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Question 

 

“Given the response to Written Question 3/2023, will the Chair advise – 

a) what specific non-ethical activities by public servants are absolutely prohibited with the sanction 

of immediate dismissal;  

b) what is the sanction for public employees engaging in any retaliatory action against a member of 

the public for any reason; and, 

c) what is the minimum number of tested ethical compliance training sessions that public sector 

employees are required to complete each year and how is their completion of training assessed?” 

 

Answer 

 

a) Any allegations of non-ethical activities for public servants are managed within the gross misconduct 

categories (disciplinary rules) within the disciplinary policy (which is a non-exhaustive list). The 

standards in the public service code of practice would also be applicable as a reference. In line with the 

disciplinary policy and procedure, any allegations of gross misconduct are handled through the 

disciplinary policy and procedure where an outcome of gross misconduct may result in dismissal.  The 

employee rights at work code of practice confirms that no public servant will be dismissed without a fair 

procedure. 

 

b)  As above, this is outlined in the disciplinary rules and would follow a disciplinary procedure. 

 

c) Public sector employees do not undertake formally tested ethical compliance training.  Objectives are 

also now structed around the values.  All public service employees adhere to and must represent the 

values of public service in their work, which SEB members are also committed to meeting. These include 

being respectful, being better together, always improving, customer focused and delivering. The values 

form part of the training provided in the MyWelcome corporate induction that all new hires complete 

when joining the government. 

 

 
Links 

 

Disciplinary general rules and performance 
 

Disciplinary policy for public servants 

 

States of Jersey Codes of Practice 

 

 

 

https://statesassembly.gov.je/assemblyquestions/2023/wq.3-2023.pdf
https://eur02.safelinks.protection.outlook.com/?url=https%3A%2F%2Fwww.gov.je%2FWorking%2FWorkingForTheStates%2FPoliciesAndProcedures%2FPeopleServices%2FPages%2FPeopleServicesToolkit.aspx%2F%23DisciplinaryGeneralRulesAndPerformance&data=05%7C01%7C%7Cf252a742e2fb4ad4de8308db044774b1%7C2b5615117ddf495c8164f56ae776c54a%7C0%7C0%7C638108477284069509%7CUnknown%7CTWFpbGZsb3d8eyJWIjoiMC4wLjAwMDAiLCJQIjoiV2luMzIiLCJBTiI6Ik1haWwiLCJXVCI6Mn0%3D%7C3000%7C%7C%7C&sdata=xTZpetjVsF2ZD4AYViy%2FiRyyG1UbBwfC7NZrDR6ipPI%3D&reserved=0
https://eur02.safelinks.protection.outlook.com/?url=https%3A%2F%2Fwww.gov.je%2FWorking%2FWorkingForTheStates%2FPoliciesAndProcedures%2FPeopleServices%2FPages%2FDisciplinaryPublicServants.aspx&data=05%7C01%7C%7Cf252a742e2fb4ad4de8308db044774b1%7C2b5615117ddf495c8164f56ae776c54a%7C0%7C0%7C638108477284069509%7CUnknown%7CTWFpbGZsb3d8eyJWIjoiMC4wLjAwMDAiLCJQIjoiV2luMzIiLCJBTiI6Ik1haWwiLCJXVCI6Mn0%3D%7C3000%7C%7C%7C&sdata=Rz53FfzV8mIA%2F1v8EwsBebqsODtyJ5VBFJYMwYqu1HA%3D&reserved=0
https://eur02.safelinks.protection.outlook.com/?url=https%3A%2F%2Fwww.gov.je%2FWorking%2FWorkingForTheStates%2FPages%2FCodeOfConduct.aspx&data=05%7C01%7C%7Cf252a742e2fb4ad4de8308db044774b1%7C2b5615117ddf495c8164f56ae776c54a%7C0%7C0%7C638108477284069509%7CUnknown%7CTWFpbGZsb3d8eyJWIjoiMC4wLjAwMDAiLCJQIjoiV2luMzIiLCJBTiI6Ik1haWwiLCJXVCI6Mn0%3D%7C3000%7C%7C%7C&sdata=pibgHwZX2XaCPUMtt%2FA1oQZlfTVoKiD5WsPYiO5l72w%3D&reserved=0

