











*CORRECTED COPY *

AWARDS RECORD

AUTHORITY ADV

AWARD NAME AWARD DATE OF AWARD
NUMBER POINTS
Navy/MC Achievement Medal 18t 04/01/2007 - 07/20/2007 OTHER 2.00
Bronze Star 18t 10/08/2007 - 07/25/2008 UNKNOWN 3.00
Navy/MC Commendation Medal 1st | 12/01/2005 - 12/31/2008 | OTHER

*National Defense Service Medal

*IRAQ Campaign Medal

*Global War On Terrorism Service Medal
*Sea Service Deployment Ribbon

*Navy Rifle Sharpshooter Ribbon

*Navy Expert Pistol Medal

*Meritorious Unit Commendation

08/06/2008 - 12/31/2008

*CORRECTED BY NPC PERS-313 ON 12/06/2022*
*CORRECTED BY NPC PERS-313 ON 01/13/2023

NAME (LAST, FIRST MIDDLE)
DESANTIS RONALD DION

NAVPERS 107(/880 (REV. 08-2010)

SOCIAL SECURITY NUMBER BRANGH AND CLASS
(b) (6) USNR
Official NSIPS/ESR form printed this date: 02/20/2019 Page 1 of 1

The data contained herein |s protected by the Privacy Act of 1874, All measures required 1o protect this Information should be taken.































CAUTION: NOT TO BE USED FOR THIS IS AN IMPORTANT RECORD. ANY ALTERATIONS IN SHADED AREAS
DENTIFICATION PURPOSES SAFEGUARD IT. RENDER FORM VOID
CERTIFICATE OF RELEASE OR DISCHARGE FROM ACTIVE DUTY
1. NAME (Last, Firsl, Middie) 2. DEPARTMENT, COMPONENT AND BRANCH 3_SOCIAL SECURITY NUMBER
DESANTIS, RONALD DION NAVY-USN (b)(6)
4a. GRADE, RATE ORRANK | b. PAY GRADE 5. DATF OF RIRTH /YYYYMMND) | 6. RESERVE OBLIGATION TERMINATION DATE
LT 03 (b)(6) (YYYYMMDD) NA
7a. PLACE OF ENTRY INTO ACTIVE DUTY b. HOME OF RECORD AT TIME OF ENTRY (City and state, or complete address if known)
B)6) B)(6) rx
]
8a. LAST DUTY ASSIGNMENT AND MAJOR COMMAND b. STATION WHERE SEPARATED
NLSO SE DET, MAYPORT, FL PERSUPPDET, MAYPORT FL (b)
9. COMMAND TO WHICH TRANSFERRED 10. SGLI COVERAGE(6) NONE
NA AMOUNT: ¢(P)(6
11. PRIMARY SPECIALTY (List number, title and years and months in 12. RECORD OF SERVICE YEAR(S) | MONTH(S) | DAY(S)
;g;gf;ﬁ{;,ﬁ;;fg’,ﬁ%’,gg‘;‘;ﬁ’y Proers A Bes kivolving a. DATE ENTERED AD THIS PERIOD 05 SEP 13
2557-TRIAL COUNSEL, (3 YRS); b. SEPARATION DATE THIS PERIOD 10 FEB 28
2508-8 JUDGE ADVOCATE GENERAL CORPS OFFICER, (4YRS ¢. NET ACTIVE SERVICE THIS PERIOD 04 05 16
SMOS),
2558 DEFENSE COUNSEL, (1YR 2MOS): d. TOTAL PRIOR ACTIVE SERVICE 00 00 00
2529 INTERNATIONAL LAW ATTORNEY,( 1YR). e. TOTAL PRIOR INACTIVE SERVICE 00 00 00
X X X X X f. FOREIGN SERVICE 00 00 00
X X X X X X X X X X g. SEA SERVICE 00 00 00
h. EFFECTIVE DATE OF PAY GRADE 06 JUN 01
13. DECORATIONS, MEDALS, BADGES, CITATIONS AND CAMPAIGN 14, MILITARY EDUCATION (Course title, number of weeks, and month and
RIBBONS AWARDED OR AUTHORIZED (All periods of service) year completed)
BRONZE STAR MEDAL; NAVY AND MARINE CORPS OFFICER INDOCTRINATION BASIC, 3 WKS, SEP05; BASIC
COMMENDATION MEDAL(2); NAVY AND MARINE CORPS OFFICER LEADERSHIP, | WK, SEP05; ACCESSION JUDGE
ACHIEVEMENT MEDAL; NATIONAL DEFENSE SERVICE ADVOCATE, 8 WKS, DEC05; DIVISON OFFICER CAPSTONE,
MEDAL; [IRAQ CAMPAIGN MEDAL; GLOBAL WAR ON 1WK, SEP0S; NAVY REMEDIAL SWIM COURSE, I WK, AUG05;
TERRORISM SERVICE MEDAL; SEA SERVICE DEPLOYMENT SPECIAL OPERATIONS WEAPONS AND LAND NAVIGATION
RIBBON; NAVY RIFLE SHARPSHOOTER RIBBON: NAVY EXPERT| COURSE, 3WKS, AUG07.
PISTOL MEDAL; SEE REMARKS. X X X )'(b) X
15a, MEMBER CONTRIBUTED TO POST-VIETNAM ERA VETERANS' EDUCATIONAL ASSISTANCE PROGRAM ‘6 ves|(b) no
b. HIGH SCHOOL GRADUATE OR EQUIVALENT (6) ves{(6) o
16. DAYS ACCRUED LEAVE |17, MEMBER WAS PROVIDED COMPLETE DENTAL EXAMINATION AND ALL APPROPRIATE | YES | NO
PAID (b)(6) DENTAL SERVICES AND TREATMENT WITHIN 90 DAYS PRIOR TO SEPARATION (b)(6)
18. REMARKS o
SER: 42975-09--MAZ. CONT BLOCK 13; FLEET MARINE FORCE QUALIFIED OFFICER (FMFQO).
X X X X4 X X X X
X X X X X - X , X X
X X X X ) X X X X
X X ) X X X X X X
X X X X X X X X

The information contained herein is subject to computer matching within the Department of Defense or with any other affected Federal or non-Federal agency for verification
purposes and to determine eligibility for, and/or continued compiiance with, the requirements of a Federal benefit program.

1Qa6MAII ING ANNRFSS AFTFR SFPARATION finciude 7IP Code) I(B)A(lg‘lkﬁg’r RFl ATIVFE (Mama and addmss - inclida 71P Code)

(b)(6) (b)(6) " _DIRECTOR OF VETERANS AFFAIRS |(b)(6)§:[(b)(6E

(le)) &SFICIAL AUTHORIZED TO SIGN (Type name, grade, title ana signature)

TION
SPECIAL ADDITIONAL INFORMATION (For use by authorized agencies only)
23 IYBE OF SEPARATION 24, CHARACTER OF SERVICE (Inciude upgrades)
(b)(6) b)(6)
28 QEDARATINN AlITHNARITY 26. SEPARATION CONE 27. REENTRY.CODE
(b)(6) : (b)(6) (b)(6)
28. NARRATIVE REASON FOR SEPARATION
(b)(6) :
| 29. DATES OF TIME LOST DURING THIS PERIOD (YYYYMMDD) 30. MEMBER REQUESTS COPY 4
b)(6) : (Initials)  RDD
DD FORM 214, FEB 2000 PREVIOUS EDITION IS OBSOLETE. SERVICE - 2







HISTORY OF ASSIGNMENTS
DATE GAINED TYPE GAIN uIC DATE OF LOSS TYPE LOSS
07/01/2004 DUTY PEND NAVY GAIN 32915 12/16/2005 TRF
07/12/2005 DUTY PEND NAVY GAIN 32915 12/16/2005 TRF
09/01/2005 DUTY PEND NAVY GAIN 32915 12/16/2005 TRF
10/10/2005 TEMDU S NJUSTSCH NPTRI 30451 12/16/2005 TRF
12/17/2005 DUTY RLSO SE DET 39703 12/31/2008 TRF
12/31/2008 DUTY NLSO SE DET MYPT 39292 02/28/2010 RAD
03/01/2010 DUTY PEND NAVY GAIN 32915 01/11/2013 TRF
01/11/2013 IDT VTU LAW 0614 3511R 09/12/2018 TRF
09/13/2018 IDT NR KE WASH 82887 02/14/2019 DIS
NAME (LAST, FIRST MIDDLE) SOCIAL SECURITY NUMBER RANK/RATE
DESANTIS,RONALD DION ®©)6) LCDR
NAVPERS 1070/605 Official NSIPS/ESR form printed this date: 02/20/2019 Page 1 of 1

The data contained herein is protected by the Privacy Act of 1974. All measures required to protect this information should be taken.






TRAINING EDUCATION AND QUALIFICATION HISTORY

CIVILIAN EDUCATION

YEARS EDUCATION EDUCATION CERTIFICATION
(b)(6)
DEGREE SCHOOL MAJOR COMPLETED
SPECIAL QUALIFICATION TEST SCORES
®)6) NAPT CD NAPT SCORE AFQT DLAB SONAR RADAR ETST

RECORD OF OFF-DUTY EDUCATION, VOC/TECH TRAINING AND CORRESPONDENCE COURSES

TITLE SCHOOL/NAVEDTRA NUMBER COMPLETED GRADE LENGTH

NAVY SERVICE SCHOOLS/MILITARY TRAINING EDUCATION COURSES

TITLE SCHOOL COMPLETED GRADE LENGTH NEC
ADAMS FOR LEADERS 8-501-0130 11/10/2012 P 1 Days
DEFENDING COMPLEX CASES S-5F-0036 05/15/2009 P 1 Days
BASIC LAWYER S-5F-0013 12/16/2005 P 1 Days
DIVISION OFFICER CAPSTONE P-7C-003¢ 09/16/2005 P 5 Days
DIV OFF CAPSTONE P-7C-003¢ 09/16/2005 P 5 Days
OFFICER INDOCTRINATION BASIC  P-9E-4302 09/09/2005 P 26 Days
OFFINDOCBASIC P-9E-4302 09/09/2005 P 26 Days
BAS SHPBD DC WET TRN V-9B-0003 08/25/2005 P 1 Days
BUTTERC

BUTTERCUP V-9B-0003 08/25/2005 P 1 Days
NAVY REMEDIAL SWIM COURSE A-060-2222 08/18/2005 P 6 Days
NAVY REMEDIAL SWIM COURSE A-060-2222 08/17/2005 P 5 Days
NAVY REMEDIAL SWIM COURSE A-060-2222 08/17/2005 P 5 Days

OTHER TRAINING COURSES/INSTRUCTIONS COMPLETED

TITLE LOCATION COMPLETED LENGTH
PERSONALLY IDENT INFO - PlI DOD-PII-2.0 12/29/2017 1 Days
UNCLE SAMS OPSEC NIOC-USOPSEC-2.0 12/28/2017 1 Days
COMB TRFKNG IN PERS (CTIP)C  DOD-CTIP-2.0 12/28/2017 1 Days
DOD CYBER AWARENESS DOD-IAA-V15.0 12/28/2017 1 Days
CHALLENG
BLENDED RETIREMENT SYS OPT-I  JKDDC-BRS-OPT-IN-1.0 12/27/2017 1 Days
ANTITERRORISM LVL | AWARENES CENSECFOR-AT-010-1.0 12/27/2017 1 Days
NCIS CNTR INTEL/INSIDER THRE ~ DON-CIAR-1.0 12/27/2017 1 Days
UNCLE SAMS OPSEC NIOC-USOPSEC-2.0 12/30/2016 1 Days
ANTITERRORISM LVL | AWARENES CENSECFOR-AT-010-1.0 12/30/2016 1 Days
COMB TRFKNG INPERS (CTIP)C  DOD-CTIP-2.0 12/30/2016 1 Days
PERSONALLY IDENT INFO - PII DOD-PII-2.0 12/19/2016 1 Days
THE ACTIVE SHOOTER CNIC-TRTAS-1.1 12/19/2016 1 Days
NAME (Last, First Middle) SOCIAL SECURITY NUMBER BRANCH AND CLASS
DESANTIS,RONALD DION (b)(6) USNR

NAVPERS 1070/881 (REV 8-2010)

Official NSIPS/ESR Form printed this date: 02/20/2019



TRAINING EDUCATION AND QUALIFICATION HISTORY

DOD CYBER AWARENESS DOD-IAA-V14.0 12/19/2016 1 Days
CHALLENG
PERSONALLY IDENT INFO - Pl DOD-PII-2.0 11/10/2012 1 Days
EO SEXUAL HARSMNT SUPVR CPPD-GMT-EOSHS-1.0 11/10/2012 1 Days
SAPR LDRSHP CMD TRNG SAPR-L 09/16/2012 1 Days
(E7/ABOV
ALCOHOL&DRUG ABUSE $-501-0120 06/10/2012 1 Days
MGRS/SUPV
OPERATIONAL STRESS CNTL CPPD-GMT-0SCS-1.0 06/10/2012 1 Days
SUPV
ALCOHOL ABUSED CPPD-GMT-AA-1.0 06/10/2012 1 Days
PERSONALLY IDENT INFO - PIl DOD-PII-VA 03/11/2012 1 Days
TRAFF IN PERS GENL AWARE TRN  JKDDC-TIP-2.0 03/11/2012 1 Days
DOD INFO ASSURANCE DOD-IAA-V10.0 02/12/2042 1 Days
AWARENESS
INTRO TO STRESS MANAGEMENT ~ CPPD-GMT-OSCNS-1.0 09/18/2011 1 Days
REPEAL DONTASKDONTTELL  NFAAS-RDADT-TIER-3 05/23/2011 1 Days
REPEAL DONTASK DONTTELL  NFAAS-RDADT-TIER-1 05/22/2011 1 Days
PERSONALLY IDENT INFO - Pl DOD-PII-V1 01/08/2011 1 Days
INTRO TO SUICIDE PREVENTION  CPPD-GMT08-013 12/11/2010 1 Days
PERS FIN MGT-MONEY CPPD-GMT10-026 12/11/2010 1 Days
MANAGEMEN
DOD INFO ASSURANCE DOD-IAA-V9.0 12/11/2010 1 Days
AWARENESS
FY07 GMT UNIT 3.1 SEXUAL HAR  CPD-GMT07-031 12/11/2010 1 Days
ALCOHOL MISUSE ENABLING CPPD-GMT09-023 12/11/2010 1 Days
SEXUAL ASSAULT VICTIM INTRVN  CPPD-GMT10-025 12/11/2010 1 Days
TRAFF IN PERS BASIC AWARE TR JKDDC-TIP-1 09/17/2010 1 Days
ATFP LVL1 AWR TRNG SMBRS CANSF-ATFP-CONUS-1.0 09/13/2010 1 Days
CON
ATFP LVLI AWR TRG SVCMBRS O  CANSF-ATFP-OCONUS-1.0 09/13/2010 1 Days
INTRO TO STRESS MANAGEMENT ~ CPPD-GMT-OSCNS-1.0 08/07/2010 1 Days
INTRO TO SUICIDE PREVENTION  CPPD-GMT08-013 07/06/2010 1 Days
PERS FIN MGT-MONEY CPPD-GMT10-026 07/06/2010 1 Days
MANAGEMEN
ALCOHOL MISUSE ENABLING CPPD-GMT09-023 07/06/2010 1 Days
SEXUAL ASSAULT VICTIM INTRVN  CPPD-GMT10-025 07/06/2010 1 Days
FYO7 GMT UNIT 3.1 SEXUAL HAR  CPD-GMT07:031 07/05/2010 1 Days
PERSONALLY IDENT INFO - PIl DOD-PII-VA1 04/18/2010 1 Days
DOD INFO ASSURANCE DOD-IAA-V8.0 04/18/2010 1 Days
AWARENESS
DOD INFO ASSURANCE DOD-IAA-V8.0 03/28/2010 1 Days
AWARENESS
INTRO TO STRESS MANAGEMENT ~ CPPD-GMT09-009 03/26/2009 1 Days
INTRO TO ANGER MANAGEMENT ©  CPPD-GMT09-010 03/25/2009 1 Days
INTRO TO NAVY POLICY ON-HAZI = CPPD-GMT09-015 03/26/2009 1 Days
PERSONAL FINANCIAL CPPD-GMT09-022 03/26/2009 1 Days
MANAGEMEN
CODE OF CONDUCT - LEVEL A CPPD-GMT09-003 03/25/2009 1 Days
INTRO STRESS&SUICIDE CPPD-GMT09-024 03/25/2009 1 Days
AWARENE
DOD INFO ASSURANCE DOD-IAA-V7.0 02/02/2009 1 Days
AWARENESS
INTRO SEXUAL CONDUCT POLICY CPPD-GMT08-011 07/03/2008 1 Days
INTRO TO SUICIDE PREVENTION  CPPD-GMT08-013 07/03/2008 1 Days
OPS SECURITY NEXT CPPD-GMT08-017 07/03/2008 1 Days
GENERATION
PHYSICAL READINESS PREP PRT  CPPD-GMT08-018 07/03/2008 1 Days
SEXUAL ASSAULT RESP & PREV  CPPD-GMT08-021 07/03/2008 1 Days
NAME (Last, First Middle) SOCIAL_SECIIRITY NIIMRER BRANCH AND CLASS
DESANTIS RONALD DION (®)(6) USNR

NAVPERS 1070/881 (REV 8-2010)

Official NSIPS/ESR Form printed this date: 02/20/2019



TRAINING EDUCATION AND QUALIFICATION HISTORY

INTRO NAVYS ALCOHOL USE POLI  CPPD-GMT08-002 07/03/2008 1 Days
INTRO NAVYS DRUG ARUSE CPPD-GMT08-004 07/03/2008 1 Days
POLIC
EQUAL OPPORTUNITY IN THE NAV  CPPD-GMT08-005 07/03/2008 1 Days
INT NAVY FRATERNIZATION POLI  CPPD-GMT08-006 07/03/2008 1 Days
PERSONAL FIN MGNT PRED LENDI  CPPD-GMT08-007 07/03/2008 1 Days
INTRO TOBACCO CESSATION CPPD-GMT08-008 07/03/2008 1 Days
POLI
DOD INFO ASSURANCE DOD-IAA-V5.0 06/19/2008 1 Days
AWARENESS
IA WARRIOR SKILLS (USN) 2E-F235/010-F37 (OS) 08/10/2007 1 Days
M9 SERVICE PISTOL TRAINING CANS-M9SP-1.0 07/23/2007 1 Days
BUILDING A QUALITY MGT SYSTE ~ CANS-M16WS-1.0 07/23/2007 1 Days
M16 WEAPON SAFETY CANS-M16WS-1.0 07/23/2007 1 Days
CUST SATISF THRU RESOURCE ~ CANS-M9SP-1.0 07/23/2007 1 Days
MG
PWRPNT 02 CUST/OFF XP INTEGR  CPD-GMT06-022 07/20/2007 1 Days
INTRODUCTION TO ACCESS 2002  CPD-GMT06-032 07/20/2007 1 Days
GETTING STARTED W/PROJECT  CPD-GMT06-033 07/20/2007 1 Days
20
TRAFF IN PERS BASIC AWARE TR JKDDC-TIP-1 07/20/2007 1 Days
FY06 GMT 22 ANGR MGT/SUICA  CPD-GMT06-022 07/20/2007 1 Days
FY06 GMT UNIT 3.3 SEXUALASS  CPD-GMT06-033 07/20/2007 1 Days
FY06 GMT 32 FRAT/SEXUAL HAR  CPD-GMT06-032 07/20/2007 1 Days
CONNECTING NETWORKS NPDC-SAEDA-1 07/20/2007 1 Days
SAEDA BRIEFING NPDC-SAEDA-1 07/20/2007 1 Days
RESOLV ISSUES W/INTERNE EXPL  NPDC-USAV-1 07/20/2007 1 Days
UNITED STATES ARMY VALUES NPDC-USAV-1 07/20/2007 1 Days
TRAFFIC IN PERSONS BASIC AWA  JKDDC-TIP-1 07/20/2007 1 Days
DIVERSITY ALL-HANDS TRAINING  CPPD-GMT07-001 07/19/2007 1 Days
COLD WEATHER INJURIES NPDC-CWI-1 07/19/2007 1 Days
HOT WEATHER INJURIES NPDC-HWI-1 07/19/2007 1 Days
BASIC A/C HYDRAULIC POWER SY  NPDC-CWI-1 07/19/2007 1 Days
INTRO TO HYDRA NPDC-HWI-1 07/19/2007 1 Days
TROUBLESHOOTI
FY07 GMT OPERATIONS CPD-GMT07-013 07/19/2007 1 Days
SECURITY
ATFP LVLI AWR TRG SVCMBRS O  CANSF-ATFP-OCONUS-1.0 07/19/2007 1 Days
FY07 GMT UNIT 1.3 OPSEC CPD-GMT07-013 07/19/2007 1 Days
LEVEL B - CODE OF CONDUCT CPD-LEVELB-1.0 11/20/2006 1 Days
TRAFF IN PERS BASIC AWARE TR JKDDC-TIP-1 11/20/2006 1 Days
DOD INFO ASSURANCE DOD-IAA-V2.0 11/20/2006 1 Days
AWARENESS
DATE PQS STATION# PQS TITLE
NAME (Last, First Middle) SOCIAL_SECHIRITY NIIMRER BRANCH AND CLASS
DESANTIS RONALD DION ®)(©) USNR

NAVPERS 1070/881 (REV 8-2010)

Official NSIPS/ESR Form printed this date: 02/20/2019




FITNESS REPORT & COUNSELING RECORD (E7-06)

RCS BUPERS 1610-1

NAVPERS 161072 (0302)

1. Name (Last. Firet MI Snffix) 2. Grade/Rate 3. Desi 4 SSN j
DESANTIS RONALD D ENS i 1955 (b)(6)
. ﬁ E] "ﬁf Iﬁsm 6. UIC 7. Ship/Station 8. Promotion Status | 9. Date Reported
66949 OTC NEWPORT RI REGULAR 05AUG13
Oxccasion for Rﬁ Detachment of Period of Report
10. Periodic 1. oflmllvndul L] 12. Reporting Senior 13. Special D 14.Fom: 05AUG13 15.T0: 05SEP16
16. Not Type of Report 20. Physical Readiness 21, Billet Subcategory (if any)
Report 7. Regular | X 18, Concument || 19.0psCar L] (WH A
{77 %ﬂwﬁnv Senine (T eot_C1MAN 23, Grade 24. Desig 25. Title 26. UIC 2(7b§(?)
CAPT 2300 DIRECTOR 62661
28. Command employment and command achievements.
DUIN - Duty under instruction at Officer Indoctrination School (OIS).
2T_an&nmmajdmiu- (Enter primary duty abbreviation in box.)
it STUDENT The student attended the four week Officer Indoctrination Course
(P-9E-4302), and the one week Division Officer Capstone (P-7C-0039).
For Mid C Use. (When FITREP, |30. Daie Conseled JI.C lor 32. Signsture of Individual Counseled
enter 30::31 mmm 2.) NOT REQ i .
PERFORMANCE TRAITS: 1.0 - Below standards/not progressing or UNSAT in any one standard; 2.0 - Does not yet meet all 3.0 standards; 3.0 - Meets all 3.0
standards; 4.0 - Exceeds most 3.0 standards; 5.0 - Meets overall criteria and most of the specific standards for 5.0. Standards are not all inclusive.
PERFORMANCE 1.0° ,3,3. 30 A;ﬁg 50
TRAITS Below Standards gressing Meets Standards Greatly Exceeds Standards
33 - Lacks basic professionsl know| to - Has thorough professional know - Recognized expent, sought after to sol
PROFESSIONAL perform effectively. e ¢ o mﬁﬁ problems. e v
EXPERTISE: «Cannot apply m;lulh ~Competently performs both routine and - Exceptionally skilled, develops and
Professional knowledge new iBsks, executes innovative ideas.
proficieacy, and - Fails to develop professionally or - Steadily improves skills, achieves timely - Achieves early/bighly advanced
qualifications, achieve timely quslifications. ifications. qualifications.
(b) (6)
I} - Actions counter to Navy's retention/ - mnwhdmmpsuywumm m-dx - Mcasurably contributes to Navy's increased
COMMAND OR reeplistment goals. decreasing anrition retention and reduced attrition objectives.
ORGANIZATIONAL |-Uninvolved with m or professional | - - Actions ndaqudy - - Proactive keader/exemplary mentor. Involved
CLIMATE/EQUAL development of subordinates’ personaliprofessional growth. in suboxdinates’ personal development leading|
OPPORTUNITY: 1o professional growthVsustained commitment.
Cantributing to growth |- Actions counter 10 good order and - Demonstrates appreciation for contributions |- - Initiates support programs for militery,
and development, discipline and l:pnvely affect Command/ of Navy persoanel. Positive influence on civilian, and families to achieve exceptional
human worth, izational climate, Cmnmu TC;mo.:e‘l:rd gmméon&:l:nm
~ Demonstraies exchusi behavior. 5’ = Values di ces as strengths. Foster, - The m achievement. Develops L
o o rece: o st IDJIG) umosphere of scceptmrsnchuion pIIE cohesion by valuing differences ss (:1
1 diversiy EO/EEQ pokicy. srengths (6)
3s. - Consistently unsatisfactory sppearance. |~ -Excellent personal appearance - Exemplary persons] appesrance.
MILITARY BEARING/ -Unsstisfactory demeance quduct. - - Excelient demeanoe or conduct. - Exemplary represeniative of Navy.
CHARACTER - Unable to meet one or more physical -Complies with physical readiness - A leader in physical readiness,
ical fitness, - Fails to live up to onc or mare Navy - Always lives up 10 Navy Core Values: Exemplifies Navy Core Values:
adherance to Navy Core| Core Vakues: HONOR, COURAGE, HONOR, COURAGE, COMMITMENT. R, COURAGE, COMMITMENT.
Values. COMMITMENT.
(b) (6)
36. - Creates conflict, unwilling to work 3 - - Reinforces others' efforts, meets personal - Team builder, inspires cooperstion and
TEAMWORK: with others, puts self sbove team. commitments to tcam, prograss.
Contributions towards |- Fails to underytand team gosls or - Understands team goals, employs good - Talented mentor, focuses goels and
team building and teamwork techniques, eamwork techniques. techniques for team,
team results. -Does not take direction well, - « Accepts and offers leam direction. -Peh_ﬂltmepﬁngudoﬁahgum
irection,
(b) (6)
. - Lacks [nitiative. - Takes initistive to meet goals. - Develops innovative ways to aoccomplish
MISSION mission. N
ACCOMPLISHMENT |- Unable to plan or prioritize. - Plans/prioritizes cffectively, - Plans/prioritizes with exceptional skill
AND INITIATIVE: ad foresight. .
Teking initiative, - Does not maintain readiness. -Maintains high state of readiness. -mdm supcrior readiness, even with
¥ o ' miled resources.
:diievimmision ’ - Fails to get the job done. - Always gets the job done. - Gets jobs done earlier and far betier than
(b) (6)




FITNESS REPORT AND COUNSELING RECORD (E7-06) (cont 'd)

RCS BUPERS 1610-1

1. Name ([ ast. First M1 Suffix) 2. Grade/Rate 3. Desig 4. SSN
DESANTIS RONALD D ENS 1955 (b)(6)
PERFORMANCE 1.00 20 3.0 P 50
TRAITS Below Standards gressing Meets Standards Standards Greatly Exceeds Standards
38. - Ncgbas growth/development or welfare - Effectively stimulates growth/development in |- - Inspiring motivator and trainer,
LEADERSHIP: subordinates. subordinates. subordinates reach highest level of growth
Organizing, motivating |- Fnls to organize, creates problems - Organizes successfully, implementing process and development.
and developing others | for subordinates. improvements and efficiencies. - - Superb organizer, greal foresight,
to accomplish goals. |- Does not set or achieve goals relevant - Sets/achieves useful, realistic goals that develops process improvements and
to command mission and vision. support command mission. efficiencies.
- Lacks ability to cope with or tolerate - Performs well in stressful situations. - - Leadership achievements dramatically
stress. - Clear, timely communicator. further command mission and vision.
- Inadequate communicator. - Ensures safety of personnel and - - Perseveres through the toughest
- Tolerates hazards or unsafe practices. equipment. chdl:n;:s and inspires others.
- communicalor.
- l'uh.kes subordinates safety-conscious,
” maintains top safety record.
- Constantly improves the personsland
(b) (6) professional lives of others. (b)
="l ey
39, Hls difficulty attaining qmllﬁuum - Attains qualifications as required - -Fully qualified at appropiate level
TACTICAL for the rank and and expected. for rank and
PERFORMANCE: Hls difficulty in ship(s), aircraft - Capably employs ship(s), sircraft, or - - Innovatively employs shlp(s].
(Warfare qualified Of Weapons systems employmml weapons systems. Equal to others in aircraft, or weapons systems. Well
officers only) Below others in knowledge and warfare knowledge and employment. above others in warfare knowledge
Basic and tactical cmployment. and employment.
employment of weapons - Warfare skills in specialty are - Warfare skills in specialty equal to - - Warfare skills in specialty exceed
systems. below standards compared to others of same rank and experience. others of same rank and
uhm_ of same rank and experience.
EXNETENCE,
I(hY (B)
40, | recommend screening this individual for next career milestone(s) as follows: (maximum of two)
Recommendations may be for competitive schools or duty assignments such as: LCPO, DEPT CPO,
SEA, CMC, CWO, LDO, Dept Head, XO, OIC, CO, Major Command, War College, PG School.
41. COMMENTS ON PERFORMANCE: * All 1.0 marks, three 2.0 marks, and 2.0 marks in Block 34 must be specifically substantiated in comments, Comments must be verifiable.
Font rguﬂ be 100r 12 Pitch (10 or 12 Point) only. Use upper and lower case.

Promotion Significant . Must 44, Reporting Senior Address
Recommendation|  NOB Problems | Progressing | Promotable | ole I DIRECTOR
4. 6) OFFICER INDOCTRINATION
| INDIVIDUAL SCHOOL
43, 291 KOLLMEYER STREET
e § N NEWPORT RI 02841-1524
48 Signaturs of Danarting Sanine - 46 Signature of Individual Evalualcd "I have seen this report, been apprised of my
(b)(6 performance, and understand nw rwéﬂ 10 make a statement.” ( )( )
intepd to submit a slalunent do net tmend to submit a statement.
Date: /.écfw B)(6) /
Member Trait Average: Summary Group Average: 4 Date: 7 / / L{’ ﬂ.ﬁ
47. Typed name, grade, command, UIC, and signature of Regular Reporting Senior on Concurrent Report L

L, J

MAVDEDE 14107 N1



FITNESS REPORT & COUNSELING RECORD (E7-06)

RCS BUPERS 1610-1

1. Name (Last, First Ml Suffix) 2. Grade/Rate 3. Desig w—
DESANTIS, RONALD D LTJG 2500 a¢;_,w; i

5. ACT  TAR INACT AT’ADS%" 6. UIC 7. Ship/Station 8. Promotion Status  |9. Date Reported
398703 TSO SE DET MAYPORT REGULAR 0SDEC20

Qccasion for Report Detachment Detachmienit of Period of Report

10. Periodic uoflndivicelmll:l 12. Repon;::nSe‘:\ior D 13. Special D 14 From: OSDEC17 15 To. 06FEB28

16. Not Observed— | Type of Report i 21, Billet Subcategory (if any)
Report 17, Regular 18. Concurrent || 19.0psCar [_| NA
@gvjm 23.Crade  |24.Desig  [25. Title 27.8SN
A | capT | 2500 co

of 11 Southeastern States, Cuba,

28. Command cmployment and command achicvements.
Provision of prosecution, command advice, and court reporting services w/in AOR comprised

Puerto Rico, and Central and South America.

Mexico,

I R

Officer-2.

29. Primary/Collateral/Watchstanding duties, (Enter primary duty abbreviation in box.) ‘
Trial Counsel-2; Command Services Attorney-2.

17-19 DEC 05 - Leave and Transit.

COLL: Recruiting

For Mid-term Counseling Use (When completing FITREP,
enter 30 and 31 from counseling worksheet, sign 32.)

0. Date C
NOT REQ

lod

31.C |

32. Signature of Individual Counseled

PERFORMANCE TRAITS: 1.0 - Below standards/not progressing or UNSAT in any one standard; 2.0 - Does not
standards; 4.0 - Exceeds most 3.0 standards; 5.0 - Meets overall criteria and most of the specific standards for 5.0.

meet all 3.0 standards; 3.0 - Meets all 3.0

g:andards are not all inclusive.

COMMAND OR
ORGANIZATIONAL
CLIMATEEEQUAL
OPPORTUNITY:
Contributing to growth
and development,
human worth,

35.
MILITARY BEARING/-
CHARACTER

commung Demonstrates exclusionary behavior.
- 1o value differences from cultural (K
diversi

- Actions counter to Navy's retention/
reenlistment goals.

-« Uninvolved with mentoring or professional | -
development of subordinates.

- Actions counter to good order and -
discipline and negatively affect Command/
Organizational climate.

Cowstenuy unsatisfactory appearance.
Unsatisfactory demeanor or conduct. -
- Unable 1o meet one or more physical -

PERFORMANCE 10t e [ 30 P 50

TRAITS Below Standards gressing Meets Standards Standards Greatly Exceeds Standards
3. - Lacks basic professional knowledge (0 . - Has thorough professional knowledge. =~ Recognized expert, sought after 1o solve
PROFESSIONAL perform cffectively. . v difficult problems.
EXPERTISE: - Cannot apply basic skills. - - Competently performs both routine and - -Exceptionally skilled, develops and
Professional knowledge new tasks. executes innovative ideas.
proficiency, and - Fails to develop professionally or - Sleaily improves skills, achieves timely -Achm early/huhly advanced
qualifications. achieve timely qualifications.

—

retention goals Active in deausmg attrition.
- Actions adequately encourage/support
subordinates’ personal/professional growth.

- Demonstrates appreciation for contnbutions
of Navy personnel. Positive influence on
Command climate.

- Values differences as strengths. Fostery

llmo:plme of' neeepnncelimlusm pe

- Excelenl pemnal |ppeamwe

:Comphes with physd readiness

butes to wa’s d
2 :

le:hve lez'krlexempluy nenlm Involved

in subordinates’ personal development leading

10 professional growth/sustained commitment,
- Initiates support programs for military,
civilian, and familics 10 achicve exceptional
Command and Organizational climate.

- Exemplary personal appearance.
- Exemplary representative of Navy.
- A leader in physical readiness.

M!SSION
ACCOMPLISHMENT
AND INITIATIVE:
Taking initiative,
planning/prioritizing,
achieving mission

- Lacks initiative.
«Unable to plan or priontize... -
- Does not maintain readiness. -

- Fails to get the job done.

- Takes initiative to meei gouk
- Plans/prionitizes effeeuvely .

- Mainiains high state of readiness.
- Always gets the job done.

Appearance, conduct, | readiness

physical fitness, - Fails to live up 10 ofie or more Navy - . Always lives up to Navy Core Values: emplifies Navy Core Values:
adherance to Navy Core| Core Values: HONOR. OOURAGE HONOR, COURAGE, COMMITMENT. R, COURAGE, COMMITMENT.
Values. COMMITMENT.

36. - Creates conflict, unwilling to work - Reinforces others’ efforts, meets personal -Team builder, inspi peration and
TEAMWORK: with others, puts self sbove team. commitments to team. progress.

Contributions towards |- Fails to understand team goals or - - Understands team goals, employs good - - Talented mentor, focuses goals and
team building and teamwork techniques. teamwork techniques. techniques for team.

tcam results. «Docs not take direction well, - - Accepts and offers team direction. - -Tpcbgtameptingndoﬂuingwm

g

Develops innovative ways loaoem\phsh
mission.
- Plang/prioritizes with exceptional skill
and foresight.
- Maintains superior readiness, even with
limited resources.
-Gets jobs done carlier and far better than

VPERS 161072 (03-02)




FITNESS REPORT AND COUNSELING RECORD (E7-06) (cont 'd) RCS BUPERS 1610-1

1. Name (Last, First Ml Suffix) 2. Grade/Rate 3. Desig
DESANTIS, RONALD D LTJG 2500
PERFORMANCE 10 2.0 30 4.0

TRAITS Below Standards o Meets Standards o i

38, - Negleets growth/development or welfare |- - Effectively stimulates growti/development in |-

LEADERSHIP: of subordinates. subordinates.

Organizing, motivating |- Fails to organize, creates problems - - Organizes successfully, implementing process

and developing others | for subordinates. improvements and efliciencies. -

to accomplish goals. |- Does not set or achieve goals relevant - - Sets/achieves useful, realistic goals that

to command mission and vision. support command mission.

- Lacks ability 1o cope with or tolerate - - well in stressful situations. .
stress. . - Clear, timely communicator.

- Inadequate communicator. B - Ensures safety of personnel and

- Tolerates hazards or unsafe practices. equipment.

39, - Has difficulty attaining qualification & . Mmu qml:ﬁemm as required - - sm‘ qualified at appropiate level
TACTICAL expected for the rank and experience. rank and experience.
PERFORMANCE: - Has difficulty in ship(s), aircraft - - Capahly empioys ship(s), mmﬁ. o el lmmvely employs ship(s),
(Warfare qualified or weapons systems L. weapons systems. Equal to : Well
officers only) Below others in knowledge and wufm knowledge smiem .

Basic and 1actical employment. and employment.

employment of weapons - Warfare skills in specialty are - - Warfare skills in specnllyeqmlln X - - Warfare skills in specialty exceed

systems. below standards compared to others of same rank and s, y others of same rank and
dhmnfsamennkmd m g experience.

40. 1 recommend screening this individual for next career milestone(s) as follows: (maximum of ty
Recommendations may be for competitive schools or duty assignments such as: LCPO, DEPT
SEA, CMC, CWO, LDO, Dept Head, X0, OIC, CO, Major Command, War College P

41. oomou PERFORMANCE: 'Au1ummznmmwmmmamWﬁuuymuw.nm Comments must be verifiable.
nnt m) Pitch (10 or 12 Point) only. Use upper and lower case.

Must Early 44. Reporting Senior Address

Promotion Significant ;
Recommendation| NOB | "problems | Progressing | Promotable | promoie | Promote | COMMANDING OFFICER
a2, ' i TRIAL SERVICE OFFICE SE
TRDIVIEAL PO BOX 280036, NAVAL STATION

MAYPORT, FL 32228-0036

46. Signature of Individual Evaluated. "I have seen this report, been apprised of my
perfotmanne, and underslmd n 0 make a statement.”

NAVPERS 16102 (03-02)




FITNESS REPORT & COUNSELING RECORD (E7-06) RCS BUPERS 1610-1

1. Name (Last, First Ml Suffix) 2. Grade/Rate 3. Desig

DESANTIS, RONALD D LT 2500

5. ACT  TAR INACT AT/ADSW/ 6. UIC 7. Ship/Station 8 Promotion Status  |9. Daie Reported
O] OO C0*  |39703 RLSO SE REGULAR _| 05DEC20

Occasion for Repe 1 Deckiingii of Period of Report 7 %

10. Periodic 1. oflndwudual D 12. Reporting Senior L] 13. Special D 14. From: 06MAR01 15.To 07JAN31

16. Not Observ Type of Report adi 21. Billet Subcategory (if any)
Repont 17. Regular 18. OoncurremD 19. Ops Cdr D NA

Reporting i0 ) 23, Grade 24, Desig 25, Title

CAPT | 2500 co 39703

28. Commmd employmen( and command achicvements.
Provision of prosecution, command advice, and court-reporting serwvices w.u;hin AOR

comprised of 7 Southeastern States and Guantanamo Bay, Cuba.

29. Primary/Collateral/Watchstanding duties. (Enter primary duty abbreviation in box.)
TC ] Trial Counsel-11; Command Services Attorney-11; PT Coordinator-11;
Recruiting Officer-9. JTF-GTMO scheduler/administative officer-6; Emergency Management
Officer-6.

For Mid-term Counseling Use. (When completing FITREP, | 30. Date Counseled

enter 30 and 31 from counseling worksheet, sign 32.) 06AUGOA4
PERFORMANCE TRAITS: 1.0 - Below standards/not progressing or UNSAT in any one standari!;ZO Does not 't 2 standards; 3
standards; 4.0 - Exceeds most 3.0 standards; 5.0 - Meets overall criteria and most of the specific standards for 5.0. ds are not all inclusive.
PERFORMANCE 1.0 ;-:_ 30 40 5.0
TRAITS Below Standards gressing Meets Standards Standards Greatly Exceeds Standards
33. - Lacks basic professional knowledge 1o . - Has thorough professional knowledge. . - Recognized expert, sought after (0 solve
PROFESSIONAL perform cffectively. difficult problems.
EXPERTISE: - Cannot apply basic skills. . Cmelently performs both routine and - - Exceptionally skilled, develops and
Professional knowledge executes innovative ideas.
proficiency, and - Fails to develop professionally or . Steully improves skills, achieves timely - - Achieves carly/highly advanced
qualifications. achieve timely qualifications. | qualifications, qualifications.
34 - Actions counter to Navy's retention/ - |-Positive leadership supports Navy's i df- -M bly contributes to Navy's i d
COMMAND OR reenlistment goals 2 retention goals Active in decreasing attrition. setention sad reduced stisition objectives.
ORGANIZATIONAL |- Uninvolved with mentoring or pml‘ssnnl - 4 - Actions adequately encourage/support - -Proactive leader/exemplary mentor. Involved
CLIMATE/EQUAL development of subordinates. / subordinates' personal/professional growth. in subordinates' personal development leading|
OPPORTUNITY: 2 10 professional growth/sustained commitment
Contnbuting to growth |- Actions counter 1o goed order and - |-Demonstrates appreciation for contnbutions |- - Initiates support programs for military,
and developmert, discipline and negatively affect Command/ of Navy persornel. Positive influence on civilian, and families 10 achieve exceptional
human worth, Orpmumml cllmm Command climate. Command and Organizational climate.
commenil ionary behavior. - Values differences as strengths. F The model of achievement. Develops
! 1o value differences from :ulmd - atmosphere of acceptance/inclusion _ cohesion by valuing differences as
diversi | i
35. Conssiemly msansﬁmtyw - - Excelem persml appcamec - ~Exemplary personal appearance.
MILITARY BEARINGA- - - - Exemplary representative of Navy.
CHARACTER Ulublc 10 maﬂ one or lllu! physical - Complles with phys-cd readiness . - A leader in physical readiness.
Appearance, conduct, | readiness standards
physical fiiness, -Fails to live uhtom or more Na - - Always lives up to Navy Core Values: - -Exemplifies Navy Core Values:
ad:emoe 10 Navy Core| Core Valua ONOR.COURA HONOR, COURAGE, COMMITMENT. HONOR, COURAGE, (.Y)MMITMENT
Values.
36. - Creates conflict, unwilling to work - - Reinforces others' efforts, meets personal - -Team builder, inspi peration and
TEAMWORK: '| with others, puts self 2bove team. commitments 10 team. progress.
Contributions towards |- Fails to understand team goals or - - Understands team goals, employs good . - Talented mentor, focuses goals and
team building and teamwork techniques. teamwork techniques, techniques for team.
teamresulls. oDoesndnkedmwonwdl - - Accepts and offers team direction, . -The best a accepting and offering team
4 direction.

37 - Lacks initiative. . - Takes initiative to mel guls,l 3 &, - Dtvdopc innovative \way: loueunphd:
MISSION " * | ~mission.

ACCOMPLISHMENT |- Unable to plan or prionitize. - - Plansprioritizes eﬂ'ecnvely - - Plang/prioritizes with exeepmnal skill
'AND INITIATIVE: - _ and foresight.

Taking initiative, - Does not maintain readiness. - - Maintains high state of readiness. . ~ Maintains superior readiness, even with
planning/prioritizing, limited resources.

achieving mission - Fails 1o get the job done. . - Always gets the job done. - -Gets jobs done carlier and far better than




FITNESS REPORT AND COUNSELING RECORD (E7-06) (cont 'd) RCS BUPERS 1610-1

1. Name (Last, First MI Suffix) 2. Grade/Rate 3. Desig
DESANTIS, RONALD D LT 2500
PERFORMANCE 100 2.0 30 o

TRAITS Below Standards & Meets Standards Standards

8. - Neglects growth/development or welfare |- - Eﬂ'aetwely stimulates growth/development in |-

LEADERSHIP: of subordinates. subordinates.

Organizing, motivating | - Fails to organize, creates problems - - Organizes successfully, implementing procesy

and developing others | for subordinates. improvements and efliciencies. -

to accomplish goals. |- Does not set or achieve goals relevant - - Sets/achieves useful, realistic goals that

to command mission and vision, command mission.

- Lacks ability to cope with or tolerate - - well in stressful situations. -
stress. - - Clear, timely communicator.

- Inadequate communicator. . - Ensures safety of personnel and

- Tolerates hazards or unsafe practices. equipment.

39, - Has difficulty attaining qualification - Attains qualifications as required
TACTICAL expected for the rank and experience. X experience.
PERFORMANCE: - Has difficulty in ship(s), aircraft - - Innovatively employs ship(s),

(Warfare qus]iﬁed. or weapons systems employment, aircraft, or weapons systems. Well

officers only) Below others in knowledge and above others in warfare knowledge
Basic and tactical employment. and employment.

cmployment of weapons - Warfare skills in specialty are - ills i i F - Warfare skills in specialty exceed
sysiems. below standards compared to others of same rank and

| others of same rank and : W experience.
- | experience.

40. I recommend screening this individual for next career milestone(s) as follows:
Recommendations may be for competitive schools or duty assignments such as: LCP
SEEA, CMC, CWO, LDO, Dept Head, XO, OIC, CO, Major Command, War Collcgc,

41. COMMENTS ON PERFORMAN(E.‘MIFUM&IMZUM&MZOmﬂhmBM
anmnstlxlﬂu’l! Pitch (10 or 12 Point) only. pper and lower case.

arly 44, Reporting Senior Address
|_Promote | REGION LEGAL SERVICE OFFICE

SOUTHEAST
PO BOX 280036, NAVAL STATION
MAYPORT, FL 32228-0036

42,

46. Signature ot‘ Individual Evaluated. "I have sen this report, been apprised of my
perfcmmnce, and undemmd n make a statement.”
! 1o not intend to submit a statement.

we: 29 Fep 07

of Regular Reporting S¢




DEPARTMENT OF THE NAVY

REGION LEGAL SERVICE OFFICE SOUTHEAST
P.O.BOX 116, NAVAL AIR STATION
JACKSONVILLE, FL 322120116

1610
(b)(6)
07 Mar 09

From: Commanding Officer, Region Legal Service Office Southeast

To:

Commander, Navy Personnel Command (PERS-311)

Subj: FITNESS REPORT EXTENSION/sw?ﬁ,(‘;‘Mcf\( y,

1.

/4

3

Identification of original report

a. Blocks 1-4: DESANTIS, RONALD D, LT, 2500, e
b. Blocks 14-15: 06MAROI - 07JAN31

c. Blocks 17-19: REGULAR

d. Block 22:(b)(6)
Extension data

a. Blocks 10-13: Add 12. Detachment of Reporting Senior
b. Blocks 14-15: Change to 06MARO1 - 07TMAROB

If there are any questions, I can be reached at commercial (904) 270-5708

ext. 3030 /DSN 960. (b)(6)

Copy to:
LT DeSantis



FITNESS REPORT & COUNSELING.RECORD (E7-06)

RCS BUPERS 1610-1

I Name (Last, First MI Suffix) 2.GradeRate |3, Desig OF) |
DESANTIS, RONALD D LT 2500
5. ACT  TAR INACT AT/ADSW/ 6. UIC 7. Ship/Station 8. Promotion Status |9, Date R
L] ﬂ [j 2 1739703 RLSO SE REGULAR | 05DEC20
Occasion for R Detachay Detach £ Period of Report
10. Periodic l!.ofhdivi:::l 12. ch:ﬂi,::‘S‘;icr 13. Special D 14.From: O07MARO9 15.T0: 07SEP12
16. Not Observ Type of Report 20. Phygicgl Raadinece 21. Billet Subcategory (if any)
Report 17. Regular 18, Concurrent __] 19, Ops Cér [__J (b)(6) NA
2. ?5""6““ Seniar (1 ast_FIMD 23.Grade  |24.Desig  |25.Title 26. UIC 27. SSN
X6) CDR | 2500 co 39703 [

28 Command employment and command achievements,
Provision of prosecution, command advice, and court-reporting services within AOR

comprised of 7 Southeastern States and Guantanamo Bay, Cuba.

29. Primary/Collateral/Watchstanding duties. (Enter primary duty abbreviation in box.)
TC i Trial Counsel-6;

Disaster Preparedness Officer-4.

DESRON 14 SJA-2,

COLL:

Recruiting Officer-4;

For Mid-term Counseling Usa. (When completing FITREP,
enter 30 and 31 from counseling worksheet, sign 32.)

30. Date C

31.C

NOT REQ

32. Signature of Individual Counseled

PERFORMANCE TRAITS: 1.0 - Below standards/not progressing or UNSAT in an
standards; 4.0 - Exceeds most 3.0 standards; 5.0 - Meets overall criteria and most

one standard; 2.0 - Does not

the specific standards for 5.0. S

yet meet all 3.0 standards; 3.0 - Meets all 3.0
tandards are not all inclusive.

0 20 40
PERFORMANCE 1.0 e 30 Absis 5.0
TRAITS Below Standards ing Meets Standards Standard: Greatly Exceeds Standards
33. - Lacks basic professional knowledge to . - Has thorough professional knowledge. - - Recognized expert, sought after (o solve
PROFESSIONAL perform cffectively. difficult problems.
EXPERTISE: - Cannot apply basic skills. - - Competently performs both routine and - - Exceptionally skilled, develops and
Professional knowledge . . new tasks. executes innovative ideas.
proficiency, and - Fails 10 develop professionally or - - Steadily improves skills. achievestimely |- - Achieves earlyhighly advanced
qualifications. achieve timely qualifications. qualifications. qualifications.
(b) (6)
34, - Actions counter to Navy's retention/ - - Positive leadership supports Navys increased | - -Measurably contributes to Navy’s increased
COMMAND OR reenlistment goals. ) ) retention goals. Active in decreasing attrition. retention and reduced atrition objectives.
ORGANIZATIONAL |- Uninvoived with mentoring or professional | - - Actions adequately encourage/ - - Proactive leader/exemplary mentor. Involved
SUP%Q%QUAL development of subordinaies. su ' personal/professional growth. in subotdu:‘lﬁcs pasoanml leading
P ITY: 10 professional growthv commitment,
Conmbuung 0 powth - Actions counter 0 good order and . - Demonstrates appreciation for contributions |- - hlp'u:us support programs for military,
and de discipline and negatively affect Command/ of Navy personncl. Positive influcnce on civilian, and familics to achicve exceptional
human worth, Orpnmmnaul climate, Command climate. Command u}d Organizational climate.
commun strates exclusionary behavior. Sails - Values differences ss strengths. Fosters, -The mode! of achievement. Develops ugg:
'.(b) (6) to value differences from cultural fb)( ) atmosphere of acceptance/inclusion per (b) (0) cohesion by valuing differences as (b)
diversity. EO/EEO policy. strengths.
35, - Consistently unsatisfactory appearance. - Excellent p 1 app - - Exemplary personal appearance
MILITARY BEARING/- Unsatisfactory demeanor or conduct. - Excellent demeanor or conduct. . - Exemplary representative oanvy
%CI‘ER ) -rlgndpie to m or more physical - Complies with physical readiness - - A leader in physical readiness.
ce, conduct, iness program.
physical fitness, - Fails to live up to one or more Navy - - Atways lives up to Navy Core Values: - - Exemplifics Navy Core Values:
adherance 1o Navy Core| Core Values: HONOR, COURAGE, HONOR, COURAGE, COMMITMENT. HONOR, COURAGE, COMMITMENT.
Values. COMMITMENT.
(b) (6)
36. - Creates conflict. unwilling to work . - Reinforces others' efforts, meets personal |- - Team builder, inspires cooperation and
TEAMWORK: with others, puts self above team. commitments (0 team. progress.
Contributions towards |- Fails to understand team goals or - Understands team goals, employs good . « Talented mentor, focuses goals and
team building and teamwork techniques, teamwork techniques, techniques for team,
tcam results. = Docs not take dircction well. - Accepts and offers icam direction. . - The best &t accepting and offering icam
direction,
(b) (6)
31. - Lacks initiative. - Takes initiative to mect goals. . « Develops innovative ways 10 accomplish
MISSION mission.
ACCOMPLISHMENT |- Unable to plan or pricritize. - Plans/prioritizes effectively, - - Plang/prioritizes with exceptional skill
AND INITIATIVE: and foresight.
Taking initiative, - Does not maintain readiness. - Maintains high state of readiness. - Maintai d di even with
planning/prioritizing, limited resources.
achieving mission - Fails to get the job done. - Always gets the job done. - - Gets jobs done earlier and far better than
expected.
|(b) (6)

NAVPERS 16102 (03-02)




FITNESS REPORT AND COUNSELING RECORD (E7-06) (cont 'd) RCS BUPERS 1610-1
i

1. Name (Last, First MI Suffix) | 2. Grade/Rate 3. Desig 46;(%)
DESANTIS, RONALD D LT 2500
PERFORMANCE 100 = 30 Fr. 50
TRAITS Below Standards _pressing Meets Standards Standards Greatly Exceeds Standards
38. - Neglects growth/development or welfare |- Effectively stimulates growth/development in |- - Inspiring motivator and trainer,
LEADERSHIP: of subordinates. subordinates. subordinates reach highest level of growth
Organizing, motivating | - Fails to organize, creates problems - Organizes successfully, implementing procesy and development.
and developing others | for subordinates. improvements and cfficiencies. - - Superb organizer, great foresight,
to accomplish goals. |- Does not set or achieve goals relevant . Sets/achieves useful, realistic goals that develops process improvements and
to command mission and vision. support command mission. efficiencies.
- Lacks ability to cope with or tolerate - Performs well in stressful situations. - - Leadership achievements dramatically
stress. - Clear, timely communicator. further command mission and vision.
- Inadequate communicator, - Ensures safety of personnel and - - Perseveres through the toughest
- Tolerates hazards or unsafe practices. equipment. challenges and inspires others.
- - ional communicator.
[ - - Makes subordinates safety-conscious,
‘ g maintains top safety record.
— ____| -Constantly improves the personal and
(b) (6) professional lives of others. s:{
9. - Has difficulty antaining qualification - L Attains qualifications as required - - Fully qualified at appropiate level X
TACTICAL expected for the rank and experience. and expected. for rank and experience.
PERFORMANCE: - Has difficulty in ship(s), aircraft - = Capably employs ship(s), aircraft, or - -Innovatively employs ship(s),
(Warfare qualified or weapons systems employment. weapons systems. Equal to others in aircrafl, or weapons systems. Well
officers only) Below others in knowledge and warfare knowledge and employment. above others in warfare knowledge
Basic and tactical J employment. and employment.
employment of weapong - Warfare skills in specialty are B L Warfare skills in specialty equal to - - Warfare skills in specialty exceed
systems. below standards compared to others of same rank and experience. others of same rank and
others of same rank and experience.
ExXnerence.
((b) (6)
40. 1 recommend screening this individual for next career milestone(s) as follows: (maximum oftwo)  (b)(6) (b)(6)
Recommendations may be for competitive schools or duty assignments such as: LCPO, DEPT CPO,
SEA, CMC, CWO, LDO, Dept Head, XO, OIC, CO, Major Command, \-\{ar College, PG School.
41. COMMENTS ON PERFORMANCE: * All 1.0 marks, three 2.0 marks, and 2,0 marks in Block 34 must be specifically substantiated in comments, Comments must be verifiable.
Etg sthe 10 or 12 Pitch (10 or 12 Point) only, Use upper and lower case. |
[

Promotion Significant . | Must Earfly  |44. Reporting Senior Address
Recommendation| NOB Problems | Progressing | Promotable | promye | Ppromote | COMMANDING OFFICER

. (b)(6) RLSO SOUTHEAST
INDIVIDUAL PO BOX 280036, NAVAL STATION
43, ] MAYPORT, FL 32228-0036
SUMMARY
ALq(ingm of Rennrting Seninr | 46. Signature of Individual Evaluated. "I have seen this report, been apprised of my
(b) | performance, and understand m('bﬁzaf to make a statement.” (b)(6)

] | L intend to submit  statement. \2)(®) 4o nogintend to submit a statement.
vue: 11SEPO7 | (B)E)

Member Trait Avenge:(b)(ﬁ) Summary Group Average: (b)6) Date: 17 b3 P 0 7

47. Typed name, grade, cummanu, UiC, and signature of Regular Repmiing Senioron LoNCUTENt Kepon

NAVPERS 16102 (03-02) [




FITNESS REPORT & COUNSELING RECORD (E7-06)

RCS BUPERS 1610-1

1. Name (Last, First MI Suffix) 2. Grade/Rate 3, Desig
DESANTIS, RONALD D LT 2500 -
ﬁ Etj Tﬁ' ﬁs“" 6.UIC 7. Ship/Station 8. Promotion Status  |9. Date Reported
39703 RLSO SE REGULAR 05DEC17
Occasion for Report Detachme Detach of Period of Report : : )
10. Periodic n. oflndivid:::l D 12. Reponmenio: D 13, Special D 14.From: 07SEP13 15 70: 08 JAN31
16. Not Observed__ | Type of Report 21, Billet Subcategory (if any)
Report 17. Regular 18 Concurent || 19.0pscar [ NA
22. Rogasissdant 23.Grade  |24.Desig  |25.Title 7_SSN'
ISR | cier |50 co I

28. Command employment and command achievements.
Provides prosecution, command advice, legal assistance, and court-reporting services
within AOR comprised of 7 southeastern states and Guantanamo Bay, Cuba.

| TRIAL COUNSEL i

Officer-1.

29. Primary/Collateral/Watchstanding duties. (Enter primary duty abbreviation in box.)
Trial Counsel-1l; Recruiting Officer-1, Disaster Preparedness

TEMADD 07SEP13 - 08JAN31, TF-134 IRAQ.

For Mid-term Counseling Use. (When compleung FITRF.P
enter 30 and 31 from counseling worksheet, sign 32

30. Date Counseled
NOT REQ

31. Counselor

32. Signature of Individual Counseled

PERFORMANCE TRAITS: 1.0 - Below standards/not progressing or UNSAT in any one standard; 2.0 - Does not yet meet all 3 0 standards; 3.0 - Meets all 3.0

20

standards; 4.0 - Exceeds most 3.0 standards; 5.0 - Mects overall criteria and most of the specific standards for 5.0. Standards are not all inclusive.

3s.
MILITARY BEARING,
CHARACTER

communi Demonstrates exclusionary behavior f
10 value differences from cultural |
- diversity.

-C i "

- Ummhctory demumormdm.

- Unable to meet one or more physical
readiness standards.

- Fails to live up 10.one or more Navy
Core Values: HONOR, COURAGE,
COMMITMENT.

et 1

- Excellent demeanor or conduct.
- Complies with physical readiness

program.
- Always lives up 1o Navy Core Values:
HONOR, COURAGE, COMMITMENT.

37,
MISSION
ACCOMPLISHMENT
AND INITIATIVE:
initiative,
n|

echiovig ision

36. confliet, unwilling to work
TEAMWORK: wnhaﬁen. puts self above team.
Contributions towards |- Fails to understand team goals ot
team building and teamwork techniques.

team results. - Does not take dircction well,

- Lacks initiative

- Unable to plan or prioritize.
- Does not maintain readiness,
-Fails to get the job done.

- Reinforces others' efforts, meets personal
commitments to team.
- Understands team gods. employs good
teamwork
Acccps and offels team direction.

-Takes initiigivg to meet goals.

- Plansiprioritizés effectively.

- Maintains high state of readiness.
" Always gets the job dooe

PERFORMANCE 1.0* P 30 A:g‘ 50

TRAITS Below Standards gressing Mezets Standards Standards Greally Exceeds Standards
33, - Lacks basic professional knowledge 10 . - Has thorough professional knowledge. - - Recognized expert, sought aner 10 solve
PROFESSIONAL perform effectively. . difMcult problems.
EXPERTISE: - Cannot apply basic skills. -C ly performs both routine and - - Exceptionally skilled, develops and
Professional knowledge new tasks. executes innovalive ideas.
proficiency. and - Fails to develop professionally or . . Shdily improves skills, achieves timely - - Achieves early/highly advanced
qualifications. achieve timely qualifications. ualifications. qualifications.
34, - Actions counter to Navy’s retention/ - Positiye leadership supports Navy's increased - Musurably coniributes to Navy's increased
COMMAND OR reenlistment goals. retention goals. Active in decreasing attrition. duced attrition objectives.
ORGANIZATIONAL |- Uninvolved with mentoring or professional| - - Actions adequately encourage/suppont - - Proactive luderlmmpluy mentor Involved
CLIMATE/EQUAL development of subordinates. “subordinates’ personal/professional growth. in subordinates’ personal development leading|
OPPORTUNITY: to professional growth/sustained commitment.
Contributing to growth | - Actions counter to good order and - - Demonstrates appreciation for contributions |- - Initiates support programs for military,
and development, discipline and negatively affect Command/ of Navy personnel. Positive influence on civilian, and familics 10 achieve exceptional
human worth, Organizational climate. Command climate. C d and Organi. J cli

m.- model of whoevmem. Develops
by g diffe as

-E; "

Ememplary nepnsemmveor Navy.
- A leader in physical readiness.

- Exemplifies Navy Core Values:
HONOR, COURAGE, COMMITMENT.

“Toann Wuilder, Wép

- Talented mentor, focuses goals and
techniques for team,

- The best at accepting and offering tcam
direction.

and

v

- Develops innovative ways to sccomplish
m'“"m. . . .

- Plans/prioritizes with exceptional skill
and foresight.

~Maintains superior readincss, cven with
limited resources.

- Gets jobs done earlier and far better than

NAVPERS 161072 (03-02)




FITNESS REPORT AND COUNSELING RECORD (E7-06) (cont 'd)

RCS BUPERS 1610-1
1. Name (Last, First MI Suffix) 2. Grade/Rate 3. Desig 4 SSN
DESANTIS, RONALD D LT 2500 (b)(6)
PERFORMANCE 1.0* 20 30 o 50
TRAITS Below Standards gressing Meeis Standards Standards Greatly Exceeds Standards
38, -Neglects growth/development or welfare |- - Effectively stimulates growth/development in |- - Inspiring motivator and trainer,
LEADERSHIP: of subordinates. subordinates. subordinates reach highest level of growth
Organizing, motivating |- Fails to organize, creates problems - Organizes successfully, implementing process and development.
and developing others | for subordinates. improvements and efficiencics. - - Superb organizer, great foresight,
to accomplish goals. |- Does not set or achieve goals relevant - Sets/achieves useful, realistic goals that develops process improvements and
to command mission and vision. support command mission. efficiencies.
- Lacks ability to cope with or tolerate - - Performs well in stressful situations. - - Leadership achievements dramatically
stress. - - Clear, timely communicator. further command mission and vision.
- Inadequate communicator. - - Ensures safety of personnel and . - Perseveres through the toughest
- Tolerates hazards or unsafe practices. equipment. challenges and inspires others.
- Exceptional communicator.
- Makes subordinates safety-conscious,
B maintains top safety record. s
= - Constantly improves the personal and |
[b) (8} professional lives of others. (b)
_ : _ (6)
39. - Has difficulty attaining qualification - Aftains qualifications as required - - Fully qualified at appropiate level
TACTICAL expected for the rank and experience. and expected. for rank and lence.
PERFORMANCE: - Has difficulty in ship(s), aircraft - Capably employs ship(s), aircraft, or - - Innovatively employs ship(s),
(Warfare qualified or weapons systems employment. weapons systems. Equal to others in aircrafl, or weapons systems. Well
officers only) Below others in knowledge and warfare knowledge and employment. above others in warfare knowledge
Basic and tacti ploy and employment.
employment of weapong - Warfare skills in specialty are - Warfare skills in specialty equal to - - Warfare skills in specialty exceed
systems. below standards compared to others of same rank and experience. others of same rank and
others of same rank and experience.
AYDATIANCS
(b) (6)
40. 1 recommend screening this individual for next carcer milestone(s) as follows: (maximum of two)
Recommendations may be for competitive schools or duty assignments such as: LCPO, DEPT CPO,
SEA, CMC, CWO, LDO, Dept Head, XO, OIC, CO, Major Command, War College, PG School.
41. COMMENTS ON PERFORMANCE: * All 1.0 marks, three 2.0 marks, and 2.0 marks in Block 34 must be specifically substantiated in comments. Comments must be verifiable.
l‘l;on'lsrm.lsl be 10 or 12 Pitch (10 or 12 Point) only. Use upper and lower case.

Promotion Significant . Must Early 44, Reporting Senior Address
Recommendation | NOB Problems | Progressing | Promotable | promore | Promote | COMMANDING OFFICER
. (b)(6) RLSO SOUTHEAST

INDIVIDUAL PO BOX 280036, NAVAL STATION
43, MAYPORT, FL 32228-0036
SUMMARY

45, Signature of Reporting Senior 46. Signature of Individual Evaluated. "I have seen this report, been apprised of my

&r;l (6) performance, and understand my right to make a statement.”
,9 1 intend to submit a statement. do not intend to submit a statement. D
Date: % 0?

| b)6) rtifi ided -

Member Trad m,emge:(b)(e) S G Mmge:( )(6) Ce ed Copy Provid Date:

47. Typed name, grade, command, UIC, and signature of Regular Reporting Senior on Concurrent Report




FITNESS REPORT & COUNSELING RECORD (E7-0O6)

RCS BUPERS 1610-1

28. Command employment and command achievements.
Conducts Special Operations including Direct Action, Special Reconnaissance, Intelligence,

and Foreign Internal Defense operations in support of Commander, Multinational Corps - .
Iraq, and Commander, Joint Special Operations Task Force - Arabian Peninsula.

I. Name (Last, First MI Suffix) 2. Grade/Rate 3. Desig 4 % |

DESANTIS, RONALD D LT 2500 l(b) ‘

5. ACT  TAR DACT ATADSW 6 yIC 7. Ship/Station 8. Promotion Status |9, Date Reported
I—L—l 39703 SEAL TEAM ONE REGULAR 07AUGO1

Occasion for Re Detachment Detachment of Period of Report

10, Periodic 11. of Individual 12. Reporting Senior D 13. Special D 14, From: 07AUG01 15.To: 08APR21

16. Not Observe Type of Re; ¢ DS 21. Billet Subcategory (if
Report « b ypen Rc:::x Il 18. Concurrent | X) 19, opscar ' NA e ()
1%10!,{,@! _|23.Grade  |24.Desig  |25.Title R

29. Primary/Collateral/Watchstanding duties. (Enter primary duty abbreviation in box.)
| SJA i -8;

Staff Jag Advocate-8; Detention Operations-8.

For Mid-term Counseling Use. (When completing FITREP,
enter 30 and 31 from counseling worksheet, sign 32)

30. Date Counscled
NOT REQ

31. Counselor

32. Signature of Individual Counseled

PERFORMANCE TRAITS: 1.0 - Below standards/not progressing or UNSAT in any one standard; 2.0 - Does not yet meet all 3.0 standards; 3.0 - Meets all 3.0
standards; 4.0 - Exceeds most 3.0 standards; 5.0 - Meets overall criteria and most of the specific standards for 5.0. Standards are not all inclusive.

34.

COMMAND OR
ORGANIZATIONAL
CLIMATE/EQUAL
OPPORTUNITY:
Contributing to growth
and development,
human worth,

3s.

MILITARY BEARING/|-

ACHARAC'I'ER -
ppearance, con

physical fitness,

adherance to Navy Core

Valucs.

36.

TEAMWORK:
Contnibutions ‘owards
team building and

icam results,

31,

MISSION
ACCOMPL!

AND INITIATIVE:
Taking initiative,

mwuimu'

communi - Demonstrates exclusionary behavior.
-| 1o vah!e differences from cultural

- Actions counter 1o Navy's retention/
reenlistment goals.

- Uninvolved with mentoring or professional
development of subordinates.

- Actions counter to good order and
discipline and negatively affect Command/
Organizational climatc.

o " |
l.lltsmsfaclotydemuanduﬂ
- Unable to meet one or more physical
readiness standards.

-Fails 10 live up to onc or more Navy
Core Values: HONOR, COURAGE,
COMMITMENT.

«Creates conflict, unwilling to work
with others, puts self above team.

- Fails to understand team goals or
teamwork techniques.

= Doces not take direction well.

- Lacks initiative.

= Unable 1o plan or prioritize.
- Does not maintain readiness.

- Fails 1o get the job done.

retention goals. Active in decreasing attrition.
- Actions adequately encourage/support
subordinates’ personal/professional growth.

-Demonstrates appreciation for contrnbutions
of Navy personnel, Positive influence on
Conm-yl climate.

: Excellent demeanor or conduct.
-Complies with physical readiness

program.
» Always lives up to Navy Core Values:
HONOR, COURAGE, COMMITMENT.

-Reinforces others' efforts, meets personal
commitments 10 team.

«Understands tcam goals, employs good
teamwork techniques.

« Accepts and offers team direction,

~Positive leadership supports Navy's increased | -

PERFORMANCE 10* ol 30 Ave 52

TRAITS Below Standards s Meets Stendards Standards Greally Exceeds Standards
33, - Lacks basi¢ professional knowledge to - - Has thorough professional knowledge. - - Recognized expert, sought after to solve
PROFESSIONAL perform effectively. g difficult prodlems,
EXPERTISE: - Cannt apply basic skills. - -Competently performs both routin and - « Excepticnally skilled, develops and
Professional kaowledge new tasks. executes innovative ideas.
proficiency, and - Fails to develop professionally or - -Steadily improves skills, achieves timely - - Achieves early/highly ad: d
qualifications. achieve timely qualifications. ifications. qualifications.

- Measurably contributes to Navy's increased
retention and reduced attntion objectives.

- Proactive leader/exemplary mentor. Involved
in subordinates' personal development leading
to professional growth/sustained commitment.

- Initiates support programs for military,

civilian, and families to achieve exceptional

Command and izational climate.

The model of achievement. Develops upd
cohesion by valuing differences ae :.

. Exem;!l; :eprmnh;i;e of Navy.
- A leader in physical readiness.

« Exemplifies Navy Core Values:
HONOR, COURAGE, COMMITMENT.

- Team builder, inspires cooperation and

progress.
« Talented mentor, focuses goals and

techniques for team, -

-The best at accepling and offenng team

dircction.

- Takes initiative to meet goals.
- Plans/prioritizes effectively.
~Maintains high state of readiness.

- Always gets the job done.

- Develops innovative ways to accomplish

mission,

- Plans/prionitizes with exceptional skill

and foresight.
fopobind = ik

limited resources.

-Gets jobs done earlier and far better than




FITNESS REPORT AND COUNSELING RECORD (E7-06) (cont 'd) RCS BUPERS 1610-1
1. Name (Last, First MI Suffix) 2. Grade/Rate 3. Desig abcc§
DESANTIS, RONALD D LT 2500 (b)(6)
PERFORMANCE 1.0* ol 30 o 50
TRAITS Below Standards gressing Meets Standards Standards Greatly Exceeds Standards
38. - Neglects growth/development or welfare - Effectively stimulates growth/development in |- - Inspiring motivator and trainer,
LEADERSHIP: of subordinates. subordinates. subordinates reach highest level of growth
Organizing, motivating |- Fails to organize, creates problems - - Organizes successfully, implementing procesy and development,
and developing others | for subordinates. improvements and efficiencies. - - Superb organizer, great foresight,
to accomplish goals. |- Does not set or achieve goals relevant - | - Sets/achieves useful, realistic goals that develops progess improvements and
1o command mission and vision, support command mission efficiencies.
- Lacks ability to cope with or tolerate - - Performs well in stressfid situations. - - Leadership achievements dramatically
siress. - - Clear, imely communicator. further command mission and vision
- Inadequate communicator. - Ensures safety of personnel and - - Perseveres through the toughest
- Tolerates hazards or unsafe practices. equipment. challenges and inspires others.
- - Exceptional communicator.
- - Makes subordinates safety-conscious,
. maintains top safety record.
-Constantly improves the personal and
‘b) (s) professional lives of others. (b'
e (6)
39. - Has difficulty attaining qualification - - Attains qualifications as required - Fully qualified at appropriate level
TACTICAL expected for the rank and experience. and expected. for rank and experience.
PERFORMANCE: - Has difficulty in ship(s), aircraft - Capably employs ship(s), aircraft, or - Innovatively employs ship(s),
(Warfare qualified or weapons systems employment, weapons systems. Equal 1o others in aircrafl, or weapons systems. Well
officers only) Below others in knowledge and warfare knowledge and employment. above others in warfare knowledge
Basic and tactical employment, and employment.
employment of weapons - Warfare skills in specialty are - Warfare skills in specialty equal to - - Warfare skills in specialty exceed
systems below standards compared 1o others of same rank and expenence. others of same rank and
athers of same rank and experience.
experience.

(b) (6) :

40. | recommend screening this individual for next career milestone(s) as follows: (maximum of two)
Recommendations may be for competitive schools or duty assignments such as: LCPO, DEPT CPO,
SEA, CMC, CWO, LDO, Dept Head, X0, OIC, CO, Major Command, War College, PG School.

41. COMMENTS ON PERFORMANCE: * All 1.0 marks, three 2.0 marks, and 2.0 marks in Block 34 must be specifically substantiated in comments, Comments must be verifiable.
(Eail{g)usl be 10 or 12 Pitch (10 or 12 Point) only, Use upper and lower case.

[ . . -
Promotion Significant . Must Early 44, Reporting Senior Address
Recommendation l NOB Problems Progressing | Promotable Promote Promote SEAL TEARM ONE
1
4. (b)(®) 2534 TRIDENT WAY
IRDEVIDUAL SAN DIEGO, CA 92155
SUMMARY
(b)(6) 46. Signature of Individual Evaluated. "I have seen this report, been apprised of my
performance, and understand my right to make a statement." (b)(6)
(b)(ﬁ) : VBN e ieeet g submit a statement.
(b)(6) Date: l
(b)®) . A
|Mem€w—1ﬁﬁﬁverage: Summary Group Average: Dote: ] L] APR
|4?, Typed name, grade, command, UIC, and signature of Regular Reporting Senibr on Con(b)(s)
(b)(6)
RLSO SOUTHEAST, 39703 « 5 Mmooy
NAVPERS 161072 (03-02) - LA




FITNESS REPORT & COUNSELING RECORD (E7-06)

RCS BUPERS 1610-1

I. Name (Last, First MI Suffix) 2. Grade/Rate 3. Desig "(g)‘(é
DESANTIS, RONALD D LT 2500 )
§ ﬁ ﬁ 'Nﬁf ATL 6. UIC 7. Ship/Station 8. Promotion Status | 9. Date Reported
39703 RLSO SE REGULAR 05DEC19
Occasion for Re Detach Detschurcatof _ | Period of Repont
10. Periodic 1. of lndivi":::u 12. Repoﬂi:zns;icr 13. Special D 14.From: OB8FEBO1 15.To: 0BAUGO6E
16. Not Observ: Type of Report 20. Phiggsvigy 21. Billet Subcategory (if any)
Repont ab 17. Regular 18. Concurrent D 19. Ops Cdr D (b)(6) NA
22. Reponting Senior (Last, FI MI) 23.Crade  |24.Desig  |25. Title 26. UIC 27. SSN
| ()S) CAPT | 2500 co 39706

28. Command employment and command achievements.
Provides prosecution, command advice, legal assistance, and court-reporting services

within AOR comprised of 7 southeastern states and Guantanamo Bay, Cuba.

29. Pri /Collateral/Watc i
| SAUSA i

ng duties. (Enter primary duty abbreviation in box.)
SAUSA-3; IA (Irxaq) 08FEBO1l - 08BAPR30.

For Mid-term Counseling Use. (When completing FITREP,
enter 30 and 31 from counseling worksheet, sign 32.)

30. Date C
NOT REQ

31.C !

32 Signature of Individual Counseled

PERFORMANCE TRAITS: 1.0 - Below standards/not progressing or UNSAT in any one standard; 2.0 - Does not yet meet all 3.0 standards; 3.0 - Meets all 3.0
slandards; 4.0 - Exceeds most 3.0 standards; 5.0 - Meets overall criteria and most of the specific standards for 5.0. Standards are not all inclusive.

adherance to Navy Core
Values.

Core Values: HONOR, COURAGE,
COMMITMENT.

HONOR, COURAGE, COMMITMENT.

PERFORMANCE 10° Ko 30 il 50

TRAITS Below Standards in Meets Standards Standards Greatly Exceeds Standards
an - Lacks basic professional knowledge to - Has thorough professional knowledge. - Recognized expert, sought aficr to solve
PROFESSIONAL perform effectively. difficult problems.
EXPERTISE: - Cannot apply basic skills, -On'lpuzuly perfarms both routine and - Exceptionally skilled, develops and
Professional knowledge executes innovative ideas.
proficiency, and ~ Fails to develop professionally or -Swﬁly unpmves skills, achieves timely - - Achieves early/highly advanced
qualifications. achieve timely qualifications, qualifications. qualifications.
(b) (6)
u. - Actions counter to Navy's retention/ - Positive leadership supports Navy's increased | - - Measurably contributes 1o Navy’s increased
COMMAND OR reenlistment " retention goals. Active in decreasing attrition. retention and reduced attrition objectives.
ORGANIZATIONAL |- Uninvolved with mentoring or professional | - ~Actions adequately encourage/support - - Proactive leader/exemplary mentor. Involved
CLIMATE/EQUAL development of subordinaies. subordinales’ personal/professional growth in subordinates’ personal development leading|
OPPORTUNITY: to professional growth/sustained commitment|
Contributing to growth |- Actions counter to good order and - - Dy appreci for i - Initiates suppon programs for military,
and develop discipline and negatively affect Command/ of Navy p 1. Positive inflt on civilian, and families to achieve exceptional
human worth, Organizational climate. Command climate. Command and Organizational climate.
communi - Demonstrates exclusionary behmu' Eaile - Values differences as strengths. Fosms(b - The model of achievement. Develops ugj

(b) (6) (o value dlﬁmmes from cu (b)(s) lmosphere of wcqmncrﬁnc ) ( ) cohesion by valuing differences as (b)
o diversi __strengths.

3. l onsistently unsatisfactory appearance. - Exceﬂuu pumal appearance. - Exemplary personal appearance.
MILITARY BEARING/ - Unsnusfacmry demeanor or conduct. - Excellent demeanor or conduct. - Exemplary representative of Navy.
CHARACTER - Unable to meet one or more physical -Complies with physical readiness - A leader in physical readiness.
Appearance, conduct, | readiness standards, program.
physical fitness, - Fails to live up to one or more Navy - Always lives up to Navy Core Values: - - Exemplifies Navy Core Values:

HONOR, COURAGE, COMMITMENT.

(b) (6)

NAVIERS 16102 (03-02)

(b) (6)
36. - Creates conflict, unwilling to work - Reinforces others' efforts, meets personal |- - Team builder, inspires cooperation and
TEAMWORK: wilh others, puts self above team. commitments (o team, progress.
Contributions towards |- Fails to understand team goals or - Understands team goals, employs good - - Talented mentor, focuses goals and
tcam building and wamwork techniques. tcamwork techniques. techniques for icam,
team resulls, - Does not take direction well. - Accepts and offers team direction. - The best at accepting and offering team
direction.
1(0) (6)
an - Lacks initiative. - Takes initative 10 meet goals. - Develops innovative ways to accomplish
MISSION mission.
ACCOMPLISHMENT |- Unable to plan or prioritize. - Plang/prioritizes effectively. - - Plans/prioritizes with exceptional skill
AND INITIATIVE: and foresight.
Taking initiative, - Does not maintain readiness. - Maintains high state of readiness. - - Maintains superior readiness, even with
planning/prioritizing, limited resources.
achieving mission - Fails to get the job done. - Always gets the job done. - - Gets jobs done earlier and far better than
expected.




FITNESS REPORT AND COUNSELING RECORD (E7-06) (cont 'd)

RCS BUPERS 1610-1

|. Name (Last, First MI Suffix) 2. Grade/Rate 3. Desig ‘(l‘);)‘@)
DESANTIS, RONALD D LT 2500
PERFORMANCE 1.0¢ o 30 P 50
TRAITS Below Standards gressing Meets Standards Standards Greatly Exceeds Standards
8. - Neglects growth/development or welfare |- - Effectively stimulates growth/development in |- - Inspiring motivator and trainer,
LEADERSHIP: - of subordinates. subordinales. subordinates reach highest level of gmwda
Organizing, motivating |- Fails to organize, creates problems - - Organizes successfully, implementing procesg and development.
and developing others | for subordinates. improvements and efficiencies. - - Superb organizer, great foresight,
to accomplish goals. = |- Does not set or achieve goals relevant - - Setsfachieves useful, realistic goals that develops process improvements and
to command mission and vision. support command mission. efficiencies.
- Lacks ability to cope with or tolerate - - Performs well in stressful situations. - - Leadership achievements dramatically
stress. - - Clear, timely communicator. further command mission and vision.
- Inadeguate communicator. . - Ensures safety of personnel and - - Perseveres thmu;h the toughest
- Tolerates hazards or unsafe practices. equipment. challenges and inspires others.
“ - Exceptional communicator.
. - Makes subordinates safety-conscious,
maintains top safety record.
- Constantly improves the personal and
(b) (6) professional lives of others. E:;
39. - I-la.s difficulty attaining qualification - - Attains qualifications as required - Fully qualified at appropiate level
TACTICAL for the rank and experience. and expected. for rank and experience.
PERFORMANCE: - Has difficulty in ship(s), aircraft . - Capably employs ship(s), aircraft, or - Innovatively employs ship(s),
(Warfare qualified or weapons systems employment. weapons systems. Equal to others in aircraft, or weapons systems. Well
officers only) Below others in knowledge and warfare knowledge and employment. above others in warfare knowledge
Basic and tactical employment. and employment.
employment of weapons - Warfare skills in specialty are - - Warfare skills in specialty equal o - - Warfare skills in spuclalty exceed
systems. below standards compared to others of same rank and experience. others of same rank and
others of same rank and experience.
(b) (6)
40. I recommend screening this individual for next carcer milestone(s) as follows: (maximum of two) (b)(S) { (b)(ﬁ)
Recommendations may be for competitive schools or duty assignments such as: LCPO, DEPT CPO,
SEA, CMC, CWO, LDO, Dept Head, X0, OIC, CO, Major Command, War College, PG School.
41. COMMENTS ON PERFORMANCE: * All 1.0 marks, three 2.0 marks, and 2.0 marks in Block 34 must be specifically substantiated in comments. Comments must be verifiable.
(E.il(én).n ha 1M ar 17 Ditch (10 e 17 Paintl anlv_|les nnner and laver cace

Promotion Significant ; Must Early 44, Reporting Senior Address

Recommendation | Problems ! Progressing | Promotable | promore | Promote | COMMANDING OFFICER

4, (b)(®) RLSO SOUTHEAST

INDIVIDUAL PO BOX 280036, NAVAL STATION

g::jMMARY M_RYPORT, FL 32228-0036

e 22 2 46. Signature of Individual Evaluated. "1 have seen this report, been apprised o
(b)6) Pﬂ'foﬁs:;ance. and understand '(b)'(e‘) *0 make a smclmenl.‘ i’ w&’j@‘j

€ AVG 2 1 intend to submit a statement do not intend (o submit a statement.
(b)(6) i &

| Member Trait Average: Summary Group Average: (b)6) ‘ A w0 6

|4? Tywd name, m. command, U[C. and Simtl.lm of Regl.llal‘ Rm'[iﬂg Senit i ik wiicn B




FITNESS REPORT & COUNSELING RECORD (E7-06)

RCS BUPERS 1610-1

1. Name (Last, First MI Suffix) 2.Grade/Rate 3. Desig igﬁﬁ! .
DESANTIS, RONALD D LT 2500 RSt !_
5. ACT  TAR "l‘f]' ATIADSW/ 6. UIC 7. Ship/Station 8. Promotion Status |9, Dal DateReponed

x] [] 39703 RLSO SE REGULAR | 05DECL7
Occasion for R . | Period of R

Detachment of eport

10. Periodic . onnmmm D 12. Rq::mnm?s:mr D I3, Special D 14. me 0BAUGO7 13.70: 08DEC31
16. Not Observ Type of Report - Readin 21. Billet Subeategory (if any)

Report | ||~ 4y, Regular T — 19. Ops Cdr U NA
22. Reportine Senior (Last, FI M. 23.Grade  |24.Desig 25. Title

\PRo) CAPT | 2500 co

28. Command employment and command achievements.

Provides prosecution, command advice, legal assistance, and court-reporting services
within AOR comprised of 7 southeastern states and Guantanamo Bay, Cuba.

29. Primary/Collateral/Watchstanding duties. (Enter primary duty abbreviation in box.)
| SAUSA | SAUSA-5.

For Mid-term Counseling Use. (When completing FITREP,
enter 30 and 31 from counscling workshee, sign 32.)

30, Daie Counseled
NOT REQ

31. Counselor

32. Signature of Individual Counseled

PERFORMANCE TRAITS: 1.0 - Below standards/not progressing or UNSAT in any one standard; 2.0 - Does not yet meet all 3.0 standards; 3.0 - Meets all 3.0
standards; 4.0 - Exceeds most 3.0 standards; 5.0 - Mezcts overall criteria and most of the specific standards for 5.0. Standards are not all inclusive.

40

34,
COMMAND OR
ORGANIZATIONAL

- Actions counter 10 Navy's retention/
recnlisiment goals.

CLIMATE/EQUAL development of subordinates.
OPPORTUNITY:
Contributing to growth |- Actions counter to good order and
and development, discipline and negatively affect Command/
human worth, Organizational climate.
i - Demonstrales ex behavior.
© vnluc differences from cultural
3. - Consistently unsatisfactory appearance.
- Unsatisfactory demeanor or conduct.
-Umbluommormmyhphl

- Fails to live up 10 one or more Navy
Core Values: HONOR. COURAGE.
COMMITMENT.

Creates conflict, unwilling 10 work
wimom self above team.

Contributions towards |- Fails to undemnd team goals or
team building and work techd
team results. - Does not take direction well.

= Lacks initiative.

- Unable to plan or prioritize.
AND INITIATIVE:

Taking initiative, - Does not maintain readiness.
planning/prioritizing.

NAVPERS 161012 (03-02)

- Uninvolved with mentoring or professional| -

- Positive feadership supports Navy's increased

reteation 3o|ls Acllvc in dcuuslng arition.

- Actions ad
subordinates’ penomllpmfesswl growth.

- Demonsirates appreciation for contributions

Valuces differences as sirengths,

« Exctllent personal appearance.

- Excelieni demeanor or conduct.

- Complies with physical readiness
program.

« Always lives up to Navy Core Values:
HONOR. COURAGE. COMMITMENT.

PERFORMANCE 100 }3,-3 30 o 50
TRAITS Below Standards gressing Meets Standards Standards Greatly Exceeds Standards

3. - Lacks basic professional knowledge 1o - Has thorough professional knowledge. - -Recognized expen, sought after to solve
PROFESSIONAL orm effectively. ! ' difficult problems.
EXPERTISE: - Cannot apply basic skills, - -Competently performs both routine and - Exceptionally skilled, develops and
Professional knowlkdge new tasks. X executes innovative ideas.
proficiency, and - Fails to develop professicnally or - - Stcadily improves skills, achicves timely - - Achicves carly/highly advanced
qualifications. achieve timely qualifications. qualifications. qualifications.

climate.
. mmml of achievement. Develops ugj
aumosphere of acceptance/inclusion pe: cohesion by valuing differences as .
EO/EEQ policy. strcagths.

+ Exemplary personal appearance.
- Exemplary representative of Navy.
- A leader in physical readiness.

- Exemplifies Navy Core Values:

- Initiates support programs for military,

- Measurably contributes 1o Navys increased
rucmion und mduced nxiuon objectives.
in Monlmales pemoml developmem Iudmﬂ
to professional growth/sustained commitment

civilian, and families to achieve exceptional
Command and Organizational climate.

HONOR. COURAGE. COMMITMENT.

- Reinforces others’ efforts, meets personal
commiunents to team.

- Understands team goals, employs good
teamwork techniques.

- Accepts and offers team direction.

- Takes initiative 10 mect goals.

- Plang/prioritizes effectively.

- Maintains high state of readiness.
Always gets the job done

-Team builder, inspires cooperation and
progress.

- Talented mentor, focuses goals and

-The best at accepting and offering team

D

-Gets jobs done carlier and far betier than

achieving mission - Fails to get the job done. - . 2
_ cxied.

techniques for team.

direction.

lich

ive ways 10 P
II\I“IM

- Plans/prioritizes with exceptional skill
and foresight.

- Maintains superior readiness, even with
limited resources.




e EE—
FITNESS REPORT AND COUNSELING RECORD (E7-06) (cont 'd)

RCS BUPERS 1610-1

to command mission and vision.

support command mission.
- Performs well in stressful situations.

- Leadership achievements dramatically

1. Name (Last, First MI Suffix) 2. Grade/Rate 3. Desig A(b?i%)

DESANTIS, RONALD D LT 2500 5

PERFORMANCE 1.0% FL 3.0 P 50

TRAITS Below Standards pressing Meets Standards Standards Greatly Exceeds Standards

38. - Neglects growth/development or welfare - Effectively stimulates growth/development in|- - Inspiring motivator and trainer,
LEADERSHIP: of subordinates, subordinates. subordinates reach highest level of growth
Organizing, motivating |- Fails to organize, creates problems - Organizes successfully, implementing process and development.
and developing others | for subordinates. improvements and efficiencies. - - Superb organizer, great foresight,
to accomplish goals. |- Does not set or achieve goals relevant - Sets/achieves useful, realistic goals that develops process improvements and

efficiencies.

- Lacks ability to cope with or tolerate
further command mission and vision.

stress. - Clear, timely communicator.
- Inadequate communicator. |- Ensures safety of personnel and - Perseveres through the toughest
- Tolerates hazards or unsafe practices. equipment. challenges and inspires others.
- Exceptional communicator.
| - Makes subordinates safety-conscious,
| ) maintains top safety record,
- Constantly improves the personal and
(b) (6) professional lives of others. (b)
(6)
39. - Has difficulty attaining qualification - [- Auains qualifications as required - - Fully qualified at appropiate level
TACTICAL expected for the rank and experience. and expected. for rank and experience.
PERFORMANCE: - Has difficulty in ship(s), aircraft - - Capably employs ship(s), aircraft, or - Innovatively employs ship(s),
(Warfare qualified or weapons systems employment. weapons systems. Equal to others in aircraft, or weapons systems. Well
officers only) Below others in knowledge and warfare knowledge and employment. above others in warfare knowledge
Basic and tactical employment. and employment.
employment of weapond - Warfare skills in specialty are - - Warfare skills in specialty equal to - Warfare skills in specialty exceed
systems,  « below standards compared to others of same rank and experience. others of same rank and
others of same rank and experience.
experience.

(b) (6)

40. 1 recommend screening this individual for next career milestone(s) as follows: (maximum of two)
Recommendations may be for competitive schools or duty assignments such as: LCPO, D i
SEA, CMC, CWO, LDO, Dept Head, X0, OIC, CO, Major Command, War College, PG School.

— —

b)6) (b)(6)

41, COMMENTS ON PERFORMANCE: * All 1.0 marks. three 2.0 marks. and 2.0 marks in Block 34 must be specifically substantiated in comments. Comments must be verifiable.
Font must be 10 or 12 Pitch (10 or 12_Point) only. Use upper and lower case.

(b)(6)
Promotion ; Significant ; Must Early 44. Reporting Senior Address
Recommendation | NOB | “problems | Progressing ‘ Promotable | promote | Promote | COMMANDING OFFICER
42. )(6) RLSO SOUTHEAST
INDIVIDUAL PO BOX 116, NAVAL AIR
43. STATION
SEMMARY JACKSONVILLE, FL 32212-0116
AS_Qinnaturs of Ranarting Seninr - 46. Signature of Individual Evaluated. "I have seen this report, been appri f ey
(b)(6) pcrfmfnance. and understand be(’éjo make a statement.” rm‘&;)(é)
(bi (&lj’nd 10 submit a statement. do not intend to submit a statement
Jate: /5"" £e> ?’ -
|2
Member Trait Average: (b)(Ej Summary Group Average: ) e ’ { {1 / 05
| e {
47. Typed name, grade, command, UIC, and signature of Regular Repuitiing otiums v cumm v copaes




FITNESS REPORT & COUNSELING RECORD (E7-06)

RCS BUPERS 1610-1

NAVPERS 16107 (0302)

1. Name (Last, First MI Suffix) 2.Grade/Raic | 3. Desig ls EN
DESANTIS, RONALD D LT 2500 (b)(®)
5. @ ﬁ lN[A_C]f ATL ‘z“gs 6. UIC 7. Ship/Station 8. Promotion Status | 9. Date Reported
i 39292 NLSO SE DET MYPT REGULAR 09JANO1
Occasion for Repor Detachment Detachment of Period of Report
10. Periodic 1. of Individual |__] 12. Reporting Senior || 13.Special __J |14, From: O9JANO1  15.To: 09JAN31
16. Not Observed__ | Type of Report 20, ical Readinece 21. Billet Subcategory (if any)
Report 17. Regular | 18, Concurrent __] 19, Ops Car [ (B)& NA
22 Rc(gﬂigz Senior (Lasi, FIMD 23. Grade 24. Desig 25. Title 26. VIC
X6) CAPT | 2500 co 68365
28. Command employment and command achievements.
Serves the Navy's third largest concentration of commands and personnel by providing
defense assistance for Florida; Georgia; South Carolina; Cuba; Gulf of Mexico; Caribbean
Sea; West Indies; and South America
29. Primary/Collateral/Watchstanding duties. (Enter primary duty abbreviation in box.)
| DEF ATTY i PRI; Defense Counsel-1. COLL: Asst. CFL-1,
For Mid-term Counseling Use. (When completing FITREP, | 30. Date Counseled 31. Counselor 32. Signature of Individual Counseled
enter 30 and 31 from counseling worksheet, sign 32.) NOT REQ
PERFORMANCE TRAITS: 1.0 - Below standards/not progressing or UNSAT in any one standard; 2.0 - Does not yet meet all 3.0 standards; 3.0 - Meets all 3.0
standards; 4.0 - Exceeds most 3.0 standards; 5.0 - Meels overall criteria and most of the specific standards for 5.0. Standards are not all inclusive.
PERFORMANCE 1.0° Pf: 30 A;f 5.0
ve
TRAITS Below Standards gressing Meets Standards Standards Greatly Exceeds Standards
33. - Lacks basic professional knowiedge 0 - Has thorough professional knowledge. - Recognized expert, sought after to solve
PROFESSIONAL perform effectively. difficult problems.
EXPERTISE: - Cannot apply basic skills. - Competently performs both routine and - Exceptionally skilled, develops and
Professional knowledge new tasks. executes innovative ideas.
proficiency, and - Fails to develop professionally or - Steadily improves skills, achieves timely - Achieves early/highly advanced
qualifications. achieve timely qualifications. qualifications. qualifications.
(b) (6)
3. - Actions counter to Navy's retention/ - Positive leadership supports Navy's increased | - - Measurably contributes to Navy's increased
COMMAND OR reenlistment goals. retention goals. Active in decreasing attrition. retention end reduced attrition objectives.
ORGANIZATIONAL |- Uninvolved with mentoring or professional | - ~Actions adequately encourage/support - - Proactive leader/exemplary mentor. Involved
CLIMATE/EQUAL development of subordinaies. subordinates’ personal/professional growth. in subordinates' personal development leading
OPPORTUNITY: 10 professional ined commitment,
Contributing to growth |- Actions counter (o good order and = Demonstrates appreciation for contributions |- = Initiztcs support programs for military,
and develop discipline and negatively affect Command/ of Navy p 1. Positive infl on civilian, and families to achicve exceptional
human worth, Organizational climatz. Command climate. Command and Organizational climate.
communi| - Demonstrates exclusionary behavior. Foile - Values differences as strengths. Rna(b -The model of achievement. Develops yggs
‘b). (3) to value differences from cultural (b)(s) atmosphere of acceptance/inclusion pe ) (6) cohesion by valuing differences as (b)
diversity. EO/EEO policy. strengths. (6)
35. - Consistently unsatisfactory appearance. - Excellent personal appearance. - Exemplary personal appearance.
MILITARY BEARING/ - Unsatisfactory demeanor or conduct. - Excellent demeanor or conduct. - Exemplary representative of Navy.
CHARACTER - Unable to meet one or more physical -Complies with physical readiness - A leader in physical readiness.
Appearance, conduct, | readiness standards. program.
physical fitmess, - Fails to live up to one or more Navy - Always lives up 10 Navy Core Values: - Exemplifies Navy Core Valves:
adherance  Navy Core| Core Values: HONOR, COURAGE, HONOR, COURAGE, COMMITMENT. HONOR, COURAGE, COMMITMENT.
Values. COMMITMENT.
(b) (6)
36. - Creates conflict, unwilling to work - Reinforces others' efforts, meets personal -Team builder, inspires cooperation and
TEAMWORK: with others, puts self above team. commitments (0 team. progress.
Contributions towards |- Fails 1o understand team goals or - Understands team goals, employs good -Talented mentor, focuses goals and
team building and eamwork echniques. teamwork techniques. techniques for wam,
team results. = Docs not take direction well. - Accepts and offers icam direction. -The best at accepting and offering tcam
direction.
(b) (6)
3. - Lacks initiative. ~Takes initiative to meet goals. - Develops innovative ways (o accomplish
MISSION mission.
ACCOMPLISHMENT | - Unable to plan or prioritize. - Plans/prioritizes effectively. - Plany/prioritizes with exceptional skill
AND INITIATIVE: . and foresight.
Taking initiative, - Does not maintain readiness. - Maintains high state of readiness. - Maintains superior readi even with
planning/prioritizing. limited resources.
achieving mission | Fails o get the job done. - Always gets the job dore. -Gels jobs done earbier and far beter than
| expected.
(b) (6)




RCS BUPERS 1610-1

FITNESS REPORT AND COUNSELING RECORD (E7-06) (cont 'd)

(hY(RY

1. Name (Last, First M Suffix) 2. Grade/Rate 3. Desig ‘tb“)‘ig J
DESANTIS, RONALD D LT 2500 )
PERFORMANCE 1.0° . 30 Abe =

TRAITS Below Standards ing. Meets Standards Standards Greatly Exceeds Standards

38. - Neglects growth/development or welfare - Effectively stimulates growth/development in |- - Inspiring motivator and trainer,

LEADERSHIP: of subordinates. subordinates. subordinates reach highest level of growth

Organizing, motivating | - Fails to organize, creates problems - Organi fully, imph 5P and development.

and developing others | for subordinates. improvements and efficiencies. -Superb organizer, great romsughl.

to accomplish goals. |- Does not set or achieve goals relevant - Sets/achieves useful, realistic goals that develops process improvements and

to command mission and vision. support command mission. efficiencies.
- Lacks ability to cope with or tolerate - Performs well in stressful situations. - Leadership achievements dmmmlly
stress. - Clear, imely communicator, further command mission and vision.
- Inadequate communicator, « Ensures safety of personnel and - Perseveres through the toughest
- Tolerates hazards or unsafe practices. equipment. challenges and inspires others.
-Exi communicator
- Makes subordinates safety-conscious,
maintains top safety 'ﬁuﬁ -
- improves the personal
(b) (6) i Uyt

39, - Has difficulty attaining qualification - Attains qualifications &s reguired -Fully qualified at appropiale level

TACTICAL expected for the rank and experience. and expected. for rank and experience.

PERFORMANCE: - Has difficulty in ship(s), aircraft - Capably employs ship(s), aircraft, or - Innovatively employs ship(s),

(Warfare qualified or weapons systems employment. weapons systems. Equal to others in aircraft, or weapons sysiems. Well

officers only) Below others in knowledge and warfare knowledge and employment. above others in warfare knowledge

Basic and tactical employment. and employment.

employment of wupon% - Warfare skills in specialry are - Warfare skills in specialty equal 1o - Warfare skills in specialty exceed

syslems. below standards compared 1o others of same rank and experience. others of same rank and

others of same rank and experience.
experience,

(b) (6)

40. | recommend screening this individual for next career milestone(s) as follows: (maximum of two)

Recommendations may be for competitive schools or duty assignments such as: LCPO, DEPT CPO,

SEA, CMC, CWO, LDO, Dept Head, X0, OIC, CO, Major Command, War College, PG School.

41. COMMENTS ON PERFORMANCE: * All 1.0 marks, three 2,0 marks, and 2.0 marks in Block 34 must be specifically substantiated in comments. Comments must be verifiable.

Font must be 10 or 12 Pitch (10 or 12 Point) only. Use unoer and lower case.

Significant ; Must Early 44, Reporting Senior Address

ion] NOB | “problems I Progressing | Promotable | promoe | Promote | NAVLEGSVCOFF SOUTHEAST

a2, (b)(6) BOX 107, NAVAL AIR STATION
|INDIVIDUAL JACKSONVILLE, FL 32212-0107
SUMMARY i

B Ry M Pt 46. Signature of Individual Evaluated. "I have seen this report, been appnsed of my
(b)(6) 5)(8)

performance, and understand be(h} to make a statement.”

I |nlend to_suhmit a statement. lo not intend to submit a statement.

Date: [ 3’"’9@

l IVICIIOCT LG AVETREE, | SUITIINATY UTuup AVETage:

ae: 1% Mov 04

i-ﬁ'. Typed name, grade, command, UIC, and signature of Regular Reporting Ses

E Lrae:

NAVPERS 161(v2 (03-02)




FITNESS REPORT & COUNSELING RECORD (E7-06)

RCS BUPERS 1610-1

1., Name (Last, First M1 Suffix) 2.Grde/Rate | 3. Desig la ssw
DESANTIS, RONALD D LT 2500 (b)6)
5. ACT TAR INACT ATMDS;V(:S 6. UIC 7. Ship/Station 8. Promotion Status  |9. Date Reported
39292 NLSO SE DET MYPT REGULAR 0SJANO1
Occasion for R Detachincat Detachmeat of Period of Report
10. Periodic 11. of Individual 12. Reporting Senior @ 13. Special D 14.From: OSFEBO1l 15.10o: 09MAY28
16. Not Observ ical Readiness 21. Billet Subcate if an
Report eb Typel :f :zl‘:r @ 18. Concurrent D 19. Ops Cdr D 20(%5 NA o )
2. R(g)\(m)v Seninr (1 ast_FI MI 23.Grade  |24.Desig |25 Tile '26‘ uic 27. SSN
= CAPT 2500 Cco 68365

28. Command employment and command achievements. o
Serves the Navy's third largest concentration of commands and personnel by providing

defense and legal assistance processing for Florida; Georgia; South Carolina; Cuba; Puerto
Rico; Gulf of Mexico; Caribbean Sea; West Indies; and South America.

DEF ATTY
Coordinator - 4.

29. Primary/Collateral/Watchstanding duties. (Enter primary duty abbreviation in box.)

PRI: Defense Counsel - 4.
WATCH: CDO - 4; PERSREP Duty Attorney - 4.

COLL:

Detachment Physical Fitness

For Mid-term Counscling Usc. (When completing FITREP,
enter 30 and 31 from counseling worksheet, sign 32.)

30. Date Counscled

NOT REQ

31. Counsclor

32. Signature of Individual Counscled

PERFORMANCE TRAITS: 1.0 - Below standards/not progressing or UNSAT in any one standard; 2.0 - Does not yet meet all 3.0 standards; 3.0 - Meets all 3.0
standards; 4.0 - Exceeds most 3.0 standards; 5.0 - Meets overall criteria and most of the specific standards for 5.0. Standards are not all inclusive.

2.0

40

PERFORMANCE 1.0* Po. 30 oo 5.0
TRAITS Below Standards gressin Meets Standards Siandards Greatly Exceeds Standards
33. - Lacks basic professional knowledge o - - Has thorough professional knowledge. - - Recognized expert, sought afier Lo solve
PROFESSIONAL perform effectively. difficult problems.
EXPERTISE: -Cannot apply basic skills. - - Competently performs both routine and - - Exceptionally skilled, develops and
Professional knowledge new tasks. executes innovative ideas.
proficiency, and - Fails to develop professionally or - - Steadily improves skills, achieves timely - - Achieves early/highly advanced
qualifications. achieve timely qualifications. qualifications. qualifications.
(b) (6)
34, - Actions counter to Navy'’s retention/ - - Positive lcadership supports Navy's i d|- -M bly ibutes to Navy's i d
COMMAND OR reenlistment goals, nmnon goals. Acbve mdeeresmg attrition. retention and reduced attrition objectives.
ORGANIZATIONAL |-Uninvolved with mentoring or professional | - - - Proactive leader/exemplary mentor. Involved
CLIMATE/EQUAL development of subordinates. subotdnnu pusonallprofmonal gnw\h in wbrdnm:lsmwmpummpm leading
OPPORTUNITY: to professien; commitmen
Contributing to growth |-Actions counter to good order and . - Demoastrates appreciation for contributions |- - Initiates suppont programs for military, 1
and development, discipline and neganvely affect Command/ of Navy personnel. Positive influence on civilian, and families to achieve exceptional
human worth, Organizational climate. Command climate. Command and Organizational climate.
munil - Demonstrates exclusionary behavior. Faile - Values dxﬁ'crenecs as smmgths Fosur '~ The model of achievement. Develops
e I(b) (o) to value differences from cultursl )(6) of accep (b) (6) hesion by g diff as v(b)
diversity EO/EEQ policy _swengths, (6)
:dsilJTARY . -Consmenuy umnsfauory sppearance. - |- - Exoellem petsonl appemncg - - 'r'& ,;M; pt::::l ;2;' e Nr
EARINGA - = - - Exemplary re, n avy.
CHARACTER -Unnhle to meet one or men physical - Comphes with physncal readiness - A leader in physical readiness.
Appearance, conduct, | readiness standards. program,
physical fitness, -Fails to live up to one or more Navy - Always lives up to Navy Core Values: - &emphﬁs Navy Core Values:
adherance to Navy Core| Core Values: HONOR, COURAGE. HONOR, COURAGE, COMMITMENT. HONOR, COURAGE, COMMITMENT.
Values. COMMITMENT.
(b) (6)
36. -Creates conflict, unwilling to work - Reinforces others' efforts, meets personal - Team builder, inspires cooperation and
TEAMWORK: with others, puts self above team. commitments to team. progress.
Contributions towards |- Fails to understand team goals or - - Understands team goals. employs good - Talented mentor. focuses goals and
team building and teamwork techniques. teamwork techniques. techniques for team. .
team results. «Does not take direction well. - - Accepts and offers team direction. - The best at accepting and offering team
direction.
(b) (6)
17 -Lacks initiative. - - Takes initiative to meet goals. - Develops innovative ways 1o accomplish
MISSION mission.
AA\ICWCOIxI:'I!IJI\STH#ENP -Unable to plan or prioritize, - - Plans/prioritizes effectively. - Wts with exceptional skill
D : and fores;
Taking initiative, -Does not mainiain readiness. - Maintins high state of readiness. - Mainuins superior readiness, even with
planning/prioritizing, limited resources.
achieving mission -Fails to get the job done. - Always gets the job done. - Gets jobs done earlier and far better than
srnected
(b) (6)

NAVPERS 161072 (03-02)




FITNESS REPORT AND COUNSELING RECORD (E7-06) (cont 'd)

RCS BUPERS 1610-1

1. Name (Last, First M1 Suffix) 2.GradeRate 3. Desig 10538 |
DESANTIS, RONALD D LT 2500
PERFORMANCE 1.0* 30 A;ﬂe 5.0
TRAITS Below Standards gressing Meets Standards Standards Greatly Exceeds Standards
38. - Neglects growth/development or welfare |- - Effectively stimulates growth/development in |- - Inspiring motivator and trainer,
LEADERSHIP: of subordinates. subordinates. subordinates reach highest level of growth
Organizing, motivating |- Fails to organize, creates problems - - Organizes successfully, implementing process and development.
and developing others | for subordinates. improvements and efficiencies. - - Superb organizer, great foresight,
to accomplish goals, |- Does not set or achieve goals relevant - - Sets/achieves useful, realistic goals that develops process improvements and
to command mission and vision, support command mission. efficiencies.
- Lacks ability to cope with or tolerate - - Performs well in stressful situations. - Leadership achievements dramatically
stress, - = Clear, timely communicator. further command mission and vision.
- Inadequate communicator, - - Ensures safety of personnel and - - Perseveres through the toughest
- Tolerntes hazards or unsafe practices. equipment. challenges and inspires others.
- - Exceptional communicator.
- - Makes subordinates safety-conscious,
maintains top safety record.
- Constantly improves the personal and
(b) (6) i N
(6)
39. « Has difficulty anaining qualification - - Attains qualifications as required - - Fully qualified at appropiate level
TACTICAL expected for the rank and experience. and expected. for rank and experience.
PERFORMANCE: |- Has difficulty in ship(s), aircraft = - Capably employs ship(s), aircraft, or 5 - Innovatively employs ship(s),
(Warfare qualified or weapons systems employment. weapons systems, Equal to others in aircraft, or weapons systems. Well
officers only) " Below others in knowledge and warfare knowledge and employment. above others in warfare knowledge
Basic and tactical employment. and employment.
employment of weapons - Warfare skills in specialty are - - Warfare skills in specialty equal to - - Warfare skills in specialty exceed
systems. below standards compared to others of same rank and experience. others of same rank and
others of same rank and experience.
experience.
(b) (6)
40. | recommend screening this individual for next career milestone(s) as follows: (maximum of two) (b)(ﬁ) (b){G)
Recommendations may be for competitive schools or duty assignments such as: LCPQ, DEPT CPO,
SEA, CMC, CWO, LDO, Dept Head, X0, OIC, CO, Major Command, War College, PG School.
41. COMMENTS ON PERFORMANCE: * All 1.0 marks, three 2.0 marks, and 2.0 marks in Block 34 must be specifically substantiated in comments. Comments must be verifiable.
Font muet he 10 ar 17 Pirch (10 ne 17 Paint) anle | les nnner and lvavsr coce

Promotion Significant : Must . Early 44, Reporting Senior Address

Recommendation | NOB Problems | Progressing | Promotable | promoe | Ppromote | NAVLEGSVCOFF SOUTHEAST

4, (b)(6) BOX 107, NAVAL AIR STATION
[INIANVIEAL JACKSONVILLE, FL 32212-0107
SUMMARY

45(b)(6) 46. Signature of Individual Evaluated. "I have seen this report, been appriyﬁﬁ{ v

performance, and understand ® ri'éh' *o make a statement.” 6}
W d I intend to submit a stalernent.( )(6) do notgntend to submit a statemen
De: (b)(6)

= b)(6 1 ! Z !l Ez
Memoer 1 ruit Average: (b)6) | Summary uroup Average: (b)) 1 ‘ 0 .
47. Typed name, grade, command, UIC, and signature of Regular Reporting Ser

Date:

NAVPERS 1610:2 (03-02)




FITNESS REPORT & COUNSELING RECORD (E7-06) RCS BUPERS 1610-1
I. Name (Last, First MI Suffix) 2. Grade/Rate 3. Desig 4 eeeu

DESANTIS, RONALD D LT 2500 (b))
S. ACT  TAR INACT ”ﬁs‘gs 6. UIC 7. Ship/Station 8. Promotion Status  |9. Date Reported

D 39292 " NLSO SE REGULAR 09JANO1
Occasion for R Detachment Detachment of Period of Report
10, Periodic 11, of Individual 12, Reporting Senior 13. Special D 14.Fom: 09MAY29  15.To: 1L0JAN31
16. Not Observ Type of R 20. Phusical Readiness 21. Billet Subcat if an
Report tb ypcn. R:uo::r 18. Concument D 19. Ops Cdr D H(E)(é) NA ceoy

22. Renorting Senior (Last. FI MD 123, Grade 24, Desig 25. Title 26. UIC
(0)©) CAPT | 2500 co 39292

28. Command employment and command achievements. )
Servesg the Navy's third largest concentration of commands and personnel by providing

defense and legal assistance services in Florida; Georgia; South Carolina; Cuba; Puerto
Rico; Gulf of Mexico; Caribbean Sea;

West Indies; and South America.

PRI:

29. Primary/Collateral/Watchstanding duties. (Enter primary duty abbreviation in box.)
| RDC ‘

Region Defense Counsel-2; Defense Attorney-8.
Asgistant Command Fitness Leader-8; Recruiting Officer-2.

COLL:

(b)(6)

standards: 4.0 - Exceeds most 3.0 standards; 5.0 - Meets ovenll criteria and most

For Mid-term Counseling Use. (When completing FITREP, | 30. Date Counscled |31, Counselor
enter ‘:0 nnT'll from cc:nsehng worksheet, s:p\sli ) 09AUG1S8 (i))&w
PERFORMANCE TRAITS: 1.0 - Below standards/not progressing or UNSAT in an

Jansﬂndud 2.0- Does not yet m
the specific standards for 5.0. Standards are not all inclusive.

Values,

(b) (6)

6.
TEAMWORK:
Contributions towards
team building ond
team results.

(b) ()

3%

MISSION
ACCOMPLISHMENT
AND INITIATIVE:
“Toking initiative,
planning/priontizing,
achicving mission

(b) (6)

|-
|« Does not take direction well.

COMMITMENT.

- Creates conflict, unwilling to work
with others. puts self above team.
Falls to understand team goals or

teamwork techniques.

- Lacks initiative.

- Unable to plan or pricritize.
- Does not maintain resdiness.

- Fails to get the job done.

PERFORMANCE 100 10 30 49 50
TRAITS Below Standards m Meets Standards o Greatly Exceeds Standards

33, - Lacks basic professional knowledge to - - Has thorough professional knowledge. ized expert, sought after to solve

PROFESSIONAL perform effectively. difficult problems,

EXPERTISE: -Cannat apply basic skills. - -Commu;aﬂy performs both routine and - Exceptionally skilled, develops and

Professional knowledge new executes innovative ideas.

proficiency. and - Fails to develop professionally or - -Steadily improves skills, achieves timely - Achieves early/highly advanced

qualifications. achieve timely qualifications. qualifications. qualifications.

(b) (6)

M. - Actions counter to Navy's retention/ - ~Pasitive leadership supports Navy’s increased | - - Measurably coulnbum o vays increased

COMMAND OR reenlistment goals. retention goals. Active in decreasing sttrition. ion and reduced i

ORGANIZATIONAL |- Uninvolved with mentoring or professional | - - Actions adequately encourage/support - Proactive leader/exemplary mentor. Involved

(C)EI%QTT%EQST%AL development of subordinates, subordinates’ personal/professional growth. : f:&amm personal development leading

‘ essional growth/sustained commitment.|

Coniributing to growth |- Actions counter to good order and - Demonstrates appreciation for contributions |- - Initiates support programs for military,

and development, discipline and negatvely affect Command/ of Navy personnel. Positive influence on gvmm. and rm(;us toncnleve cxoqxioml

human worth, Organizational climate. Command climate, d and

communil(b) (6) - Demonstrates exclusionary behavior. ibns) - Values differences as strengths, Fostery (b) (6) - The model of achievement. Develops unit
to value differences from cultural atmaosphere of acceptance/inclusion pe cohesion by valuing differences as (b)) |
diversity _BQ&&QM_____ .mm (6)

. - Consisicntly unsatisfactory app - Excelk placy p

MILITARY BEARING/ - Unsatisfactory demeznor or conduct. -Excellent delnuna o conduct. Emn plary reptueumve of Navy.

CHARACTER . gnhle to meet one or more physical -Complies with physical readiness - A leader in physical readiness.

Appearance. conduct. iness standards. program.

physical fitness, « Fails to live up to one or more Navy = Always lives up to Navy Core Values: - Exemplifies Navy Core Values:

adherance to Navy Core| Core Values: HONOR, COURAGE, HONOR, COURAGE, COMMITMENT. HONOR, COURAGE, COMMITMENT.

- Reinforces others' efforts, meets personal
commitments 10 team.

-Understands team goals, employs good
teamwork techniques.

= Accepts and offers team direction.

- Takes initiative to meet goals.

- Plang/prioritizes effectively.

- Mainiains high state of readiness,
- Always gets the job done,

- - Team builder, inspires cooperation and

progress.
- Talented mentor, focuses goals and
techniques for team.
- - The best at accepting and offering team
direction.

- - Develops innovative ways to accomplish

mission.

- - Plans/prioritizes with exceptional skill
and foresight.

- Maintains superior readiness, evea wilh
limited resources.

- - Gets jobs donc carlier and far better than

srnacted

NAVPERS 161002 (03-02)

i
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FITNESS REPORT AND COUNSELING RECORD (E7-06) (cont 'd)

RCS BUPERS 1610-1

Font must be 10 or 12 Pitch (10 or 12 Point) only. Use uoper and lower case,
(b)(6)

1. Name (Last, First MI Suffix) 2. Grade/Rate 3. Desig (‘bj‘(é‘)
DESANTIS, RONALD D LT 2500
PERFORMANCE 1.0¢ i 30 A 50
TRAITS Below Standards gressing Meets Standards Standards Greatly Exceeds Standards
18 - Neglects growth/development or welfare |- - Effectively stimulates growth/development in |- - Inspiring motivator and trainer,
LEADERSHIP: of subordinates. subordinates. subaordinates reach highest level of growth
Organizing, motivating |- Fails to organize, creates problems - - Organizes successfully, implementing process and development.
and developing others | for subordinates. improvements and efficiencies - - Superb organizer, great foresight,
to accomplish goals. |- Does not set or achieve goals relevant - - Sets/achieves useful, realistic goals that develops process improvements and
to command mission and vision. support command mission. efficiencies.
- Lacks ability to cope with or tolerate - - Performs well in stressful sitwations. - - Leadership achievements dramatically
stress. - - Clear, timely communicator. further command mission and vision.
- Inadequate communicator. - - Ensures safety of personnel and B - Perseveres through the toughest
- Tolerates hazards or unsafe practices. equipment. challenges and inspires others.
- - Exceptional communicator.
- - Makes subordinates safety-conscious,
B maintains top safety record.
-Constantly i the al
(b) (6) e hrioar -l |
39, - Has difficulty ataining qualification . - Attains qualifications s required ¢ - Fully qualified at appropiate level
TACTICAL expected for the rank and experience. and expected. for rank and experience.
PERFORMANCE: - Has difficulty in ship(s), aircraft - - Capably employs ship(s), aircraft, or - - Innovatively employs ship(s),
(Warfare qualified or weapons systems employment. weapons systems. Equal to others in aircrafl, or weapons systems. Well
officers only) Below others in knowledge and warfare knowledge and employment. above others in warfare knowledge
Basic and tactical employment. and employment.
cmployment of weapong - Warfare skills in specialty are . - Warfare skills in specialty equal to - - Warfare skills in specialty exceed
systems, below standards compared to others of same rank and experience. others of same rank and
others of same rank and experience.
FENCTIFNCE
(b) (6)
40. | recommend screening this individual for next career milestone(s) as follows: (maximum of two) (b)(6) (b)(6)
Recommendations may be for competitive schools or duty assignments such as: LCPO, DEPT CPO,
SEA. CMC, CWO, LDO, Dept Head, X0, OIC, CO, Major Command, War College, PG School.
41. COMMENTS ON PERRORMANCE: * All 1,0 marks, three 2.0 marks, and 2.0 marks in Block 34 must be specifically substantiated in comments. Gunmu- must be verifiable.

47. Typed name, grade, command, UIC, and signature of Regular Reporting Seni:

Promotion Significant > Must Early 44. Reporting Senior Address

Recommendation | NOB Problems | Progressing | Promotable | promore | Promote | NAVLEGSVCOFF SOUTHEAST

42, (b)(®) PO BOX 280017, NAVAL STATION
INDIVIDUAL MAYPORT

43, (b)(6) JACKSONVILLE, FL 32228-0017
SUMMARY

45. Signature of Reporting Senior 46. Signature of Individual Evaluated. "I have seen this report, been apprised of my

: g performance, and understand my tight to make a statement,” w (b)(6)
b)(6) (b)(6) ntend to submit a statement.
Date: 3/ 3/2010 \
b)(6 b)e) - . 7@ @

Member Trait Average: (bX6) Summary Group Average: (bX®) Date: 5 J




1610
(b)(6)
28 Feb 10

(b)(6)

From: , JAGC, USN, Naval Legal
Service Qffice Southeast, Naval Station, Box 280017,
Jacksonville Florida, 32228-0017

To: Commander, Navy Personnel Command (Pers-311)
Subi: FITNESS REPORT EXTENSION

1. Identification of original report

a. Blocks 1-4:  DESANTIS, RONALD D., LT, 2500, 26
b. Blocks 14-15: O0SMAY29 - 10JAN31

c. Blocks 17-19: REGULAR

d. Blocks 22, 27: ©X®

2. Extension data

a. Blocks 10-13: Add 11. Detachment of Individual
b. Blocks 14-15: Change to 09MAY29 - 10FEB28

3. If there are any questions, I can be reached at commercial
904-270-5445/DSN 270.

(b)(6)

Copy to:
LT DeSantis



FITNESS REPORT & COUNSELING RECORD (E7-06)

RCS BUPERS 1610-1

1. Name (Last. First MI Suffix) 2. Grade/Rate 3. Desig 4 SS% 1
DESANTIS, RONALD D LT 2505 (0)(®)
& ﬁ Ak FRACK ARADSY 6. UIC 7. Ship'Station 8. Promotion Status | 9. Date Reported
* |'84201 NR RLSO SE REGULAR | 10MAR27
Occasion forRepon Detachment of Period of Report
10. Periodic 11. ot‘lndxvxduml lZ.Rzpocningngt 13. Special D 14.Fom: 10MAR27 5.Te: 100CT31
16. Not Type of Report 20 Phyeical Daadinace 21. Billet Subcategory (if any)
Ragort I I 17. Regular 18. Concurrent D 19. Ops Cdr D (b)(6) NA
2. R%smino Senior (Last. FI M) 23.Grade  |24.Desig  |25.Title 26. UIC 2
® CAPT | 2505 co 84201

28. Command employment and command achievements.
Military Justice support Region legal Service Office providing prosecution, command

advice, and court-reporting services within AOR consisting of 11 Southeastern States,
Cuba, Mexico, Puerto Rico, Central and South America

[

GEN ATTY

29. Primary/Collateral/Watchstanding duties. (Enter primary duty abbreviation in box.)

] General Attorney - 10;
Collateral Duties: Active Duty Coordinator -10:, Facilities Coordinator-10: Asst.

Urinalysis Coordinator-10;

For Mid-term Counseling Use, (When completing FITREP,
cater 30 and 31 from counseling worksheet, sign 32.)

30. Date Counseled

NOT REQ

31. Covaselor

32. Signature of Individual Counseled

{PERFORMANCE TRAITS: 1.0 - Below standards/not progressi

or UNSAT in any one standard; 2.0 - Does not yet meetall 3.0 standards; 3.0 - Meets all 3.0
standards: 4.0 - Exceeds most 3.0 standards: 5.0 - Meets overall eriteria and most of the specific standards for 5.0. Standards are not all inclusive.

|adberance to Navy Core
Values.

(b) (6)

Core Values: HONOR, COURAGE,
COMMITMENT.

(b) (6)

36. - Creates conflict, nawilling to work
TEAMWORK: with others. puts self above team.
Contributions towards | - Fails to understand team goals or
team building and teamwork )

teum results, - Does not take direction well.
{(b) (6)

3. - Lacks initiative,

MISSION

ACCOMPLISHMENT |- Unable 10 plan or prioritize,
AND INITIATIVE:

Taking iniriative, - Does not maintain readiness.
planning’prioritizing. . .

achieving mission - Fails w get the jub done.

HONOR, COURAGE, COMMITMENT.

-Reinforces others' efforts, meets personal
commitments (0 team.

- Understands tcam goals, employs good
teamwork techniques.

- Accepts and offers team direction.

-Takes initiative to meet goals.
-Plany privritizes effeciively.
~Maiatains high state of readiness.
- Always gets the job done.

PERFORMANCE 100 Pl": 30 A;‘Z,e 50
TRAITS Below Standards gressing Meets Standards Standards Greatly Exceeds Standards
33. - Lacks basic professional knowledge 1o - - Has thorough professional knowledge. -Recogmized expent, sought after to soive
PROFESSIONAL perform cflectively. difficult problems.
EXPERTISE: - Cannot spply basic skills. - Competently performs both routine and - Exceptionally skilled, develops and
Professional knowladge new tasks. executes mnovative ideas.
|proficiency, and - Fails to develop professionally or - - Steadily improves skills, achieves timely - - Achieves early’highly advanced
qualifications. achieve timely qualifications. qualifications. qualifications.
(b) (6)
34. - Actions counter 1o Navy's retention: . «Positive leadership supports Navy's i d |- -Measurably contributes to Navy's increased
COMMAND OR reenlistment goals. retention goals. Active m d:nnsin. anrition. ion and reduced anrition objectives.
ORGANIZATIONAL |- Uninvolved with mentoriag or professional - Actions adeqmtl) - - Prosctive leader-exemplary mentor. Involved
CLIMATE/EQUAL development of subordinates. ycmnl morcssxoml growth. in subordinates’ personal development leading
OPPORTUNITY: to professional growth‘sustained commitment.
Conn'bnn;wpvm - Actions counter to good order and - - Demonsirates appreciation for contnbutions |- - Initiates support programs for military,
and develop discipline sad negatively sffect Command of Navy personacl. Positive flocace on civilian, and familics © lchm: cxctpuonal
buman worth, Organizational climate. Command climate. C. d and O;
commumr'(b) (6) - Demonstrates exclusionary behavior, Faile |- - Values differences as swrengths. Fosters (b) (6) -The model of achievement. Develops unis
w valve differences from cultural (b)(s) aunosphere of acceptance imclusion per cohesion by vahuing differences as (b)
diversity. EOEEQ policv. __swengths. (6)
35 - Consistently unsatisf 2 Exeell 1 K Bt v v
MILITARY BEARING |- Unsatisfactory dmemor conduct - -Excellent demeanor or conduct. . Exau;hn representative of Nawy.
CHARACTER - Unable to meet one or more physicel . -Complics with physical readiness - -A leader in physical readiness.
Appearance, conduct, readiness standards. program.
|physical fimess, - Fails 10 live up 10 one or more Navy - - Always lives up 1o Navy Core Values: - - Exemplifies Navy Core Values:

HONOR. COURAGE, COMMITMENT.

Temb\uldn inspires coopecation and

progress.
- Talented mentor, focuses goals and

techniques for team,
-The best at accepting and offering team
directs

«Develops innovanive ways 1o sccomplish
misston

~Plany prioritizes with cxcoptional skill
and foresight.

- Maintains superior readiness. even with
limited resourees.

-Gets jobs done earlier xnd the betrer than

prnectad




(b)(6)

(FI;S'(ET‘ he o 17 Piteh (10 ae 12 Point) onlv Tice noner and lower race

1
FITNESS REPORT AND COUNSELING RECORD (E7-06) (cont 'd) - RCS BUPERS 1610-1
1. Name (Last, First MI Suffix) 2.Grade/Rate | 3. Desig AN I
DESANTIS, RONALD D LT 2505 (0)6)
PERFORMANCE 1.0* i 30 ¥l 50
TRAITS Below Standards a5 Meets Standards Standberds Greatly Exceeds Standards
38. - Neglects growth/development or welfare - Effectively stimulates growth/development in |- - Inspiring motivator and trainer,
LEADERSHIP: of subordinates. inates. subordinates reach highest level of growth
Organizing, motivating |- Fails to organize, ereates problems - - Organizes successfully, implementing process and development.
and developing others for subordinates. improvements and efficiencies. - Superb organizer, great foresight,
to accomplish goals. - Does not set or achieve goals relevant - - Sets/achieves usefusl, realistic goals that develops process improvements and
to command mission and vision. support command mission. efficiencies.
- Lacks abiliry 1o cope with or tolerate - - Performs well in stressfial situations. - Leadership achievements dramatically
stress. - - Clear, timely communicator. further command mission and vision.
- Inadequate communicator. - Ensures safety of personne| and - ~Perseveres through the toughest
- Tolerates hazards or unsafe practices. equipment. challenges and inspires others.

- - Exceptional communicator.

- -Makes subordinates safety-conscious.
maintains top safety record.
professional lives of others.

(6)
39. - Has difficulty attaining qualification - Antains qualifications as required - Fully qualified a1 appropiate level
TACTICAL for the rank and experience. and expected. for rank and experience.
PERFORMANCE: - Has difficulty in ship(s), aircraft - Capably employs ship(s), aircraft, or - Innovatively employs ship(s),
(Warfare qualified or weapons systems employment. weapons systems. Equal to others in aircraft, or weapons systems. Well
officers only) Below otbers in knowledge and warfare knowledge and employment. above others in warfare knowledge
Basic and tactical employment. and employment.
employment of weapons |- Warfare skills in specialty are - Warfare skills in specialty equal to - - Warfare skills in specialty exceed
systems. below standards compared to others of same rank and experience. others of same rank and
others of same rank and experience.
ence.
|(b) (6)
40. I recommend screening this individual for next career milestone(s) as follows: (maximum of two) (b)(6) (b)(6)
Recommendations may be for competitive schools or duty assignments such as: LCPO, DEPT CPO,
SEA, CMC, CWO, LDO, Dept Head, XO, OIC, CO, Major Command, War College, PG School.
41. COMMENTS ON PERFORMANCE: * All 1.0 marks, three 2.0 marks, and 2.0 marks in Block 34 must be specifically substantiated in comments. Comments must be verifiable.

tg)l?cevflﬁnz Senior Address

[ intend to submit a statement. (b)(ﬁ) do not intend to submit a statement.

Promotion Significant < Must Early
Recommendation NOB Problems | Progressiog | Promotable Promote Promote
4. (b)(6)
INDIVIDUAL
SUMMARY |

performance, and understand my rieht to make a statement.”
Date: l “ iN " a
S (b)(6 " Date:
thber Trait Avernge:( )6) Summary Group A\ﬂ:mgl(b)(s) CC"'['letd C(PJ Fmvld:d i
L

46. Signature of Individual Evaluated. "I have seen this report, been apprised of my

(b)(€)

147 /Typed name, grade, wuuuaus, viv, and signature of Regular Keporting Semor on Concurrent Report

Late:




FITNESS REPORT & COUNSELING RECORD (W2-06)

RCS BUPERS 1610-1

America.

1. Name (Last, First MI Suffix) 2. Grade/Rate 3. Desig 14. SSN
DESANTIS, RONALD D LT 2505 (b)(6) | |
5. ﬁT [Ff] INACT AT/ADSW/ 6.UIC 7. Ship/Station 8. Promotion Status 9. Date Reported
% 84201 |NR RLSO SE SELECTED __| 10MAR20
Occasion for Re Detachmen: Detachment of Period of Report
10. Periodic pﬁ ILofll:dividu:I 12. Repu:ningslezior 13. Special D 14.From: 12JUNO1 15.T: 12NOV30
16. Not Observe Type of Report gy ' 2-adiness 21. Billet Subcategory (ifany)
Report GD 17. Regular 18. Concurrent D 19. OpsCdr D l(b)(s) NA
27 Benarting Seninr (L act FIMN 23. Grade 24. Desig 25. Title 26. UIC
(0X6) CDR  |2505 |co 84201

28. Command employment and command achievements.
Provide direct support to RLSO SE in military justice and command services within AOR
consisting of 11 Southeastern States, Cuba, Mexico, Puerto Rico, and Central and South

29. Primary/Collateral/Watchstanding duties. (Enter primary duty abbreviation in box.)
lGEN ATTY ] PRI: General Attorney-6.

COLL: Awards Officer-6.

PFA: 12-2.

For Mid-term Counseling Use. (When completing FITREP,
enter 30 and 31 from counseling worksheet, sign 32.)

30. Date Counseled
NOT REQ

31. Counselor

32. Signaure of Individual Counseled

PERFORMANCE TRAITS: 1.0 - Below stendards/not progressing or UNSAT in any one standard; 2.0 - Does not yet meet all 3.0 standards; 3.0 - Meets all 3.0
standards; 4.0 - Exceeds most 3.0 standards; 5.0 - Meets overall criteria and most of the specific standards for 5.0. Standards are not all inclusive.

i

PERFORMANCE 100 .54 30 4 3
TRAITS Below Standards gressing Meets Standards Standards Greatly Exceeds Standards
33, -Lacks basic professional knowledge o - ~Has thorough professional knowlcdge. - Recognized expen, sought afier 10 solve
PROFESSIONAL perform effectively, difficult problems.
E)(Prj:ll'l'lsE;"MMMl -Cannot apply basic skills. -Cmpet:ntly performs both routine and - Exceptionally skilled, develops and
Professional ge new tasks, executes innovative ideas.
proficiency, ard -Fails to develop professionally or - -Steadily improves skills, achieves timely - Achieves early/highly advanced
qualifications achieve timely qualifications qualifications. qualifications.
(b) (6)
34, - Actions counter to Navy's retention/ - -Positive leadership supponts Navy's increased |- - Measurably com'\bmcs 10 Navy's increased
COMMAND OR reenlistment goals. retention goals. Active in dccrcums attrition. and reduced attrition obj
ORGANIZATIONAL | -Uninvolved with mentoring or professional |- -Actions ad )} Proachve leader/ plary mentor. Involved
CLIMATE/EQUAL development of subardinates. subordinates’ pcrsomllp:ofessmml gowth in ‘k“ t I‘ ek | devel  leadi
OPPORTUNITY: to professional gro sustained commiument,
Contributing to growth Acuoas counter (0 good order and - -Demonstrates appreciation for contributions |- - Initiates support programs for military,
and de g U‘° ipline and neyuvcly affect Command/ of Navy personnel. Positive influence on civilian, :‘z families 1o achieve ucgmonal
human won.h Orgamuuonal chmae Command climate. Command and Organizational climate.
o (b) (o) 3 ni:,l. 6 -Values differences as nnng‘hs Fosters (b) (‘) The model of achievement. Develops un'(b
w valye differences from cuhunl ( )( ) Etbnmospgm of acceptance/inclusion per ih:&o: by valuing differences as )
diversity. policy. strengths.
35. -Consistently unsatisfactory appearance. |- -Excellent personal appearance. - - Exemplary personal appearance.
MILITARY BEARING/| - Unsatisfactory demeanor or conduct. - -Excellent demeanor or conduct. - Exemplary representative of Navy.
CHARACTER: -Unable to meet one or more physical - -Complies with physical readiness - A leader in physical readiness.
Appearance, conduct readiness standards. program.
physical fitness, ~Fails to live up to one or more Navy - -Always lives up to Navy Core Values: - - Exemplifies Navy Core Values:
adherance to Navy Core|{ Core Values: HONOR, COURAGE, HONOR, COURAGE, COMMITMENT. HONOR, COURAGE, COMMITMENT.
Values. COMMITMENT.
(b) (6)
36. -Creates conflict, unwilling to work -Reinforees others' efforts, mects personal - Tcam builder, inspires cooperation and
TEAMWORK: with others, puts self above team. commitments 0 team. progress.
Contributions toward -Fails 1o understand team goals or - -Understands team goals, employs good -Talented mentor, focuses goals and
team building and teamwork techniques. teamwork techniques. techniques for team.
team results, -Does not take direction well. - -Accepts and offers team direction, - The best at accepting and offering team
direction.
(b) (6)
17 -Lacks initiative. - -Takes initiative to meet goals. -Develops i ive ways to plish
MISSION mission.
ﬁﬁ%%'%fﬁvfm -Unable to plan or prioritize. - -Plans/prionitizes effectively. - -Pltﬁlpmnnus with exceptional skill
: an oresight.
Taking initiative, -Does not maintain readiness. - -Maintains high state of readiness. - i g:\llptnor , CVen with
planning/prionitizing, limited resources.
achieving mission. -Fails 1o get the job done. - ~Always gets the job done. - -Gets jobs done earlier and far better than
expected
(b) (6)

NAVPERS 161072 (11-11)




FITNESS REPORT & COUNSELING RECORD (W2-06) (cont 'd)

RCS BUPERS 1610-

1. Name (Last, First MI Suffix) 2. Grade/Rate 3. Desig zbs‘(é)
DESANTIS, RONALD D LT 2505
PERFORMANCE 100 4 30 .. 50
TRAITS Below Standards gressing Meets Standards Suandards Greatly Exceeds Standards
38. =Neglects growth/development or welfare -Effectively stimulates growth/development in |- - Inspiring motivator and
LEADERSHIP: of subordmates. subordinates. subordinates reach hqﬂ\cst lcvel of growth
Organizing, motivating | -Fails (o organize, creates problems -Organizes successfully, implementing process |- and development.
and developing others for subordinates. improvements and cflicicncics. - Superb organizer, Breal foresight,
to accomplish goals. -Does not set or achieve goals relevant -Sets/achieves useful realistic goals that - develops process improvements and
to command mission and vision support command mission. efficiencies.
-Lacks ability to cope with or tolerate - -Performs well in stressful situations. - - Leadership achievements dramatically
stress. - -Clear, timely communicator. - command mission and vision.
-Inadequate communicaror. . -Ensures safety of personnel and - - Perseveres through the toughest
-Tolerates hazards or unsafe practices. cquipment. challenges and inspires others,
- Exceptional communicator.
. Makes subordinates safety-conscious,
E\ainu'ms top safety rﬁctord.
onstantly improves the personal
(b) (6) and professional lives of others, (b)
b = o= uaem (6)
39. -Has difficulty attaining qualification -Attains qualifications as required - - Fully qualified at zppropriate level
TACTICAL for the rank and experience. expected. ) ) for rank and expenence.
PERFORMANCE: ~Has difficulty in ship(s), aircraft -Capably employs ship(s), aircrafl, or - - Innovatively employs ship(s),
(Warfare qualified Or weapons systems employment. weapons systems. Equal 1o others in aircraft, or weapons systems, Well
officers only) Below others in knowledge and warfare knowledge and employment. above others in warfare knowledge
Basic and tactical employment. and employment
employment of weapons | - Warfare skills in specialty are . ~Warfare skills in specialty equal to . Warfare skills in specialty exceed
systems. below stardards compared to others of same rank and experience. others of same rank and
others of same rank and experience.
experience.
(b) (6)
40. | recommend screening this individual for next career milestone(s) as follows: (maximum of two) (b)(6) (b)(ﬁ)
Recommendations may be for competitive schools or duty assignments such as:
SCP, Dept Head, XO, OIC, CO, Major Command, War College, PG School.
41. COMMENTS ON PERFORMANCE: * All 1.0 marks, three 2.0 marks, and 2.0 marks in Block 34 must be specifically sub d in C. must be venfiable
Fg\& I%L‘! he 10 or 12 Pitch(10or 12 Paint) anlv. Lise nnner and lower case
A6)
Promotion Significant : Must Early 44, Reporting Senior Address
Recommendation | VOB Problems | Trowessing | Promotble |, Pomoic | 1254 CHARLES MORRIS ST., SE
a ©)(6) BLDG. 58, STE. 100
INDIVIDUAL WASHINGTON, DC 20374
43.
SUMMARY
(b)) 46. Signature of Individual evalusted. "I have seen this report, been apprised of my
performance, and undersiand my right to submit a statement.”
-_ 1 intend to submit a statement. 1 do not intend to submit a statement, (:]
oue: /3,4 23
Member Trait Average: (b)(ﬁ) Summary Group Average: (b)(ﬁ) &’r éM ml ;67’2) MM
47. Typed name, grade, command/UIC, and signature of Regular Reporting Senior on Concurrent Report
Date:

NAVPERS 161072 (11-11)




FITNESS REPORT & COUNSELING RECORD (W2-06)

RCS BUPERS 1610-1

1. Name (Last, First M1 Suffix) 2. Grade/Raie 3. Desig
DESANTIS, RONALD D LT 2505 ¥

5 A VACT AT/ADSW/ | uiC 7. Ship/Station 8. Promotion Status | 9. Date Repor

ﬁ El ﬁs’“ 84201 |NR RLSO SE SELECTED | 10MAR20
Occasion for R Pitaskiaind Deiadiniirat Period of Report
10. Periodic 11. of Individual 12. Reporting Senior D 13. Special D 14.Ffrom: 12DECO1  15.Te: 13JAN10
16. Not Observ Type of Report ical Readiness 21. Billet Subcategory (if any)

g i 17. Regular [x] 18, Concurent [ 1090 [ NA

ine Senior ( 23. Grade 24 Desig 25. Title 26.UIC
! CAPT [2505 |cCO 84201

28. Command employment and command achicvements.

and Central and South America.

Cuba, Mexico, Puerto Rico,

Provide direct support to RLSO SE in military justice, command services and legal
assistance within AOR consisting of eleven Southeastern States,

29. Primary/Collateral/Watchstanding duties. (Enter primary duty abbreviation in box.)
[GEN_ATTY | Gen atty-1.s

-Acuom counter 1o Nary's retention/

development of subordinates.

m»m counter 10 goed order and
and
Organizational climate.

«Demonstrates exclusionary behavior,

10 value differences from cultural
diversity.

-Consistently unsatisfactory appearance.
~Unsatisfactory demcanor or conduet,

3.
MILITARY BEARING/| -

CHARACTER: -Unable to meet one or more physical
App cond Py dards

physical fitness, -Fails to live up to one or more Navy:
adherance to Navy Core| Core Values: HONOR, COURAGE,
Values. COMMITMENT.

-Creates conflict, Mngn work

TEAMWORK: with athers, puts self above team.

Contributions toward | <Fails to understand team goals or
team building and techniques.
team results. -Does not take direction well.

~Lacks initiative.

-Unable to plan or prioritize.
~Does not maintain readiness.
~Fails to get the job done.

NAVPERS 161072 (11-11)

tively affect Command/|

Acm

e D for

vc Iabsh-p supports Navy's increased
ls. Active in decreasing aitrition.
uately encourage/support
subordinates’ personal/professional growth.

b

For Mid-term Counseling Use. (When completing FITREP, {30. Date Counseled 31. Counselor JZiSigumoflndivid\lal Counseled
enter 30 and 3| ﬁmco?mehngmmeet,sgn 2) NOT REQ v > '
PERFORMANCE TRAITS: 1.0 - Below standardsinot progressing or UNSAT in any one standard; 2.0 ~ Does not yet meet all 3.0 standards; 3.0 - Meets all 3.0
standards; 4.0 - Exceeds most 3.0 standards; 5.0 - Meets overall criteria and most of the specific siandasds for :.0. arc not all inclusive.
PERFORMANCE 1.00 i 300 FLLH 50

TRAITS Below Standards gressing Mects Standards Standards Greatly Exceeds Standerds
3. «Lacks basic professional knowledge to |- -Has thorough professional knowledge. - - Recognized expent, sought after 10 solve
PROFESSIONAL perform effectively. B V 4 difficult problems,
EXPERTISE: ~Cannot apply basic skills, - -Competently performs both routine and - - Exceptionally skilled, develops and
Professional krowledge new tasks. N exccuics innovative ideas.
proficiency, and -Fails todevelop professionally or - -Steadily improves skills, achieves timely - - Achieves early/highly advanced
qualificati timely qualifications. qualifications. qualifications.

- Mcasurably contributes 1o Navy's increased
retention and reduced atirition objectives.

- Proactive luderlexuuph? mentor. Involved
in subordinates’ personal development leading
10 professional growtlVsusuined commitmeni.

Command climate.

1 Values differences as strengths, F
aimosphere of acceptance/inclusion
EO/EEQ policy.

of Navy personnel. Pomvc mﬂuaweon

; -Excelient personal appearance.
p |-Excclicnt demeaner or conduet.
- -Complics with physical readiness

HONOR, COURAGE, C

commitments to team.

teamwork techniqees.
- Accepts and offers team direction.

- Takes initiative 1o meet goals.

- Plans/prioritizes effectively.
-Maintairs high state of readness.
-Always gets the job donc.

program.
- Always lives up to Navy Core Values:
OMMITMENT.

-Reinforces others' efforss, meets personal
- -Understands team goals. employs good

- Initiates support programs
civilian, and families to achieve exceptional
Command and Organizational climate.

- The model of achicvement. Develops vy
cohesion by valuing differences as
strengths.

directiof

limited

- Excmplary personal appeanance.
- Excmplary representative of Navy.
- A leader in physical readiness.

- Exemplifies Navy Core Values:
HONOR, COURAGE, COMMITMENT.

- Team builder, inspires cooperation and

progress.
- Talented mentor. focuses goals and
techniques for team.
- The best at accepting and offering team

- Develops innovative ways to accomplish
msson.
- Plans/prioritizes with exceptional skill
and foresight.

- Maintains superior readiness, even with

resources.

Geu)obadmurlm.ndfubumll\m

rograms for military,




FITNESS REPORT & COUNSELING RECORD (W2-06) (cont 'd) ' RCS BUPERS 1610-1

1. Name (Last, First MI Suffix) 2. Grade/Rate 3. Desig
DESANTIS, RONALD D LT 2505
PERFORMANCE 100 ’?;: 30
TRAITS Below Standards gressing Meets Standards
I;.'EAM P -rwbww“wbo - Eﬂ'miy ! l Wdevel inl-
83“ Lm -Fai nmm.uuupmblem - wmﬁdzy lnpkmmm
10 accomphish goals. Dwnmanoudi:w ukvm - Seas phd-u 2
to command mission eumnndmsnn.
Lxhd-liunupewhmolmts - - well in stressful situations. -
- -Clear, timely communicator. -
-qumm - -Ensures safety of personnct and
~Tolcrates hazards or unsafc praciices. equipment.

~Has difficulty antaining qualification
for the rank
H. difficulty in :bp(a), aircraft

Belwulwsnhowbdynd
employment.

- Warfare skills i
o o

-Attains qualifications as required
and }

40. I recommend s:mnaglhs individual for ﬁwm milestone(s) :tf:ﬂom (maximum of two)
e e e O e s ot 35

:l COWENTSON PERFORMANCE ‘AIIIOwhd\m!ﬂwhud20n-h in Block 34 must be specifically substantiated in comments. Comments must be verifiable.
ont must be 10 o It U 0!

Promotion Significant Must Early 44, Reporting Senior Address
e | 0| o | o | romeoe | e | e

42,
INDIVIDUAL

43,
SUMMARY

46. &mofmmmw.'lhumw:mhmwkdﬁmy
performance, and understand my submit a statement.”
I intend to submit a statement. I do not intend to submit a statement. ::l

Dute: o [4d 2213
| Summary Group Avenage: C““"Cw‘, oy, previdkA D [ofub 017

dmc, grade, command, UIC, and signature of Regular Reporting Scnior on Concurrent Repori

NAVPERS 161072 (11-11)




W

FITNESS REPORT & COUNSELING RECORD (W2-06)

RCS BUPZRS 1610-1
o BE S1010-1

'DESANTLS, RONALD D [ceor 2305
TIS, A . ‘ -
5. ﬁ ! ATIADSW! 6 UIC 7. Shiprsintion IE»W.... Stws |9. Dute Reporied
E] (Mj ® | 3511R [NR VTU 06146G REGULAR 130aN03
Qcension for Ry, Detsehen Detach f Perind of Keport ;i  mm
10 Reriodic 11 of Inddt ] n.kemi:;'ge:u sl [ [1erom 14JUN13 15 7e 140
16. Noi Obse Type of Report : Reudiness 21. Bille1 Subwwgory (if sny)
Bepon ME 17. Regular 13. Concuirrent D 19, OpsCar D ) NA = _
Revoni 51, FIMD. 2.0mde (24, Desiy 25T ; wUC
- |CAPT [1117 co 4 62243

28 Command employinent end command achievements.
Mission of Volunteer Treining Unit is to support NAF Washington, area commends, and Navy
Commands worldwide, by providing fully, traired Navel Reservists . from a broad pool of
military professionals, across z wide renge of specialties and expertise.

9.~ latensV/Waltehslanding duties. (Enter primary duty abbreviotion n bex )
|VT U MEMBER |

PFA: 14-2.°
\
For Mid-tenin CounselingUse. (When cmnpld"‘m'ltEP. 30. Date Counscled atwe of lndivida! Comscled
entee 0 wadd 31 l‘m,eonuliuweduhm.ﬁm 1) NOT PERF

PERFORMANCE TRAITS: 1.C - Below siandards/not progeessing or UNSAT in nny one standerd, I.OV-.,Qws not yei meey oll 3.0 sionderds; 3.C - Meets oll 3.0
standards, 4.0« Exceeds inost 3.0 siandards; 3.0 - Meais overall criteria nod mast ofthe specifie standards for 3 0. Stardands are nol elfinchsive.

I'LIRFORMANCE 100 P":_ M A;:& 50

TRAITS Below Sundnrds yressing Mgeis Standards Sianduds Gromly Exceeds Standoants
3 <Lacks basic professional konvledge o |- « Hos thovongh professional Laawlerdpe . - Recognizer’ expert, soupht afte: (o solve
FROFESSIONAL perfonn elfectively : b J difficult probiean
CXPERTISE- +Cannat apply basic skills. . - Competsatly porfarms bl ioutme and . - Exccptiomily akilled, devinps s
Profssloml kaowledge | : s bk, : executes Innovetive ideas.
proficicacy, and - | -Poils to develop professimolly oc - - Steachly iinproves skills, nclieves lanely - - Achioves oarlyighly sdvanced
qualdieations. achieve tinely qualificativas. uﬁhﬁu qualifications.

~ Actions cowner 10 Navy's reieniion’ - ~Pasitive leadership supports Nevy's locrensed |+ . ¥ comribuics 10 Hav;
reenlistment. s 5 retontion geals Aciive in d.u'z;uuhha. roteation and reduced Mhn!l:{udv-.
Uninvolved wull meutosing of professionsd |- -Actioas cly encou . . Prosetive leader/e mauter. lnvelved
development of subordinales inates’ pessoanViprofessionsl prowth, 2 suberdieaies’ personn) dew leacig
<Actinns counter (o good onler rad . N les nppreeialion fur eontrbuti . . Initiates support | s for milusey.
disciphnc snd regatlvely alfect Commad/ of Novy personel Pasitivo inlluesies on chwlian, and fnilles 10 achic ve excetionsl
Orgnaieational chniz, R Comuand chimae, Conmind and Organtzatiozel elivaats
-Demonstates exclusionsry " -Volues diffseences as strengths, Fosten The model of sefieventsul. Develops
to value differeaces from cubwral nw.ﬂmku per cchesion by valetng dhTerences gs
diversity. El : st
8. -Congistenily unsatisfeclory appescance «Execlent persunl nppracuicy. . - Exemplary persciml appeannte.
MILTARY BEARING!| - Unsatisfactory demeancr o conduet ~Excchent denieanar or condicl. - Excinplivy represenialive of Ny
CHARACTER. Unablc 1o inset ane or swre physical ~Complizs with plrysical ccariness . - A leeder in physicn) readiness
Appearrewee, conduct reudiness siancbirds RV g,
physenl finess, <|-Faillsiolive wptobme armoc Nayy |- -Alyoys Jives up 1o Navy Core Vilues, . - Exemplifics Navy Core Values,
w.me (o Navy Core | Cor me COLRAGE, HONDR, COURAGE, COMMITMENT. HONOR. COURAGE, COMMITMENT
alies COMMITMENT, y

+Crentes conflct. nnwillingto work ~Renforees othery’ ¢flonts, meels persosal «Tean uilder, inspires coopermion and
WWith others, pots sIrBbove feam, comiainents 1a leam, = rogress
-Fly 10 undlersiand 1com goals or ~Undersimds ivam gosls, cmploys goos . -« Talented mevar, fuzuses geals and
reamwork teehni teanswork lechniques tecliniques far teamn.
feun o8 ~Does nol lake direction well, - «Aceents end offers tem dircclion . -'dl]whulnl secepling and ofTenay team
' ircetion

- Develops innavative ways (@ amn;pliﬂ

3, ‘ -Lacks Inidative. - “Take initistive 1o meet gouls.

[ ISHMENT | -Ugable to plen o prioriti Pluny'prioritlees offectively Pliing/priorilizes with exsplional skil
o or ize. . B [ . g 208 willy exceplion;
| AND INTTIATIVE: e e0d foresight o
Teking initiative, -Doss oot wamnialn readiness. . Mulitains digh stoto of readin - - Maintains superior readizess, even with
n\n: ing. limited resonrecs,
~Falis to get the Job dove. «Alvays geis the job done. ® [+ Geis jobs done ecrlier and fuar betier than

NAVIERS 160072 (1110




FITNESS REPORT & COUNSELING RECORD (W2-06) (cont 'd)

1 Name (Lasy, First M) Suffix) 2, Grade/Rate 3. Desig
DESANTIS, RONALD D. 5 = LCDR 25._05
0 . . 30
TRATS Debw Sthudards & Mects Standords
TEADERSHE. WM&*M of wellare |- -Effetiivuly aimulates growti'development in |-

: netivaling | -Failsto crenies problenis - -Orgawazes , implrmenting process |-
et T ey
3 Dounmuvuhim.pd;n\em e .

1o cenunaad snission end vislon - nilssion.
-ucluawvummhwnm - s well fn siressfl sivvations -
sress - - 5

Ensures of personncl end

mm .
. -Tolwuhzndmmdcuum

WM nircrafl, or
s o el
~Warfpre skille in .
wahmr.m u:m

40| reenmmend mu this individwul for mest enreer nilldm(c) L] bﬂowr (maxinum nh-o)
Recom:nendstions moy be for competitive Mmd\?
SCP, Dept Head, X0, 0IC, €O, Mejor Command, W dll:.e. Pa ded.

4I.$0N 'Al! |.omnmuumhmu-ihwkdmumuinmmm“mumm

44. Reponing Senior Address
1 SAN DIEGO 1KOP
a2 BLDG 3282

INDIVIDUAL J3 ANDREWS, MD 20762-5518

46 smmotlndwhulevlhwd 4 i:“v:rﬁcg:hhnm been apprised of my

ltmuuwmommaa 1 dnnot iniend 10 submil a skl m

le.

> Dete:

NAYPERS 16§02 (1111

—




PITNESS REPORT & COUNSELING RECORD: (W2-06)

1. Name (Last, First M1 Suiflx) 1 Omde/Rate 3. Desig
DESANTIS, RONALD D LCDR 2505
s. L ATAADS\Y: 6. UIC 2. Ship‘Station 2. Promotlon Stetus
lﬂ ﬁ @r ﬁ’“ 3511R |NR VTU .0614C REGULAR 13JAN03
W““"“‘P&I Delachmest Detachment of ' Period of Report ;
10. Periodie 11, of Individual 12. Reporting Sewiur 13, Special D 4 from; 1TANQVO1  15.7Te. :150
16 Not Ob: Type of Report . Readiness 21, Dillet Subutegory (if say)
Repert 17. Reguior 13, Conenrrent D 19. OpsCdr D NA. .
i 23 Grade |24 Desig 25, Tule 26 UIC
|CABT 1117 CO 62243
28.C d employment and d schievemenis

Miseion of Volunteer Treining Unit is ro support NAF Washington, are3 conmands, and Navy
Commands worldwide, by providing fully trained Naval Reservists from a broad pool of
military professionals, across s wide range of sgpecialties and oxp.eeiu

29, Pal all fes. (Enter primary duty abbrevinion in bot )
IVTU MEMBER i )

CLIMATETQUAL
OPYORTUNITY:
Contributing o prowth
and development,

35,

CHARACTER:
Appesnuico, cendnet
physical Mless,
ndkeranee (o Navy Core
Viigs

NAVPERS 16104 (11-11)

MILTARY BEARING!

- Astlons counter 1o Navy's cesention!
reenliginin

dev
- Actions comler ( det
0 good ardet nad

orsaies

ll’l'cd Cammsand

Fnlslolhwumam!hw

Core Valies: nonon,couuqs.
CW

36 -memllﬂ wiwilhig to work
TEAMWORK: nﬁnltmi. ﬂnl’dln wan
Conlnibutions loward | -Frile 8 unidersinad teun gands o
tens budding eod teamwork techa:gues

tean resills. +Does nof trke direction well

!7 < Lncks iniliet e

-Ui (]
%WLW ntble W plon o priortze
Taking md:li'zhl. «Duex nat tcintain readiness.
ubc\wmliw ~Fuils 1o gt (ye job dooe.

eals
“Univolved wih imentpring or professional |+
elopment of sl

- ém'l

fendersbip aupports Navyls inervased |-
afinn gonls Active in decrensing atintion

1 .

PFA: 15-1/15-2.
For Mid-tesm Counseling Use. (When mphung’maﬁ. 10. Date Connseled
enler 30 ond 31 fioun counseling worksheet, sign 32 NOT PERF
PERFORMANCE TRAITS" | 0 - Below standards/nol progressing or UNSAT in any one standaed; 2. yet meat !l 3.0 stendunls; 3.0 Meels ll 30
Standards, 4.0 - Exceeds most J.0 siandards; 5.0 - Mets overnil crilerin and mosi of the specific nm for50 swmm ore no! all inclisive
PERFORMANCF, 1o o 3 m‘ 50

TRAITS Delow Standants gressing Medts Steadards Greuly Excesds Sambyils
A +L.ocks basic peofessional hwld;:b - I1as tbaxough prficsvloant ksowladge - - Revogniad sxpent, mﬂumwmm
PROFESSIONAL perfom cficctively iffizult problems.
EXPERTISE: -Cannel apply Lasie sills Conspeteutly pesfmas both rouive nod - . Exceprionlly stifled, develops and
Professianal knawdedye uew Ligks. execules iutavalive ideus.
proficiency, ond - liails to develop penfessionally or Sluly lnpm ills, actiovestimely . . Adhicves earlyhighly advanced
«ualilicutions. uchicve limely qualifications | yvmifications,

-Denweistraies appreciztion fo: cun ibutions
orNay peumel Positive inflatnce en

i rﬁgﬁm ud M\ml aitriion Mi\u

ewnp:uqm Tivolved

.|"A g

leading

prog
. A.Iw;: fives upto Navy Care Velues:
HONOR, COURAGE, COMMITMENT.

“Takes initctive 1o mect goshe |
-Plany/priontizes e Tectively:

-Mairtuing high gnte of readincss
. -Always pets the job done

+Reinfocces other” cMoits, weets persoss = Team buikler, inspires anpemim and
CamARCMS (0 ican prugiess

-Understwuls tenm gosls, ewpleyr yrod |- Tolented menter, fmlup:.ud
(cainwork lechiigiics technigues for team

«Accepts and offers team direction . « The best ot neeepting and ollcang team

- Mitiases support ponmta

.wiiu. g (ailies to ocuere exnml
Connand ond iamtienat clitnnic
The moddl of

eeluumby\ﬂm fiffererces g
LEm:plI) personal appearance
- Escplary

A beader in physieul
[E&wph&n Navy Core Vahies:
{ONOR, COURAGE, COMMITMENT.

irgetion

8 Dﬂlm innownlive ways to accomadh
- Mplcﬁ.im Wi exesptiond! sk

- Mdm- mm lmlims. oven with
lgwited resom

-GwnhM|wlbthukmM

wibitary,

emen: Develupe usi

represeantive of Novy,
rendiscss,




FITNESS REPORT & COUNSELING RECORD (W2-06) (cont 'd) | :

1. Nanie (Last, First M Surmis) 2. GrodeiRme - |3 Desig i 4SSN
DESANTIS, RONALD D i LCDR [ 2505

: 10 40
1.0 0 Priodl
TRAITS Below Stundares pressing Meets Stadards " | Standards

38 & thasp-ﬂlmhpmmwluu . 5 -Mlﬂlupuhmh .
w0 goals. -Du;mnuuhwwmmhﬂl - - Seisfechicves wsehil realistic gools at
eyl m'""' el s
~Lacks bility to cope witl of lokernie’ . . well i siresalil sitwations .
slress . ~Clear, limely comammicator, .

-Wﬁ Nor,
+Tolerates hazants or unsale praciices.

-':;-hwmnm
NCE cmploys sliip(s), airerai, or
Wafare E olhers i
( : :;)“d mm uim in
mﬂmw of wenpuns WM:&I:I-WH ) to
sl of wi .
dmdsndui% :

40. 1 recommendd mn 1his individeal for unmm m’kmnql)u lnlws maxitman of 1wo)
Reeoawnendniions Tor cumpetitive schaels or escigmenis such es:
SCP. Dent Hud, X0, OIC.CO Major Carnmand, \Vu PG Schoul

41 COMMENTS ON MMMANC?'Mllrm&u).ﬂwll.ﬁlclnhhﬁbkumhm - ! in e srash be verifiabie.

Promotion Significan Must Eauly 44. Reporing Senior Address
Recommengation | NO® | prowems | Preeressine | Prowoable | pooe | pomoc |1 SAN DIEGO LOOP
., LDG 3282
INDIVIDUAL ANDREWS, MD 20762-5516

43,
SUMMARY

:.' igralire oﬂndmdml u-:vhmi i I’-mm: report, been npprised of my
lhmwnbnumuu & Idnmlr.lemoum-muu :

vee: (-FEB2AY
roup Average: Da: .
47 Typed name, grade, command, UIC. and signature of Regirlar Repori or on Cencunent Repoit
Dae

INAVPERS 16107 (11-11)




FITNESS REPORT & COUNSELING RECORD (W2-06)

RCS BUPERS 16101

1, Nawne (Las, Fiest M1 Suffix) . 2 GudeRule . Desig
DESANTIS, RONALD D LCDR 2505
3. 3 ATIADSVI 6.UIC © |7 Ship/Statien” 8. Promation Stalis

ﬁ &’ ﬁ ﬁ"’ 3511R |NR VTU 06146 REGULAR 16AUG2‘7
Qceasion far Re, Detackiiveal — ) Perind of Report
10. Perdodic 11 of Individual 12. Reponing Senlar 13 Speeial D 14.from 1SNOVOL 1s1s. 16 :
16, Nol Qusey Type of Repon ’ iness 21, Dilier Sypzaiegary (i ny)

Repan 12. Regule O . Concuent L] 10 OpsCis O i

i 1J. Grade 24, Desig 25, Title 26.UIC
CAPT 1117 co- 62243

28 Commiand employment and commnd schicvencnts
Mission of Volunteer Training Unit 1s to support NAF Washington, area commards, and Navy
Coands worldwide, oy providing fully trained Naval Reservists (rom & broad pool of
military professionals, across a wide range of specialties and expertise.

29, Primany ‘Collaksat Wulshstamling dulics. (Fnter primary dwy sthreviation in bax |
|VTU MEMBER ]

PERFORMANCE TRAITS: | 0 - Below standerde/not progressing or UNSAT in any one sinadard,
stundands; 4 0 - Exceods most 3.0 standaeds. 5.0 - Meets overall criteris and most of the specific ﬂmdlls for sn Smhds ue otal lndusm

PFA: 1 6 l v
FerMideierm Cowrsellng Uu. lmn cmplnln‘ﬂmﬁ 30. Date Councled > Signature of Individuel Cosnseled
enter 30 and 31 from counseling worksheet, NOT PERF

b ——— —— ———— —

COMMAND OR

ORGANIZATIONAL

CLIMATI/EQUAL

e
CL

il &whpmm{“

conmuni [y

k1

MILITARY BEARING/!
CHARACTER
Apparancs, condhuxl
physical fitness,
adhemuce o Navy Core
Values

TEAMWORK"
Coutributions lowwd
team bulkling and
team results

NAVPERS 16102 (1 1-1)]

« Acions countar 1o mm relention
"u;'.m':'u' ”.6 aiealoting nr professional

. " n
develapinent of subordinyies

- Acinns conniar 10 gond order and

i widoe rmlylﬂ’eu Comnand |

mm»ul ¢
to value differsnces from ndhnl |

cmny mufwmm

- Unsniisfictony det uuh:l
~Ummldy nmmwnmm
rendiness stondads

<Fails 10 Jive op to e ommthw
Core Values HONMOR, COURAGE.
COMMITMENT

&C mltl,uum ork
%mﬂﬂot;n
~Folls 10 uderstand lewn goals of

tennwork teshiques
~foex not ake duection well.

=Lacks Iritistive.
-Unalie o plon or priaritize.
+Does not maimain icadiness.

+| <Follg lo get the job done.

-Actions
subantli

~Posiise fendership sppocts Nasy's h:lwd

retenting goals Active m decreasing eitrili

Lo

Nesti

ol Ny pmoml PuNm influeace o

Comutand clavate,

fon per

-Conpins with physicol ardn:ﬁ
progo
- Alwoys lines up to Nevy Cose Volues

HONOR. COURAGE. COMMITMENT.

-Reinforess others' efforts, meels prrsenn!

consaitments 19 (eam,
teunwvork techaiques

+Takes inifiative jo meet goals,
~Plarspricritizes elTectn cfy.

ek ..f

- Always gais (he job done

L

- Undersiands tcam yosls, onplo)s yood
« Acezpis md offers texm direction.

 PERFORMANCE ror . 20 At 28

TRATTS Below Stgndards pressing Mets Sandards Stantheds Grently Exceeds Siandics
n. «Lacks basic prfessional knowledycto Hns MMWNI Imowledge. - Recoygined expen, songht efter to sche
PROFESSIONAL perfonm efectively, diflicult pioblents
EXPERTISE: ~Coanu) upply hasic skills, . Caumll) pam- boll rm ond - ExecptionnDy skilied, devclony end
Prafeasiont kaowledys newe lsks, caccules innoserive [deas.
praficiency, and «Falls 1o develop prafessionally or -Sieadily improves skils, schfeves timaly « Achieves earlyhiphly advanced
quelifications. echieve tiately qualifications. .allium audlifestions.

celentivn and redveed

lives
- Preactive o

- Mcasurably contnbates a nm inocase

10 professional growrilvs

Comrand ard Ol}iliﬂlmﬂ cliowie

« The moe! i’ schicrement. Devclopy
cohesicn by valuing differences as
strunpils,

- Exemplary peroral appeormnee,

- Exemplary represeréative of Niny.

- A leoder in physical readingss

. Exeniphiies Navy Core Velves,

. Tesm Luildder, inspirvs cooperation and

. The besi at nttcaﬂnnmloﬂ'ruqnu
direction -

Dmlqu nnovalive Ways iv recounghsh
thﬁmum wilh exception) &ilf
nd loresight

M*unu BEPENE Feadness, cven with
laned resourecs

D e e

comntem

- Inillates sug,
th: md":m\uwml

HONDX. COURAGE. CCMMITMENT.

Qs julis done earlics azd (ar bewer than




FITNESS REPORT & COUNSELING RECORD (W2-06) (cont ‘d)

| Name (Las1, Furs) M1 STy, 2 OmdcRue |3 Dusig
DESANTIS, RONALD D i LCDR 2505
PERFORMANCE 1o w | T o |
TRAMTS Aelon Standyrs MecisSunids | st
e Negict poviiecipna or el - m::mmmu A
mmh.mshc &EMMM . -Ovp nmsﬂll Implewesitig process |
nmﬂmw -Dots not k21 of schicre ulna . Mlmumﬂlcdupbh )

10 comniaud nission and vision.

»|mmmmmum . 'ﬁi:'-uumrddm
copunanicaior

a0 lmmn:mmmglm lmlvldnl I'h el cane: llmmqs)u Mms (mavimum of (wo)
wadations
SEF Do et 0.1, €O Migot Commvant. W s P Sehoa =

A1 COMMENIS ON_ IFRFORMANCE * Al 10 marks. thiee 2.0 mvwke. and 1.0 wasks in Rlock 14 nwst be
‘ol mirs! be 10 o ieh (LU pisil os uoper and lower o

44 fleponing Senior Address
1 SAN DIEGO LOOP
BLDG 3282

JB ANDREWS, MD 20762-5518

SO —
N ) RS S N

42
INDIVIDUAL

46, § orMnlulevﬁmd'l!unm mmbm pprised af
mhm'MuMmM . ; -

lnudlonhnimmmﬂj lunmuwumnunmmm | I

Date.

. command, UIC, und sipasiure of Regular Reponing Senior on Concurrent Repon

NAVIERS (6102 (11-11)

. o ————




FITNESS REPORT & COUNSELING RECORD (W2 - 06)

RCS BUPERS 1610-1

: Frst M1 Suffix) 2. GradeRate 3. Desig
DESANTIS, RONALD D LCDR 2505
IS ACT FIS INACT ATADSWN6S | 6 UIC 7. Ship/Station ]
OO0 X O 3511R NR VIU LAW 0614 REGULAR 13Janll
Occasion for Report R Btk Period of Report ¥
i " Oy e ] ey B ] 13. Special [l s 17331'119 15 To 170ct31
16. Not Observed Type of Repart 20. Physical Readiness 21. Nllﬂ&bmgwy (if any)
Report D 17. Regular 18. Concurrent D 19. Ops Cdr |:] ----- . SPECIALO1
: 23, Grade 4. Desig 25, Title 27, SSN
CAPT | 2505 Co | I

28, en mmand achicvements
[Provides m?gsion-capable officers in non-pay status (Individual Ready Reserve and Standby
Reserve) to the JAC Corps and the Navy Reserve Law Program team.

PFA: 17-1/17-

2

9. Primary/Collateral Watchstanding duties. (Enter Primary daty abbreviation 1o box.)
| GENERAL ATTY I

PRI: General Attorney-10.

Provides support to JAG Corps akr_;_dr N‘avy Reserve Law Program
operations in a non-pay status (Standby Reserve-Active members may not receive pay,
allowances, or travel allowances for any drill partlclpatlon or actlve duty performed).

For Mid-term Counscling Use. (When completing FITREP
Eater 30 and 31 from counseling workshect sign 32.)

30.

Date Counseled
17May20

PERFORMANCE TRAITS: 1.0~ Below standards / not

gmUNSATmmymmdxrd, 2.0~Does not yet meet all 3 Ostandards; 3.0 - Meets all 3.0
standards, 4.0 - Exceeds most 3.0 standards; 5.0 - Meets overall criteria and most of the specific standards for 5.0. Standards are not all inclusive.

i

Signatare of Individual Counseled
COUNSELED VIA PHONE

34.

COMMAND OR
ORGANIZATIONAL
CLIMATE/EQUAL
OPPORTUNITY:
Professional knowledge,
proficiency, and
qualifications.

3.

mmlmldmg and m
results.

[ Creates confli
odm,w

teamwork techni
LDoamttake

- Consistently unsatisfactory appearance.
MILITARY BEARING/|- Unsmsfﬂory demeanor or conduct.

- Fails to get the job done.

CHARACTER: - Unable to meet one or more physical
Appearance, conduct, readiness standards, )
m.,m, - Fm'lslo lmm one am

to
Navy Core Values. HON(R, COURAGE, COMMITMENT.

unwilling to work with

lssel above tzam.
totmdenmdlamg s or

dmon well.

- Actions counter to Navy's retention/ - Positive leadership supports Navy's increased
reenlistment retention Active in decreasing attrition.
- Unimvolved with '."“"“"“if" seios N0as acaquatedy cacoumgc/support
;suhnemd w%:ldy“:?mctmndl -m . Pos;tirmi:gmm o
P i ect personnel. ve influence on
|- Demonstiates exclusionary behavior. - Values differences as streagths.
Fails to value differences from cultural Fosters atmosphere of acceptance/inclusion
diversity. per EO/EEO policy.

Ranfomod:ux’eﬂ‘oﬂs.meeﬁpamﬂ ]
commitments to team

-Undumndslmgods.anploysw

-Aeeeptnndoﬂ'mtmdumm

es initiative
-P effecti

lans/prioritizes ectively.
- Maintains high state of readiness.
- Always gets the job done.

PERFORMANCE 100 a1 30 a2 50
TRAITS Below Standards gressing Mﬁi Snnardw Standards Greatly Exceeds Standards
BN Lachbuncpofesuonilmmde@ew * |- Has therough professional knowledge. - Recognized expert, sought after to solve
PROFESSIONAL m effectively. - Competently performs both routine and new difficult problems.
EXPERTISE: - y basic skills., tasks. - Exceptionally skilled, develops and executes
vl baoriodor: I Failsto protessionally or achieve - W sldls, achieves tmely mnovative ideas.
Professicnal timely qualifications. qualifications. , - Achicves carly/highly advanced qualifications.
proficiency, and p
Mﬁml. 4

- Measurably contributes to Navy's increased
retention and reduced attntion objectives.
ho-:uve ldulexwpluy mentor. Involved

in leading
mﬂf“ mileommllmat.
’:g”“ programs itary,
mOlll;sllt?lﬁonﬂ clima
1e.
- 1"n model of achievement. Develops unit
cohesion by valuing differences as strengths

- Exemplary personal appearance.
-Ex;l:‘ﬂuyrmmuuveofwvy

-Al
- Exem; 6« Core Values:
COURAGE, COMMITMENT.

HON

- Team btuldet mspms coopemon and

- falentod mentor, focuses goals and techniques

- The best at accepting and offenng team
direction.

- Develops innovative ways to
nwompluil mission.
- Plans/prioritizes with exceptional skill and
fwwght.
- Maintains superior readiness,
even with limited resources.
- Gets jobs done earlier and far beue:dm

expected.
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FITNESS REPORT & COUNSELING RECORD (WZ - 06) (cont ‘d RCS BUPERS 1610-1

1. Name (Last, First MI Suffix) 2. Grade/Rate 3. Desig .
DESANTIS, RONALD D : LCDR 2505

PERFORMANCE . 30 ' Lo
: Meets Standards Staadards

[40. 1 resommend individual for next follows: of two) v
”“'?ae%umm“ﬁmw&.momnm“ PO, St
CWO, LDO. Wi PG School.

1. COMMENTS ON PERFORMANCE. *All 1.0maiks, tice 2 macks, 2.0 i Dlock 37 s be spoc substanitedin comments Conments must b veifable.  FO0t
Bkt 106 13 sk (1010 T3 £y iy T ot BTl “ “ — " 10

44, Reporting Senior Address
NR ADMINISTRATIVE LAW (89537)
1 SAN DIEGO LOOP, BLDG. 3282
JOINT BASE ANDREWS MD 20762-5518

i performance, and understand my right to make a statement.”
Date  18FeD15  [Tinend to submit a statement do notintend tosubmit astatement [ ]

CERTIFIED, COPY PROVIDED  Date  18Febl5
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C FINISH FILE PERS 80

From: Millington MSG Center [Message.Center@PersNet.Navy.Mil]

Posted At: Wednesday, September 07, 2005 2:13 AM
Conversation: BUPERS ORDER//

Posted To: Pers0080

Subject: BUPERS ORDER//

ADMINISTRATIVE MESSAGE

ROUTINE

R 061208Z SEP 05 ZYB

FM DEPCHNAVPERS MILLINGTON TN//PERS4416/PERS455//

TO NAVRESREDCOM SE JACKSONVILLE FL//JJJ//
TRISVCOFF SE MAYPORT FL//JJJ//
NAVJUSTSCOL NEWPORT RI//JJJ//

NAVY JAG WASHINGTON DC//JJJ//

PERSUPP DET NEWPORT RI//JJJ//

PERSUPP DET JACKSONVILLE FL//JJJ//
PERSUPP DET MAYPORT FL//JJJ//

INFO COMNAVLEGSVCCOM WASHINGTON DC//JJJ//
NETC PENSACOLA FL//JJd//
COMNAVRESFORCOM NEW ORLEANS LA//JJJ//

UNCLAS //N01321//
MSGID/GENADMIN/CHNAVPERS//

SUBJ/BUPERS ORDER//

RMKS/ (®)(6)
BUPERS ORDER: 2425 (01) /1955 (PERS-4416E)

OFFICIAL MODIFICATION TO RECALL ORDERS FOR

ENS RONALD DION DESANTIS, USNR
P 0.0.0.0.010.00.9.00.0.0.0.0.0.0.0.0.0.0.06.0.0.0.0.6.0.0.6.0.0.0.0.0.0.0.0.0.6.00.60.0.0.00000.000 6000000000604

IN CARRYING OUT/PROCESSING THESE ORDERS, BOTH PARTS ONE AND TWO
MUST BE READ AND LISTED INSTRUCTIONS COMPLIED WITH.
O.0.0.0.0.0.00.999.0.0.00.60000000000600.000.000000000000000000000000000000000001
PART ONE

- HOME ADNRESS:
(b)(6)
- WITHIN SEVEN DAYS AFTER RECEIPT OF THESE ORDERS
PROCEED AND REPORT MEDICAL OFFICER DESIGNATED BY
COMNAVRESREDCOM REG SOUTHEAST FOR PHYSICAL
EXAMINATION AND SCREENING FOR HUMAN IMMUNODEFICIENCY VIRUS (HIV)
EXPOSURE. NEGATIVE HIV TEST RESULTS MUST BE VERIFIED AND DOCUMENTED
WITHIN 24 MONTHS PRIOR TO EXECUTION OF THE ORDERS. INCLUDE A
FLIGHT PHYSICAL IF BEING ORDERED TO DUTY INVOLVING FLYING. IF FOUND
NOT PHYSICALLY QUALIFIED IMMEDIATELY RETURN ABOVE ADDRESS, UPON
ARRIVAL CONSIDER RELEASED FROM TEMPORARY ACTIVE DUTY. IF FOUND
PHYSICALLY QUALIFIED IMMEDIATELY RETURN ABOVE ADDRESS, UPON ARRIVAL
CONSIDER RELEASED FROM TEMPORARY ACTIVE DUTY UNTIL SUCH TIME AS
NECESSARY TO COMMENCE TRAVEL IN OCT 2005 AND IN TIME TO REPORT AS
DIRECTED BELOW:
- MEMBER ADVISED: REQUIRED TO CONTACT HIS/HER NEAREST MILITARY
TREATMENT FACILITY (MTF), MEDICAL DEPARTMENT REPRESENTATIVE, OR
TRICARE SERVICE CENTER PRIOR TO TRANSFER FOR COUNSELING ON URGENT
OR EMERGENCY MEDICAL CARE DURING PCS MOVES. UPON ARRIVAL AT NEW DUTY
STATION, MEMBER IS REQUIRED TO CONTACT THE NEAREST MTF, MEDICAL
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DEPARTMENT REPRESENTATIVE, OR TRICARE SERVICE CENTER TO SELECT A
PRIMARY CARE PROVIDER. THESE POINTS OF CONTACT CAN ALSO PROVIDE
INFORMATION ON HEALTH CARE OPTIONS AVAILABLE FOR FAMILY MEMBERS NOT
ENROLLED IN TRICARE PRIME. GENERAL TRICARE INFORMATION IS AVAILABLE
ON THE WEB AT: HTTP://WWW.TRICARE.OSD.MIL.

-—----- INTERMEDIATE (01) ACTIVITY (M) ---~---

REPORT NET 09 OCT 05 BUT NLT 11 OCT 05 EDA: 11 OCT 05
TO NAVJUSTSCOL NEWPORT RI UIC: 62750
LOCATION: RI, NEWPORT

FOR TEMPORARY DUTY UNDER INSTRUCTION ACC: 341

FOR APPROXIMATELY 4 DAY (S)
PERSONNEL ACCOUNTING SUPPORT: PERSUPPDET NEWPORT RI

UIC: 43099
TO INCLUDE 4 DAY (S) AT BOLT
CLASS: CONV: 051011 GRAD: 051014 CDP:
UPON COMPLETION OF TEMPORARY DUTY UNDER INSTRUCTION
AND WHEN DIRECTED, DETACH. EDD: 14 OCT 05

- REPORT NOT LATER THAN 0730 11 OCT 05 AND NOT EARLIER THAN
09 OCT 05 . REPORTING PRIOR TO NOT EARLIER THAN DATE WILL
TERMINATE LEAVE STATUS AND RESULTS IN NON-PAYMENT OF PER DIEM FOR
PERIOD PRIOR TO THE NOT EARLIER THAN DATE SPECIFIED UNLESS AUTHORIZED
UNDER MILPERSMAN 1320-140.

——————— INTERMEDIATE (02) ACTIVITY (M) -------

REPORT NET 15 OCT 05 BUT NLT 17 OCT 05 EDA: 17 OCT 05
TO STU NAVJUSTSCOL NEWPORT RI UIC: 30451
LOCATION: RI, NEWPORT ’

FOR TEMPORARY DUTY UNDER INSTRUCTION ACC: 341

FOR APPROXIMATELY 61 DAY (S)
PERSONNEL ACCOUNTING SUPPORT: PERSUPPDET NEWPORT RI

UIC: 43099
TO INCLUDE 61 DAY(S) AT BASIC LAWYER
CLASS: CONV: 051017 GRAD: 051216 CDP: 0257
UPON COMPLETION OF TEMPORARY DUTY UNDER. INSTRUCTION
AND WHEN DIRECTED, DETACH. EDD: 16 DEC 05

- REPORT NOT LATER THAN 17 OCT 05 AND NOT EARLIER THAN
15 OCT 05 . REPORTING PRIOR TO NOT EARLIER THAN DATE WILL
TERMINATE LEAVE STATUS AND RESULTS IN NON-PAYMENT OF PER DIEM FOR
PERIOD PRIOR TO THE NOT EARLIER THAN DATE SPECIFIED UNLESS AUTHORIZED
UNDER MILPERSMAN 1320-140.
- MEMBER DIRECTED: FOR EACH INTERMEDIATE STOP(S), IF GOVERNMENT
QUARTERS ARE AVAILABLE (BOQ) AND THE BASE HAS A GOVERNMENT MESS
APPROPRIATED FUND FOOD SERVICE ACTIVITY/GALLEY AVAILABLE TO THE
TRAVELER, USE OF THE GOVERNMENT MESS AND GOVERNMENT MEAL PER DIEM
RATE IS DIRECTED. IF GOVERNMENT MESSING IS NOT AVAILABLE OR IS
PARTIALLY AVAILABLE, OBTAIN AN ENDORSEMENT TO THAT EFFECT FROM THE
HOST COMMAND. JFTR PARA U4400 AND CNO WASHINGTON DC NAVADMIN 223/96
(172134Z SEP S6) AND NAVADMIN 223/96 (302056Z SEP 96) APPLY. NO PER
DIEM/LODGING REIMBURSEMENT IS AUTHORIZED IF THIS INTERMEDIATE STOP IS
IN THE SAME GEOGRAPHIC LOCATION AS ULTIMATE STATION.
- FOR MORE INFORMATION ON YOUR NEXT PERMANENT CHANGE OF STATION (PCS)
VISIT HTTP://WWW.HOUSING.NAVY.MIL THIS WEBSITE PROVIDES ON AND OFF
BASE HOUSING AND GENERAL INFORMATION ABOUT NAVY AND MARINE CORPS
LOCATIONS WORLDWIDE.

——————— ULTIMATE ACTIVITY (M) -------

REPORT NOT LATER THAN JAN 06 EDA: JAN 06

TO TRISVCOFF SE MAYPORT FL UIC: 39703

PERMANENT DUTY STATION FL, MAYPORT

FOR DUTY ACC: 100
BSC: 45017
PRD: 0901

- SAVE MONEY THE WELCOME CENTERS HAVE NEW PROGRAM INITIATIVES THAT
SAVE MONEY ON RENT, SECURITY DEPOSITS, AND HOME BUYING COST. REDUCE
TIME SPENT ON FINDING SUITABLE AND AFFORDABLE HOUSING. LEARN ABOUT
PROGRAMS THAT WILL SAVE TIME AND MONEY BY VISITING THE LOCAL WELCOME
CENTER.

- IT IS IMPERATIVE THAT THE SUPPORTING PERSUPPDET THAT PROCESSES
THESE ORDERS NOTIFY NAVPERSCOM MILLINGTON (PERS-80C3 AND PERS-8023)
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IMMEDIATELY UPON THE EXECUTION OF THESE ORDERS. THIS NOTIFICATION
IS REQUIRED TO ENSURE ACTIVATION OF SNO'S ACTIVE FILE FROM THE NAVAL
RESERVE TO ACTIVE DUTY. ALSO THE ASSIGNMENT OF PROPER ACCOUNTING
CLASSIFICATION CODE (ACC 100), AND THEREBY ENSURING PROPER
CONSIDERATION ON SNO'S FILE WITH PERTINENT ACTIVE SELECTION BOARDS.
IF PERS-80C3 IS NOT NOTIFIED OF THE ACTUAL REPORTING DATE (THE DATE
THE MEMBER REPORTED) OF THESE ORDERS. IT WILL RESULT IN THE SNO
MEMBER HAVING PAY AND PROMOTIONAL PROBLEMS. POC: EMAIL P80C3@
PERSNET.NAVY.MIL PHONE COMM: (901) 874-3209 OR DSN 882-3209. POC FOR
PERS-8023 EMAIL: P8023@PERSNET.NAVY.MIL PHONE COMM: (901) 874-4537 OR
DSN: 882-4537.
- MEMBER ADVISED: FOR NAVY LODGE INFORMATION VISIT WEBSITE WWW.NAVY-
LODGE.COM CALL THE NAVY LODGE CENTRAL RESERVATION TOLL FREE (1-800-
NAVY-INN/1-800-628-9466) TO DETERMINE NAVY LODGE AVAILABILITY IN THE
VICINITY OF OLD AND NEW PERMANENT DUTY STATIONS. RESERVATIONS ARE
REQUIRED TO ENSURE ROOM AVAILABILITY. FOR A MEMBER TRAVELING IN A
"PCS WITH FAMILY® STATUS, RESERVATIONS MAY BE MADE ANYTIME. REFER TO
SECNAVINST 11107.2 SERIES.
------- ADDITIONAL DUTY ACTIVITY -------
- BECAUSE ABOVE SHIP, OR SHIP BASED UNIT, MAY BE DEPLOYED AWAY
FROM ITS HOME PORT, MEMBER DIRECTED TO PROCEED TO THE PORT IN
WHICH ABOVE UNIT MAY BE LOCATED. UPON ARRIVAL REPORT CO OF UNIT
FOR ABOVE DUTY.
- WELCOME TO NAVAL STATION MAYPORT. FOR MORE INFORMATION ON NAVAL |
STATION MAYPORT AND TENANT COMMANDS, PLEASE VISIT WEBSITE AT:
HTTP: //WWW.NSMAYPORT . NAVY.MIL. FOR WELCOME CENTER INFORMATION
CALL AT (904) 270-5401 OR DSN 960-5401.
------- ACCOUNTING DATA ~---n--
MAC cIc: (B)(6) '
CIC: AE2J61BF
PCS ACCOUNTING DATA: (b)(6)
N2J6 1761453.2250 R 068566 AE 2J6/1/B/F
TEMDUINS ACCOUNTING DATA FOR FY-06
- 1761804.22MB 000 00022/0 068892 2J6/1/B/F X0
PART TWO
BUPERS ORDER: 2425 (01) (B)(6) 11955 (PERS-4416E)
OFFICIAL MODIFICATION TO RECALL ORDERS FOR
ENS RONALD DION DESANTIS, USNR
-~ COMMAND DELIVERING ORDERS AND ULTIMATE COMMAND: DIRECTED TO COMPLY
WITH MILPERSMAN 1740-010 REGARDING THE NAVY SPONSOR PROGRAM.
MEMBER ADVISED: INFORMATION ON ULTIMATE DUTY STATION CAN BE
OBTAINED FROM YOUR LOCAL FAMILY SERVICE CENTER.
- DETACHING COMMAND: IF TRANSOCEANIC TRAVEL WILL BE PERFORMED
BY MEMBER, PORT CALL ASSIGNED BY THE NAVY PASSENGER TRANSPORTATION
OFFICE WILL CANCEL THE REPORT NOT LATER THAN DATE, AT RECEIVING
COMMAND, AND SHALL CONSTITUTE THE SPECIFIC DATE MEMBER IS TO REPORT
FOR TRANSPORTATION. IF THIS TS AN ORDER MODIFICATION, CANCELLATION
OR MODIFICATION OF PORT CALL MAY BE REQUIRED. IF SO, IMMEDIATELY
CONTACT SERVICING NPTO. OPNAVINST 4650.1S SERIES REFERS.
- COMPLY WITH MILPERSMAN 1320-110 REGARDING TRAVEL TIME AUTHORIZED
IN EXECUTION OF THESE ORDERS.
- MEMBER ADVISED: IF YOU WERE PREVIOUSLY RELEASED FROM ACTIVE DUTY
UNDER SPECIAL SEPARATION BENEFITS (SSB) OR VOLUNTARY SEPARATION
INCENTIVE (VSI) PROGRAMS, OR RECEIVED SEPARATION PAY, PAYMENTS
RECEIVED WILL BE DEDUCTED FROM RETIRED PAY SHOULD YOU SUBSEQUENTLY
QUALIFY FOR SUCH PAY. YOU ARE DIRECTED TO REVIEW APPICABLE DIRECTIVE
IN TITLE 10, U.S. CODE, SECTIONS 1174 AND 1175.
- DETACHING COMMAND: ENSURE MEMBER HAS A COMPLETED AND DOCUMENTED
HIV TEST WITHIN 24 MONTHS OF EDD. EVERY EFFORT SHOULD BE MADE
TO ENSURE RESULTS ARE RECEIVED PRIOR TO TRANSFER. HOWEVER, IF
RESULTS ARE NOT RECEIVED, ENSURE MEMBER'S MEDICAL/DENTAL RECORD
REFLECTS THAT THE MEMBER'S TEST WAS COMPLETED AND AWAITING RESULTS.
TEST RESULTS SHOULD BE FORWARDED TO NEW DUTY STATION UPON RECEIPT FOR
INCORPORATION IN MEDICAL/DENTAL RECORDS.
------- SPECIAL INSTRUCTIONS -------
- MEMBER ADVISED: FOR QUESTIONS AND GUIDANCE CONCERNING SHIPMENT OF
YOUR HOUSEHOLD GOODS, TRANSPORTATION SPECTALIST ARE ON DUTY TO SERVE
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YOU AND CAN BE CONTACTED AT 1-800-444-7789 MONDAY THROUGH FRIDAY
0800-1700 EASTERN TIME. ARRANGE YOUR HOUSEHOLD GOODS SHIPMENT (S)
ONLINE USING SMARTWEB MOVE (SWM) AT WWW.SMARTWEBMOVE.NAVSUP.NAVY.MIL
SWM HANDLES MOST PCS MOVE ARRANGEMENTS AND ELIMINATES THE NEED FOR A
PERSONAL VISIT TO YOUR LOCAL PERSONAL PROPERTY OFFICE FOR A
COUNSELING SESSION. WHEN YOU KNOW YOUR NEW ADDRESS, YOU CAN USE THE
FREE ON-LINE NEX MOVING CENTER AT WWW.NAVY-NEX.COM TO SET UP
ESSENTIAL UTILITIES AND SERVICES FOR YOUR NEW HOME ANYWHERE IN CONUS
AND HAWATII. :
- MEMBER DIRECTED: FOR INFORMATION REGARDING YOUR ULTIMATE DUTY
STATION CONTACT THE NEAREST DEPARTMENT OF DEFENSE FAMILY SERVICE
CENTER OR RELOCATION ASSISTANCE OFFICE.
- YOU ARE ORDERED TO TEMPORARY ACTIVE NAVAL SERVICE FOR THE PURPOSE
OF PHYSICAL EXAMINATION AND CONSIDERED IN TEMPORARY ACTIVE DUTY
STATUS .DURING TIME -REQUIRED-AND ‘TRAVEL NECESSARY. ™ — 3
- IF FOUND NOT PHYSICALLY QUALIFIED EXAMINING MEDICAL OFFICER ADVISE
CHNAVPERS BY MESSAGE, (ATTN: PERS-4416E) REFERENCING THESE ORDERS,
STATING DEFECTS IN DETAIL WITH ACTION TAKEN AND RECOMMENDATIONS, IF
ANY, WITH INFORMATION COPIES TO BUMED AND COURTESY COPY ADDRESSEES
ON THIS ORDER.
- MEMBER ADVISED: TRAVEL VIA PRIVATE OWNED CONVEYANCE IS PERMITTED
AT YOUR OPTION FOR YOUR CONVENIENCE.
- IF SERVING UNDER ORDERS AUTHORIZING YOUR PARTICIPATION IN THE NAVAL
RESERVE TRAINING PROGRAM IN A PAY OR NON-PAY STATUS, YOU ARE DIRECTED
TO REQUEST TERMINATION OF YOUR INACTIVE DUTY TRAINING ORDERS, VIA THE
APPROPRIATE CHAIN OF COMMAND, TO BE EFFECTIVE NOT LATER THAN THE DAY
PRECEDING THE DATE OF REPORTING TO ACTIVE DUTY IN COMPLIANCE WITH
THESE ORDERS.
- TRANSFERRING COMMAND: ENSURE MEMBER COMPLETES APPLICABLE ITEMS ON
BOTH SIDES OF TRAVEL INFORMATION FORM (NAVPERS 7041/1), AS REQUIRED
BY BUPERSINST 7040.6 OR 7040.7. UPON COMPLETION SUBMIT FORM TO
DIRECTOR, PERMANENT CHANGE OF STATION, VARIANCE COMPONENT, 1240 EAST
EAST 9TH STREET, SUITE 967, CLEVELAND, OHIO, 44199-2088.
- NAVRESPERSCEN NEW ORLEANS LA PASS COPIES THESE ORDERS TO CODE
41 (RR).
- WHEN PCSING, AN EXCELLENT AND VERY USEFUL SOURCE OF INFORMATION IS
THE NAVY AND MARINE CORPS LIFELINES SERVICES NETWORK (LSN) AVAILABLE
ON THE INTERNET AT HTTP://WWW.LIFELINES.NAVY.MIL. YOU'LL FIND TIPS ON
MOVING YOUR HOUSEHOLD GOODS OR SHIPPING YOUR CAR, INFORMATION ON YOUR
NEW DUTY STATION, HOW TO STAY CONNECTED WITH FAMILIES, MOVING PETS,
HOW TO FIND HOUSING AT YOUR NEW DUTY STATION, AND A WEALTH OF
RELOCATION AND SUPPORT RESOURCES FOR YOU AND YOUR FAMILY.
- FOR COMMAND MAILING ADDRESS CONSULT THE STANDARD NAVAL DISTRIBUTION
LIST (SNDL) ONLINE AT HTTP://NEDS.NEBT.DAPS.MIL/SNDL.HTM OR VISIT
YOUR PSA, PSD OR ADMIN OFFICE.
- COMMANDING OFFICER: ENSURE SERVICEMEMBER COMPLETES ARGUS
QUESTIONNAIRE (AS REQUIRED BY OPNAV 1040.10) PRIOR TO EXECUTION
OF ORDERS. WEBSITE: HTTP:WWW.BOL.NAVY.MIL
- PROVIDED NO EXCESS LEAVE INVOLVED, MEMBER IS AUTHORIZED TO
DELAY FOURTEEN DAYS IN REPORTING TO COUNT
AS LEAVE (MILPERSMAN 1050-150). KEEP OLD AND NEW DUTY STATION
ADVISED LEAVE ADDRESS. FOR CIRCUITOUS TRAVEL AND LEAVE VISITS TO
FOREIGN COUNTRIES SEE NAVMILPERSCOMINST 4650.2 SERIES, CHAPTER VII,
SECTIONS A AND E; ALSO SEE MILPERSMAN 1050-250.
- SHIPMENT AUTHORIZATION OPTION HOHD)(6)
XXXXXXXKXXKKKKKKK KKK XXX XK XKKK KKK KKK XX KKK XXX KKK XXX KKK KKK KKK KKK KKKKKKK
EXECUTION OF THESE ORDERS IS CONTINGENT UPON RECEIPT OF SUCCESSFUL
BAR RESULTS. LEAVE MAY BE TAKEN AT OPTION OF MEMBER AND IS NOT
REQUIRED BY THESE ORDERS.
POOOO O PP IPPOOO OO OO0 PP OO 000.0990 0000000000000

(SIGNED)

J. M. STEWART, JR.

REAR ADMIRAL, U. S. NAVY

COMMANDER NAVY PERSONNEL COMMAND

PERS4416

BT
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From: ‘ Millington MSG Center
Sent: Wednesday, August 31, 2005 4:13 AM
To: Pers000C; N13; Pers0044; 'MILL_N13@NAVY.MIL "

Pers0045; Pers0045; Pers0008; Pers0081; Pers0083; Pers0080; PERS-911; PERS- 913
- Pers0092; Pers4416; Pers4417, MDS Transfer Pers455D5; Pers0080; 'MILL_PERS0044

@NAVY.MIL " 'MILL_PERS4416@NAW.MIL
" 'MILL_MDSPERS0008@NAVY .MIL K
'MILL_PERSO000C@NAVY.MIL " 'MILL_PERS0092
_@NAVY MIL " 'MILL_PERS4417@NAVY.MIL
" 'MILL_PERS0081@NAVY.MIL " 'MILL_PERS0082
@NAVY .MIL " 'MILL_PERSO0083@NAVY.MIL
" 'MILL_PERSO0S0@NAVY.MIL " 'MILL_PERS455D5
@NAVY MIL : " 'MILL_PERSO0002@NAVY.MIL
" 'MILL_PERSO0080@NAVY.MIL " 'MILL_MDSPERS46
@NAVY.MIL : " 'MILL MDSPERS464@NAW MIL
‘ " Pers0046; 'MILL_MDSPERS464@NAVY. MIL
Subject: BUPERS ORDER//

ADMINISTRATIVE MESSAGE
ROUTINE

R 301202Z AUG 05 ZYB

FM DEPCHNAVPERS MILLINGTON TN//PERS4416/PERS‘455/!

TO NAVRESREDCOM SE JACKSONVILLE FL//JJJ/I I TR MR I e e e

TRISVCOFF'SE MAYPORT FLIJJJ/ . . .= el e s
NAVJUSTSCOL NEWPORT R/ . .~ =77 T A AT
NAVY JAG WASHINGTON DC/IJJ/F .+ .~ " 7 L e TR LT
PERSUPP DET NEWPORT RI//JJJ// : o R L
PERSUPP DET JACKSONVILLE FL/JJJ// A o

PERSUPP DET MAYPORT FL//JJJI/ sy

INFO COMNAVLEGSVCCOM WASHINGTON DC//JJJ//
NETC PENSACOLA FL/IJJJI ,
COMNAVRESFORCOM NEW ORLEANS LA/JJJ/

UNCLAS //N01321//
MSGID/GENADMIN/CHNAVPERS//
SUBJ/BUPERS ORDER//

RMKS/
BUPERS ORDER: 2425 (B)(6)
OFFICIAL RECALL ORDERS FOR -
ENS RONALD DION DESANTIS, USNR
1 0.0.000.00000000.09090909990099909090000000000000060060000000090009099999994
IN CARRYING OUT/PROCESSING THESE ORDERS, BOTH PARTS ONE AND TWO
MUST BE READ AND LISTED INSTRUCTIONS COMPLIED WITH.
) $.0.0.0.0.0.0.0.90.0009999999999900000090009000000000000000000.00090009999.900064
PART ONE '
- HOMF ADDRFSS:
(b)(6)
- WITHIN SEVEN DAYS AFTER RECEIPT OF THESE ORDERS
PROCEED AND REPORT MEDICAL OFFICER DESIGNATED BY
COMNAVRESREDCOM REG SOUTHEAST FOR PHYSICAL
EXAMINATION AND SCREENING FOR HUMAN IMMUNODEFICIENCY VIRUS (HIV)

(PERS-4416E)
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EXPOSURE. NEGATIVE HIV TEST RESULTS MUST BE VERIFIED AND DOCUMENTED
WITHIN 24 MONTHS PRIOR TO EXECUTION OF THE ORDERS. INCLUDE A
FLIGHT PHYSICAL IF BEING ORDERED TO DUTY INVOLVING FLYING. IF FOUND
NOT PHYSICALLY QUALIFIED IMMEDIATELY RETURN ABOVE ADDRESS, UPON
ARRIVAL CONSIDER RELEASED FROM TEMPORARY ACTIVE DUTY. IF FOUND
PHYSICALLY QUALIFIED IMMEDIATELY RETURN ABOVE ADDRESS, UPON ARRIVAL
CONSIDER RELEASED FROM TEMPORARY ACTIVE DUTY UNTIL SUCH TIME AS
NECESSARY TO COMMENCE TRAVEL IN OCT 2005 AND IN TIME TO REPORT AS
DIRECTED BELOW:
- MEMBER ADVISED: REQUIRED TO CONTACT HIS/HER NEAREST MILITARY
TREATMENT FACILITY (MTF), MEDICAL DEPARTMENT REPRESENTATIVE, OR
TRICARE SERVICE CENTER PRIOR TO TRANSFER FOR COUNSELING ON URGENT
OR EMERGENCY MEDICAL CARE DURING PCS MOVES. UPON ARRIVAL AT NEW DUTY
STATION, MEMBER IS REQUIRED TO CONTACT THE NEAREST MTF, MEDICAL
DEPARTMENT REPRESENTATIVE, OR TRICARE SERVICE CENTER TO SELECT A
PRIMARY CARE PROVIDER. THESE POINTS OF CONTACT CAN ALSO PROVIDE
INFORMATION ON HEALTH CARE OPTIONS AVAILABLE FOR FAMILY MEMBERS NOT
ENROLLED IN TRICARE PRIME. GENERAL TRICARE INFORMATION IS AVAILABLE
ON THE WEB AT: HTTP://WWW.TRICARE.OSD.MIL.

------- INTERMEDIATE (01) ACTIVITY (M) —--enmv

REPORT NET 09 OCT 05 BUT NLT 11 OCT 05 EDA: 11 OCT 05
TO NAVJUSTSCOL NEWPORT RI UIC: 62750
LOCATION: RI, NEWPORT

FOR TEMPORARY DUTY UNDER INSTRUCTION ACC: 341

FOR APPROXIMATELY 4 DAY(S)

PERSONNEL ACCOUNTING SUPPORT: PERSUPPDET NEWPORT RI
UIC: 43099

TO INCLUDE 4 DAY(S) AT BOLT

CLASS: CONvV: 051011 GRAD: 051014 . CDP:

.‘;

% - REPORT NOT LATER THAN 073011 OCT 05 AND NOT EARLIER THAN
: 09 OCT 05. REPORTING PRIOR TO NOT EARLIER THAN DATE WILL .

"1* %, TERMINATE LEAVE STATUS AND RESULTS IN NON-PAYMENT OF PER DIEM FOR Do
; » g PERIOD PRIOR TO THE NOT EARLIER THAN DATE SPECIFIED UNLESS AUTHORIZED
3 o g 7 UNDER MILPERSMAN 1320-140. ; AT

4 A e INTERMEDIATE (02) ACTIVITY (M) -=-—--

’ .-.}i* -v.rr,w-x-

}‘EREPORT NET 15 OCT 05 BUT NLT 17 OCT 05 EDA: 17 OCT 05

*TO STU NAVJUSTSCOL NEWPORT Rl UIC: 30451 - .
LOCATION: RI, NEWPORT
FOR TEMPORARY DUTY UNDER INSTRUCTION ACC: 341

FOR APPROXIMATELY 61 DAY(S)
PERSONNEL ACCOUNTING SUPPORT: PERSUPPDET NEWPORT RI
UIC: 43099

TO INCLUDE 61 DAY(S) AT BASIC LAWYER
CLASS: CONV: 051017 GRAD: 051216 CDP: 0257
UPON COMPLETION OF TEMPORARY DUTY UNDER INSTRUCTION
AND WHEN DIRECTED, DETACH. EDD: 16 DEC 05
- REPORT NOT LATER THAN 17 OCT 05 AND NOT EARLIER THAN
15 OCT 05. REPORTING PRIOR TO NOT EARLIER THAN DATE WILL
TERMINATE LEAVE STATUS AND RESULTS IN NON-PAYMENT OF PER DIEM FOR
PERIOD PRIOR TO THE NOT EARLIER THAN DATE SPECIFIED UNLESS AUTHORIZED
UNDER MILPERSMAN 1320-140.

.- MEMBER DIRECTED: FOR EACH INTERMEDIATE STOP(S), IF GOVERNMENT
QUARTERS ARE AVAILABLE (BOQ) AND THE BASE HAS A GOVERNMENT MESS
APPROPRIATED FUND FOOD SERVICE ACTIVITY/GALLEY AVAILABLE TO THE
TRAVELER; USE OF THE GOVERNMENT MESS AND GOVERNMENT MEAL PER DIEM
RATE IS DIRECTED. IF GOVERNMENT MESSING IS NOT AVAILABLE OR IS
PARTIALLY AVAILABLE, OBTAIN AN ENDORSEMENT TO THAT EFFECT FROM THE
HOST COMMAND. JFTR PARA U4400 AND CNO WASHINGTON DC NAVADMIN 223/96
(1721342 SEP 96) AND NAVADMIN 223/96 (302056Z SEP 96) APPLY. NO PER
DIEM/LODGING REIMBURSEMENT IS AUTHORIZED IF THIS INTERMEDIATE STOP IS
IN THE SAME GEOGRAPHIC LOCATION AS ULTIMATE STATION.

- FOR MORE INFORMATION ON YOUR NEXT PERMANENT CHANGE OF STATION (PCS)
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* UPON COMPLETION OF TEMPORARY DUTY UNDER INSTRUCTION L L
. AND WHEN DIRECTED, DETACH.  .." ~ EDD: 14 OCT 05 i
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VISIT HTTP://WWW.HOUSING.NAVY MIL THIS WEBSITE PROVIDES ON AND OFF
BASE HOUSING AND GENERAL INFORMATION ABOUT-NAVY AND MARINE CORPS
LOCATIONS WORLDWIDE.

-=-—-- ULTIMATE ACTIVITY (M) -
REPORT NOT LATER THAN OCT 06 EDA: OCT 06
TO TRISVCOFF SE MAYPORT FL UIC: 39703

- PERMANENT DUTY STATION FL, MAYPORT

FOR DUTY ACC: 100

BSC: 45017

PRD: 0910
- SAVE MONEY THE WELCOME CENTERS HAVE NEW PROGRAM INITIATIVES THAT
SAVE MONEY ON RENT, SECURITY DEPOSITS, AND HOME BUYING COST. REDUCE
TIME SPENT ON FINDING SUITABLE AND AFFORDABLE HOUSING. LEARN ABOUT

PROGRAMS THAT.WILL SAVE TIME AND MONEY BY- VISITING -THE-LOCAL WELCOME
CENTER.

- IT IS IMPERATIVE THAT THE SUPPORTING PERSUPPDET THAT PROCESSES
THESE ORDERS NOTIFY NAVPERSCOM MILLINGTON (PERS-80C3 AND PERS-8023)
IMMEDIATELY UPON THE EXECUTION OF THESE ORDERS. THIS NOTIFICATION

IS REQUIRED TO ENSURE ACTIVATION OF SNO'S ACTIVE FILE FROM THE NAVAL
RESERVE TO ACTIVE DUTY. ALSO THE ASSIGNMENT OF PROPER ACCOUNTING
CLASSIFICATION CODE (ACC 100), AND THEREBY ENSURING PROPER
CONSIDERATION ON SNO'S FILE WITH PERTINENT ACTIVE SELECTION BOARDS.

IF PERS-80C3 IS NOT NOTIFIED OF THE ACTUAL REPORTING DATE (THE DATE

THE MEMBER REPORTED) OF THESE ORDERS. IT WILL RESULT IN THE SNO
MEMBER HAVING PAY AND PROMOTIONAL PROBLEMS. POC: EMAIL P80C3@
PERSNET.NAVY.MIL PHONE COMM:(901) 874-3209 OR DSN 882-3209. POC FOR
PERS-8023 EMAIL: P8023@PERSNET.NAVY.MIL PHONE COMM: (901) 874-4537 OR
DSN: 882-4537.

- MEMBER ADVISED: FOR NAVY LODGE INFORMATION VISIT WEBSITE WWW. NAVY- :
LODGE.COM CALL THE NAVY LODGE CENTRAL'RESERVATION TOLL FREE:(1- 800- R
NAVY-INN/1-800-628-9466) TO DETERMINE NAVY-LODGE AVAILABILITY IN THE. .

- VICINITY OF OLD AND NEW PERMANENT DUTY STATIONS: RESERVATIONS ARE

. REQUIRED TO ENSURE ROOM AVAILABILITY:. FOR A MEMBER TRAVELINGIN.A *

- "PCS WITH FAMILY" STATUS, RESERVATIONS MAY BE MADE ANYTIME REFER TO -
: SECNAVINST 11107.2 SERIES. = WL -

----- ADDITIONAL DUTY ACTIVITY <o
- BECAUSE ABOVE SHIP, OR SHIP-BASED UNIT, MAY BE DEPLOYED AWAY -
FROM ITS HOME PORT, MEMBER DIRECTED TO PROCEED TO THE PORT IN
WHICH ABOVE UNIT MAY BE LOCATED. UPON ARRIVAL REPORT CO OF UNIT
FOR ABOVE DUTY.
- WELCOME TO NAVAL STATION MAYPORT. FOR MORE INFORMATION ON NAVAL
STATION MAYPORT AND TENANT COMMANDS, PLEASE VISIT WEBSITE AT:
HTTP:/AWVWW.NSMAYPORT.NAVY.MIL. FOR WELCOME CENTER INFORMATION
CALL AT (904) 270-5401 OR DSN 960-5401.
—--- ACCOUNTING DATA -
MAC cIc:(b)(6)
CIC: AE2J61BF
PCS ACCOUNTING DATA:
N2J6 1761453.2250 R 068566 AE 2J6/1/B/F (B)(6)
TEMDUINS ACCOUNTING DATA FOR FY-06
1761804.22MB 000 00022/0 068892 2J6/1/8/F (P)(6)
PART TWO
BUPERS ORDER: 2425 (b)(6) 1955 (PERS-4416E)
OFFICIAL RECALL ORDERS FOR
ENS RONALD DION DESANTIS, USNR
- COMMAND DELIVERING ORDERS AND ULTIMATE COMMAND: DIRECTED TO COMPLY
WITH MILPERSMAN 1740-010 REGARDING THE NAVY SPONSOR PROGRAM.
MEMBER ADVISED: INFORMATION ON ULTIMATE DUTY STATION CAN BE
OBTAINED FROM YOUR LOCAL FAMILY SERVICE CENTER.
- DETACHING COMMAND: IF TRANSOCEANIC TRAVEL WILL BE PERFORMED
BY MEMBER, PORT CALL ASSIGNED BY THE NAVY PASSENGER TRANSPORTATION
OFFICE WILL CANCEL THE REPORT NOT LATER THAN DATE, AT RECEIVING
COMMAND, AND SHALL CONSTITUTE THE SPECIFIC DATE MEMBER IS TO REPORT
FOR TRANSPORTATION. IF THIS IS AN ORDER MODIFICATION, CANCELLATION
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OR MODIFICATION OF PORT CALL MAY BE REQUIRED. IF SO, IMMEDIATELY
CONTACT SERVICING NPTO. OPNAVINST 4650.1S SERIES REFERS.
- COMPLY WITH MILPERSMAN 1320-110 REGARDING TRAVEL TIME AUTHORIZED
IN EXECUTION OF THESE ORDERS.
- MEMBER ADVISED: IF YOU WERE PREVIOUSLY RELEASED FROM ACTIVE DUTY
UNDER SPECIAL SEPARATION BENEFITS (SSB) OR VOLUNTARY SEPARATION
INCENTIVE (VSI) PROGRAMS, OR RECEIVED SEPARATION PAY, PAYMENTS
RECEIVED WILL BE DEDUCTED FROM RETIRED PAY SHOULD YOU SUBSEQUENTLY
QUALIFY FOR SUCH PAY. YOU ARE DIRECTED TO REVIEW APPICABLE DIRECTIVE
IN TITLE 10, U.S. CODE, SECTIONS 1174 AND 1175.
- DETACHING COMMAND: ENSURE MEMBER HAS A COMPLETED AND DOCUMENTED
HIV TEST WITHIN 24 MONTHS OF EDD. EVERY EFFORT SHOULD BE MADE
TO ENSURE RESULTS ARE RECEIVED PRIOR TO TRANSFER. HOWEVER, IF
RESULTS ARE NOT RECEIVED, ENSURE MEMBER'S MEDICAL/DENTAL RECORD
REFLECTS THAT THE MEMBER'S TEST WAS COMPLETED AND AWAITING RESULTS.
TEST RESULTS SHOULD BE FORWARDED TO NEW DUTY STATION UPON RECEIPT FOR
INCORPORATION IN MEDICAL/DENTAL RECORDS.

-—----- SPECIAL INSTRUCTIONS -------
- MEMBER ADVISED: FOR QUESTIONS AND GUIDANCE CONCERNING SHIPMENT OF
YOUR HOUSEHOLD GOODS, TRANSPORTATION SPECIALIST ARE ON'DUTY TO SERVE
YOU AND CAN BE CONTACTED AT 1-800-444-7789 MONDAY THROUGH FRIDAY
0800-1700 EASTERN TIME. ARRANGE YOUR HOUSEHOLD GOODS SHIPMENT (S)
ONLINE USING SMARTWEB MOVE (SWM) AT WWW.SMARTWEBMOVE.NAVSUP .NAVY MIL
SWM HANDLES MOST PCS MOVE ARRANGEMENTS AND ELIMINATES THE NEED FOR A
PERSONAL VISIT TO YOUR LOCAL PERSONAL PROPERTY OFFICE FOR A
COUNSELING SESSION. WHEN YOU KNOW YOUR NEW ADDRESS, YOU CAN USE THE
FREE ON-LINE NEX MOVING CENTER AT WWW.NAVY-NEX.COM TO SET UP
ESSENTIAL UTILITIES AND SERVICES FOR YOUR NEW HOME ANYWHERE IN CONUS
AND HAWAII.
- MEMBER DIRECTED: FOR INFORMATION REGARDING YOUR ULTIMATE DUTY
STATION CONTACT THE NEAREST DEPARTMENT OF DEFENSE FAMILY SERVICE
CENTER OR RELOCATION ASSISTANCE OFFICE.. .
- YOU ARE ORDERED TO TEMPORARY ACTIVE NAVAL SERVICE FOR THE PURPOSE

" OF PHYSICAL EXAMINATION AND CONSIDERED IN TEMPORARY ACTIVE DUTY

STATUS DURING TIME REQUIRED AND TRAVEL NECESSARY.
”IF FOUND NOT PHYSICALLY QUALIFIED EXAMINING MEDICAL OFFICER ADVISE

CHNAVPERS BY MESSAGE, (ATTN: PERS-4416E) REFERENCING THESE ORDERS,

STATING DEFECTS IN DETAIL WITH ACTION TAKEN AND RECOMMENDATIONS, IF

ANY, WITH INFORMATION COPIES TO BUMED AND COURTESY COPY ADDRESSEES

ON THIS ORDER,

- MEMBER ADVISED: TRAVEL VIA PRIVATE OWNED CONVEYANCE IS PERMITTED

AT YOUR OPTION FOR YOUR CONVENIENCE.

- IF SERVING UNDER ORDERS AUTHORIZING YOUR PARTICIPATION IN THE NAVAL

RESERVE TRAINING PROGRAM IN A PAY OR NON-PAY STATUS, YOU ARE DIRECTED

TO REQUEST TERMINATION OF YOUR INACTIVE DUTY TRAINING ORDERS, VIA THE

APPROPRIATE CHAIN OF COMMAND, TO BE EFFECTIVE NOT LATER THAN THE DAY

PRECEDING THE DATE OF REPORTING TO ACTIVE DUTY IN COMPLIANCE WITH

THESE ORDERS.

- TRANSFERRING COMMAND: ENSURE MEMBER COMPLETES APPLICABLE ITEMS ON

BOTH SIDES OF TRAVEL INFORMATION FORM (NAVPERS 7041/1), AS REQUIRED

BY BUPERSINST 70406 OR 7040.7. UPON COMPLETION SUBMIT FORM TO

DIRECTOR, PERMANENT CHANGE OF STATION, VARIANCE COMPONENT, 1240 EAST

EAST 9TH STREET, SUITE 967, CLEVELAND, OHIO, 44199-2088.

- NAVRESPERSCEN NEW ORLEANS LA PASS COPIES THESE ORDERS TO CODE

41 (RR).

- WHEN PCSING, AN EXCELLENT AND VERY USEFUL SOURCE OF INFORMATION IS

THE NAVY AND MARINE CORPS LIFELINES SERVICES NETWORK (LSN) AVAILABLE

ON THE INTERNET AT HTTP:/WWW._LIFELINES.NAVY.MIL. YOU'LL FIND TIPS ON

MOVING YOUR HOUSEHOLD GOODS OR SHIPPING YOUR CAR, INFORMATION ON YOUR

NEW DUTY STATION, HOW TO STAY CONNECTED WITH FAMILIES, MOVING PETS,

HOW TO FIND HOUSING AT YOUR NEW DUTY STATION, AND A WEALTH OF

RELOCATION AND SUPPORT RESOURCES FOR YOU AND YOUR FAMILY.

- FOR COMMAND MAILING ADDRESS CONSULT THE STANDARD NAVAL DISTRIBUTION

LIST (SNDL) ONLINE AT HTTP://NEDS.NEBT.DAPS.MIL/SNDL.HTM OR VISIT
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YOUR PSA, PSD OR ADMIN OFFICE.
- COMMANDING OFFICER: ENSURE SERVICEMEMBER COMPLETES ARGUS
QUESTIONNAIRE (AS REQUIRED BY OPNAV 1040.10) PRIOR TO EXECUTION
OF ORDERS. WEBSITE: HTTP:WWW.BOL.NAVY.MIL
- PROVIDED NO EXCESS LEAVE INVOLVED, MEMBER IS AUTHORIZED TO
DELAY FOURTEEN DAYS IN REPORTING TO COUNT
AS LEAVE (MILPERSMAN 1050-150). KEEP OLD AND NEW DUTY STATION
ADVISED LEAVE ADDRESS. FOR CIRCUITOUS TRAVEL AND LEAVE VISITS TO
FOREIGN COUNTRIES SEE NAVMILPERSCOMINST 4650.2 SERIES, CHAPTER VI,
SECTIONS A AND E: ALSO SEE MILPERSMAN 1050-250.
- SHIPMENT AUTHORIZATION OPTION HOR(P)(6) »
XXX HKIIHKIIKHKKXXXKKKXXKKIKXXKKKIOOKKKIXKHKKIXKKXKKXXK
. EXECUTION OF THESE ORDERS IS CONTINGENT UPON RECEIPT OF SUCCESSFUL
BAR RESULTS. LEAVE MAY BE TAKEN AT OPTION OF MEMBER AND IS NOT
REQUIRED BY THESE ORDERS.
XOOOOOOKIOOKKIKIXKIKIXIIKKIIIKIKXIKHKIIIHKHKIIOKKIIIHIKIOOKKXIHHXKXIKKHKXXX
"~ (SIGNED)
J. M. STEWART, JR.
REAR ADMIRAL, U. S. NAVY
COMMANDER NAVY PERSONNEL COMMAND
PERS4416

BT
NNNN
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From: bupersmsgctr2.ftc
Sent: Thursday, October 15, 2009 12:46 AM
To: MILL_DMS_PERSQ0C; MILL_DMS_Pers83; MILL_DMS_PERS02; MILL_DMS_Pers81;

MILL_DMS_Pers44; MILL_DMS_Pers4416; MILL_DMS_Pers455; MILL_DMS_ARCHIVE;
MILL_NPC Duty Officer; MILL_DMS_DMSTESTTEMP

Subject: DMS:R 141008Z OCT 09 BUPERS ORDER// OU=COMNAVPERSCOM MILLINGTON
TN(UC),L=MILLINGTON,L=TENNESSEE,OU=0ORGANIZATIONS(UC),0U=NAVY,0U=DOD,
0=U.S. GOVERNMENT,C=US

Importance: Low

Attachments: Org_Adde.txt; Dis_Adde.txt

Org_ Adde txt(252 Dis Addeb(t(701
B)
UNCLASSIFIED//FOR OFFICIAL USE ONLY.

ROUTINE
R 141008Z OCT 0S8

FM OU=COMNAVPERSCOM MILLINGTCN
TN (UC) , L=MILLINGTON, L=TENNESSEE, OU=ORGANIZATIONS (UC) ,OU=NAVY,OU=DOD,0=U.S. GOVERNMENT, C=US

TO OU=NAVLEGSVCOFF SE DET MAYPORT

FL (UC) , L=MAYPORT, L=FLORIDA, OU=ORGANIZATIONS (UC) ,0U=NAVY, OU=DOD, 0=U.S. GOVERNMENT, C=US
QU=BUPERS MILLINGTON

TN (UC) , L=MILLINGTON, L=TENNESSEE,, OU=CRGANIZATIONS (UC) ,0U=NAVY,0U=DOD,0=U.S. GOVERNMENT, C=US
OU=DFAS CLEVELAND OH(UC) , OU=ORGANIZATIONS, OU=DFAS, OU=DOD,0=U.S. GOVERNMENT, C=US
QU=COMNAVCRUITCOM MILLINGTON

TN (UC) , L=MILLINGTON, L=TENNESSEE , OU=CRGANI ZATIONS (UC) , OU=NAVY,0U=DOD, 0=U.S. GOVERNMENT, C=US
OU=PERSUPP DET MAYPORT

FL (UC) , L=MAYPORT, L=FLORIDA, OU=ORGANIZATIONS (UC) , OU=NAVY, OU-DOD, 0=U.S. GOVERNMENT, C=US

INFO OU=COMNAVREG SE JACKSONVILLE
FL(UC) , L=JACKSONVILLE, L=FLORIDA, OU=CRGANIZATIONS (UC) ,OU=NAVY,OU=DOD,0=U.S. GOVERNMENT, C=US

BT
UNCLAS FOQUO
//N01920//

MSGID/GENADMIN/COMNAVPERSCOM/ /

PASS TO OFFICE CODES:

FM COMNAVPERSCOM MILLINGTON TN//PERS25/PERS455// TO NAVLEGSVCOFF SE DET MAYPORT .FL//JJJ//
BUPERS MILLINGTON TN//JJJ// DFAS CLEVELAND OH//JJJ// COMNAVCRUITCOM MILLINGTON TN//JJJ//
PERSUPP DET MAYPORT FL//JJJ// INFO COMNAVREG SE JACKSONVILLE FL//JJJ// PASS TO OFFICE
CODES:

FM COMNAVPERSCOM MILLINGTON TN//PERS25/PERS455// TO NAVLEGSVCOFF SE DET MAYPORT FL//JJJ//
BUPERS MILLINGTON TN//JJJ// DFAS CLEVELAND OH//JJJ// COMNAVCRUITCOM MILLINGTON TN//JJJ//
PERSUPP DET MAYPORT FL//JJJ// INFO COMNAVREG SE JACKSONVILLE FL//JJJ//

SUBJ/BUPERS ORDER//
(®)6)
RMKS/

BUPERS ORDER: 2889 = (D)(6) /2500 (PERS-253C)
OFFICIAL SEPARATION ORDERS FOR
LT RONALD DION DESANTIS, JAGC USN
XRXXXXK XXX KK KKK X XXX KKK XXX KKK KKK XK KK KK X XK KKK KKK KKK KKK KKK KKK KKK KKKKK
IN CARRYING OUT/PROCESSING THESE ORDERS, BOTH PARTS ONE AND TWO
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' MUST BE READ AND LISTED INSTRUCTIONS COMPLIED WITH.
o FOR OFFICIAL USE ONLY
D00.6.6.0.5.600.6.0.000004.00000000065000.0.6.00000000000008.0.000000066050006460.564
PART ONE
------- DETACHING ACTIVITY /M/ ----

WHEN DIRECTED BY REPORTING SENIOR, DETACH IN FEB 10 EDD: FEB 10

FROM NLSO SOUTHEAST DET MAYDORT FL UIC: 39292
PERMANENT DUTY STATION FL, MAYPORT
FROM DUTY ACC: 100
PERSONNEL ACCOUNTING SUPPORT: PERSUPPDET MAYPORT FL

8]

I

C: 42975

- PRESENT CO DIRECTED TO DETACH MEMEER IN TIME TO PERMIT COMPLETION SEPARATION PROCESSING
NOT LATER THAN 28 FEB 2010;
- ACCORDANCE MILPERSMAN 1910-812 REPORT PRESENT CO FOR TEMPORARY DUTY IN CONNECTION WITH
SEPARATION PROCESSING.
- UPON COMPLETION AND WHEN DIRECTED DETACH.
——————— ACCOUNTING DATA ------- MAC crc: (0)(6)
CIC: AE5J019W
PCS ACCOUNTING DATA:
NSJO0 1701453.2254 T 068566 AE 5J0/1/9/w (b)(6)
PART TWO
BUPERS ORDER: 2889 (b)(6) /2500 (PERS-253C)
OFFICIAL SEPARATION ORDERS FOR
LT RONALD DION DESANTIS, JAGC USN
MEMBER ADVISED: NO PERDIEM/LODGING REIMBURSEMENT AUTHORIZED AT ANY INTERMEDIATE STOP/S/ IN
THE SAME GEOGRAPHIC LOCATION AS THE ULTIMATE DUTY STATION.
------- DETACHING ACTIVITY /M/ =---
- BY DIRECTION OF THE PRESIDENT, THE SECRETARY OF THE NAVY HAS ACCEPTED YOUR RESIGNATION
OF YOUR PRESENT COMMISSION IN THE U.S.
NAVAL SERVICE SUBMITTED ON 11 MAR 2009, EFFECTIVE UPON REQUIRED ACCEPTANCE OF APPOINTMENT
IN U.S. NAVAL RESERVE ON THE DATE OF DETACHMENT FROM ACTIVITY AT WHICH SEPARATED.
- ON DATE OF SEPARATION, YOU WILL NOT HAVE COMPLETED YOUR COMMISSIONED SERVICE OBLIGATION,
THEREFORE, ACCEPTANCE OF APPOINTMENT IN U.S. NAVAL RESERVE IS REQUIRED ON THE DATE OF
DETACHMENT. CO IS DIRECTED TO DISCONTINUE SEPARATION PROCESSING SHOULD OFFICER DECLINE
ACCEPTANCE OF APPOINTMENT IN U.S. NAVAL RESERVE AND ADVISE PERS-813C PROMPTLY.
- PERMANENT CHANGE OF STATION (PCS) TRAVEL INFORMATION DETAILS:
PER BUPERSINST 7041 (SERIES): TRANSFERRING COMMANDS PASS/PERSONNEL SERVICING OFFICES ARE
RESPONSIBLE FOR ENSURING MEMBERS FULLY COMPLETE THE PCS TRAVEL INFORMATION FORM (NAVPERS
7041/1) WITHIN 3 DAYS OF TRANSFER. COMMANDS USING NSIPS WEB SHOULD DIRECT MEMBER TO CREATE
AND THEN USE THEIR OWN SELF SERVICE ACCOUNT TO COMPLETE AND SUBMIT THE
7041/1 ON-LINE. INSTRUCTIONS TO CREATE A SELF SERVICE ESR (ELECTRONIC SERVICE RECORD)
ACCOUNT ARE LOCATED ON THE NSIPS SPLASH SCREEN, HTTPS://NSIPS.NMCI.NAVY.MIL/ (UNDER'USER
INFORMATION'). MEMBER SHOULD LOGON TO THEIR ESR ACCOUNT, THEN DOUBLE-CLICK THE 'UPDATE PCS
TRAVEL' .
ICON ON THEIR HOMEPAGE TO ACCESS THE AUTOMATED NAVPERS 7041 TRAVEL INFORMATION FORM. FOR
CONVENIENCE, THERE IS AN 'AUTO-FILL' FEATURE WHICH AUTOMATICALLY COMPLETES THE PCS
ITINERARY FROM THE MEMBER'S CURRENT ACTIVE ORDERS. MEMBER NEED ONLY COMPLETE OR ADJUST PCS
DETAILS SDPECIFIC TO DEPENDENT TRAVEL, HOUSEHOLD GOODS WEIGHTS AND/OR POV SHIPMENTS .
COMMANDS PASS/PERSONNEL SERVICING OFFICES NOT USING NSIPS WEB SHOULD PROVIDE THE NAVPERS
7041/1 FORM TO MEMBER, AND UPON MEMBER'S COMPLETION, VERIFY THEN MAIL TO: DIRECTOR,
PERMANENT CHANGE STATION VARIANCE COMPONENT, 1240 EAST 9TH STREET, SUITE 967, CLEVELAND OH
44199-2088.
- DETACHING COMMAND: IF TRANSOCEANIC TRAVEL WILL BE PERFORMED BY MEMBER, PORT CALL
ASSIGNED BY THE NAVY PASSENGER TRANSPORTATION OFFICE WILL CANCEL THE REPORT NOT LATER THAN
DATE, AT RECEIVING COMMAND, AND SHALL CONSTITUTE THE SPECIFIC DATE MEMBER IS TO REPORT FOR
TRANSPORTATION. IF THIS IS AN ORDER MODIFICATION, CANCELLATION OR MODIFICATION OF PORT
CALL MAY BE REQUIRED. IF SO, IMMEDIATELY CONTACT SERVICING NPTO. OPNAVINST 4650.1S
SERIES REFERS.
- COMPLY WITH MILPERSMAN 1320-110 REGARDING TRAVEL TIME AUTHORIZED IN EXECUTION OF THESE
ORDERS.
——————— SPECIAL INSTRUCTIONS -------
- MEMBER ADVISED: SHIPPING HHG? HAVE MOVE QUESTIONS? WANT TO MAKE A DIFFERENCE? NEED
ASSISTANCE WITH UTILITIES? NOW YOU CAN PROCESS YOUR HHG SHIPMENT APPLICATION AND RECEIVE
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COUNSELING ON LINE AT YOUR CONVENIENCE AT: WWW.SMARTWEBMOVE.NAVSUP.NAVY.MIL. CONTACT
TRANSPORTATION SPECIALIST TO ANSWER QUESTIONS AND PROVIDE GUIDANCE CONCERNING YOUR HHG
SHIPMENT MONDAY THROUGH FRIDAY 0800-1700 EASTERN TIME AT 800-444-7789 OR BY EMAIL AT
WWW . NVTRNSHHGHELPLINE@NAVY . MIL.
COMPLETE A CUSTOMER SATISFACTION SURVEY AT THE END OF YOUR MOVE AT:
HTTPS://ICSS.ETA.SDDC.ARMY .MIL BECAUSE PERFORMANCE VICE LOWEST COST DRIVES WHICH
TRANSPORTATION SERVICE PROVIDER WILL MOVE YOUR PROPERTY IN THE FUTURE. TO SET UP
ESSENTIAL UTILITIES AND SERVICES FOR YOUR NEW HOME ANYWHERE IN CONUS AND HAWAILI USE THE
FREE ON-LINE NEX MOVING CENTER AT: WWW.NAVY-NEX.COM.
- TRAVEL OF MEMBERS AND DEPENDENTS MUST BE COMPLETED AND APPLICATION FOR HOUSEHOLD GOODS
SHIPMENT MADE TO A TRANSPORTATION OFFICER OR DESIGNATED REPRESENTATIVE PRIOR TO THE
EXPIRATION OF 180 DAYS.
PERSONAL AND DEPENDENT TRAVEL ENTITLEMENT TERMINATES ON THE 181ST DAY AND SHIPMENT OF
HOUSEHOLD GOODS WILL ALSO TERMINATE IF APPLICATION WAS NOT MADE PRIOR TO THE 181ST DAY
FOLLOWING SEPARATION FROM THE SERVICE OR RELIEF FROM ACTIVE DUTY. (REFER JFTR, PAR.
U5125-D, US225-H AND U5360-G) .
- SHIPMENT AUTHORIZATION OPTIONS HOME OF RECORD DALLAS TX, ENTRY ACTIVE DUTY DALLAS TX.
- WHEN PCSING, AN EXCELLENT AND VERY USEFUL SOURCE OF INFORMATION IS THE NAVY AND MARINE
CORPS LIFELINES SERVICES NETWORK (LSN) AVAILABLE ON THE INTERNET AT
HTTP://WWW.LIFELINES.NAVY .MIL. YOU'LL FIND TIPS ON MOVING YOUR HOUSEHOLD GOODS OR SHIPPING
YOUR CAR, INFORMATION ON YOUR NEW DUTY STATION, HOW TO STAY CONNECTED WITH FAMILIES,
MOVING PETS, HOW TO FIND HOUSING AT YOUR NEW DUTY STATION, AND A WEALTH OF RELOCATION AND
SUPPORT RESOURCES FOR YOU AND YOUR FAMILY.
- COMMANDING OFFICER: ENSURE SERVICEMEMBER COMPLETES ARGUS QUESTIONNAIRE (AS REQUIRED BY
OPNAV 1040.10) PRIOR TO EXECUTION OF ORDERS. WEBSITE: HTTPS://WWW.BOL.NAVY.MIL
- CO OF ACTIVITY AT WHICH SEPARATED DIRECTED TO FAX COPY OF COMPLETED
DD-214 TO OFFICER PERFORMANCE SEPARATIONS BRANCH (PERS-834). (901)
874-2625 DSN: 882-2625. VOICE DSN: 882-4424/2090.
- YOUR DEDICATED SERVICE TO THE NAVY AND YOUR COUNTRY IS DEEPLY APPRECIATED. MAY YOU
ENJOY EVERY SUCCESS AND HAPPINESS IN THE FUTURE.
- YOU ARE REQUIRED TO CONTACT THE CAREER TRANSITION OFFICE (CTO) IMMEDIATELY AT
CTO.OFFICERGNAVY.MIL OR (901) 874-4192. TRANSITION ASSISTANTS (TA) ARE LOCATED IN
MILLINGTON, TN (CENTRAL STANDARD TIME) TO COORDINATE AND FACILITATE YOUR TRANSITION FROM
THE ACTIVE COMPONENT (AC) TO THE RESERVE COMPONENT (RC). DO NOT CONTACT A RECRUITER FOR
RESERVE AFFILIATION PROCESSING.

(SIGNED)

D. P. QUINN

REAR

ADMIRAL, U.

S. NAVY

COMMANDER

NAVY

PERSONNEL COMMAND FORMAT 005: REMEMBER TO READ YOUR ORDERS
IN THEIR ENTIRETY

PERS93 , PERS4416 , PERS25

BT
#0001
NNNN




(®)(6)

S S —C—
From: bupersmsgctr2.fic
Sent: Thursday, October 15, 2009 12:45 AM
To: MILL_DMS_PERS00C; MILL_DMS_Pers83; MILL_DMS_PERS02; MILL_DMS_Pers81;

MILL_DMS_Pers455; MILL_DMS_ARCHIVE; MILL_NPC Duty Officer;
MILL_DMS_DMSTESTTEMP

Subject: DMS:R 141009Z OCT 08 BUPERS ORDER// OU=COMNAVPERSCOM MILLINGTON
TN(UC),L=MILLINGTON,L=TENNESSEE,OU=ORGANIZATIONS(UC),OU=NAVY,OU=DOD,
0=U.S. GOVERNMENT,C=US

Importance: Low

Attachments: Org_Adde.ixt; Dis_Adde.txt

Org_Adde.txt (252 Dis_Adde.txt (591
B) B)
UNCLASSIFIED//FOR OFFICIAL USE ONLY.

ROUTINE
R 141008Z OCT 09

FM OU=COMNAVPERSCOM MILLINGTON
TN (UC) , L=MILLINGTON, L=TENNESSEE, OU=ORGANIZATIONS (UC) , OU=NAVY, OU=DOD,0=U.S. GOVERNMENT, C=US

TO OU=PERSUPP DET MAYPORT
FL(UC) , L=MAYPORT, L=FLORIDA, OU=ORGANIZATIONS (UC) , OU=NAVY, OU=DOD, 0=U.S. GOVERNMENT, C=US

BT
UNCLAS FOUO
//N01920//

MSGID/GENADMIN/COMNAVPERSCOM/ /

PASS TO OFFICE CODES:

FM COMNAVPERSCOM MILLINGTON TN//PERS25/PERS455// TO PERSUPP DET MAYPORT FL//JJJ// PASS TO
QFFICE CODES:

FM COMNAVPERSCOM MILLINGTON TN//PERS25/PERS455// TO PERSUPP DET MAYPORT FL//JJJ//

SUBJ/BUPERS ORDER//

RMKS/
CERTIFICATE OF RELEASE OR DISCHARGE FROM
ACTIVE DUTY DD FORM 214 (1 JUL 79) IN CONNECTION
WITH BUPERS ORDER 2889 (b)(6) '2500

1. THE DD FORM 214 PROVIDES THE MILITARY SERVICES WITH INFORMATION FOR ADMINISTRATIVE
PROCESSING AS WELL AS DATA REQUIRED BY THE SEPARATEE FOR PERSONAL USE. FOR ASSISTANCE IN
FILLING OUT TEE DD FORM 214 COMPLETELY AND ACCURATELY, YOU SHOULD USE ENCLOSURE (1) TO
NAVMILPERSCOMINST 1900.1 (SERIES) WHICH PROVIDES DETAILED BLOCK-BY-BLOCK INSTRUCTIONS.
MARGINAL ENTRIES SHOULD BE AVOIDED AND ALL DD FORM 214 BLOCKS SHOULD CONTAIN AN AUTHORIZED
ENTRY.

2. YOUR ATTENTION IS INVITED TO THE SPECIAL ADDITIONAL INFORMATION SECTION WHICH SHOULD
BE COMPLETED AND CONTAIN THE SEPARATION CODE FBK IN BLOCK 26.

3. TO ENSURE PROPER DISTRIBUTION OF DD FORM 214, DISTRIBUTION SHOULD BE IN ACCORDANCE
WITH ENCLOSURE (1) TO NAVMILPERSCOMINST

1900.1 (SERIES). IF THE MEMBER REQUESTS COPY 4 OF THE DD FORM 214 IT IS MANDATORY THAT
THE MEMBER INITIAL BLOCK 30.




4. THE DD FORM 214 IS A SENSITIVE DOCUMENT VULNERABLE TO FRAUDULENT USE; AS A RESULT,
S?ECfAL PRECAUTIONS SHOULD BE TAKEN DURING PROCESSING. 1IN CASES WHERE YOUR COMMAND IS NOT
PROCESSING THE MEMBER FOR SEPARATION, THIS LETTER OF INSTRUCTION SHOULD BE DETACHED FROM
MEMBER'S AUTHORIZATION, PLACED IN A SEALED ENVELOPE ADDRESSED TO THE SEPARATING AUTHORITY
AND CARRIED BY THE MEMBER ALONG WITH HIS OR HER SERVICE RECORD.
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