
Demand for Cybersecurity 
Talent at an All Time High 

A  L o o k  i n t o  C y b e r s e c u r i t y  i n  t h e  I r i s h  M a r k e t



Cybersecurity in the
Irish Market

What is currenty happening in the Irish Market?
• Cybersecurity has remained the top IT staff ing pr ior ity over 

the last year within the Ir ish Market.
• The Top 3 IT staff ing pr ior i t ies (Cybersecur ity , Technical 

Support , and Customer Experience) center around uti l iz ing 
exist ing tech rather than developing new solut ions.

• Larger organizat ions prior it ising Cybersecurity roles, whereas 
SMEs tend to focus more on Customer/User Experience & 
Relat ionship roles.

• Employers are current ly more l ikely to meet technology 
chal lenges  by training and upski l l ing their exist ing workforce 
(50%),and hir ing workers with the r ight sk i l l s (46%).

• New IT hires are more l ikely to have the required technical 
capabi l i ty but need upski l l ing in company culture and soft 
ski l ls .
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Humans Are 
Still The Future

The pandemic taught us again that we can make 
extraordinary progress i f we come together – ” i t is the 
combination of innovation, technology, and human 
ingenuity that wi l l help us overcome the biggest 
chal lenges.

This recovery is unl ike any we have ever seen – i t is the 
combination of innovation, technology, and human 
ingenuity that wil l help us overcome the biggest 
chal lenges. 

Humans have a lways adapted to new technologies and 
better ways of doing things . As the saying goes, history 
repeats i tself .

Tech may be the great enabler but humans are still the future.



 Irish Tech Industry Ireland 2023

Some Stats on the Current Irish Tech Market 

79% of IT & Tech Employers are struggl ing to f ind the 
r ight Tech Talent in the Ir ish Market. 
With the increasingly high demand for Tech Talent & 
Ski l ls , there has been a large focus on training, and 
upski l l ing. 
The biggest chal lenges facing reski l l ing and upski l l ing 
programs include lack of budget, t ime constraints
(employees are too busy & ski l ls becoming outdated 
too fast) , and lack of necessary tools & equipment for 
training.
43% of companies plan to increase their IT Talent 
budgets in the next 12 months, which could help to 
al leviate these upski l l ing chal lenges. 



Cybersecurity Insights in the 
Irish Market

The  r  e a r  e cu r  r  en t l y on l  y 844 P  r  o f e  s s i ona ls wi  t  h  i  n t  he       
Cybe  r  s e  cu r i t   y s pa c  e i  n I r e l  and     , s o l  i d i  f y i  ng the inc  r ea  s i  ng l  y 
h i  gh demand f o r t  h     i  s t  a l  en t . 

219 o f t  he s e Cybe r s  e  cu r i t  y P r o f e  s s i  ona l  s have swi  t  ched

j ob s i n t  he l a s t yea r  , t  he med i  an t  enu r  e of this t  a l en t poo l i  s
1  . 2 yea r  s.  

The Top Emp l  oye r s f o r t h  i  s t a l  en t in Ireland includes Dell
Te chno l  og   i e s , F i de l i  t y I nve s tmen t s , ESB , HP, and S t a t e S t  r ee t . 

The gende r s p l  i  t i s 78% Ma l  e , and 22% Fema l  e , a distinct lack  
o f d i ve r s i t y wi t h i  n t h  i s a r ea .
Ne two r k Se cu r i t y , I n f o rma t i on Se  cu r i  t y , L i nux , and Py t hon
make up t he Top s k i  l l  s wi t h  i  n t h  i s i  ndu s t  r y.



Cybersecurity Engineer Example - Talent Pool Insights



IT & Tech Sector Ireland 2023

What is happening in the Irish IT Market Currently?

The  r  e a  r  e cu  r  r  en  t  l  y 60  ,  397 p  r  o  f  e  s  s  i  ona  l  s wi  t  h  i   n t  h e
Te  ch  /  I  T i   ndu  s  t  r  y i   n I  r  e  l  and  . 8  ,  478 o  f t  he  s  e p  r  o  f  e  s  s  i  ona  l   s 
have swi  t  ched j  obs wi  t  h  i  n t  he l   a  s  t yea  r  . 
The  r  e ha  s been a de  c  r  ea  s  e o  f 2% o  f t  h  i   s t  a  l   en  t i   n I  r  e  l   an d 
ove  r t  h  e l   a  s  t yea  r  . 
The Med  i  an Tenu  r  e wi  t  h  i   n t  h  i   s i   ndu  s  t  r  y i  s 1  .  7 yea  r  s  , t  he  r   e 
i   s c  l   ea  r l   a  c  k o  f d  i   ve  r  s  i  t  y wi  t  h a 68% Ma  l   e  , and 32% Fema  l   e 
Ta  l   en  t Poo  l (  L  i   nked  I  n Ta  l   en  t I  n  s  i  gh  t  s  )  .
De  l   l Te  chno  l   og  i   e  s  , I BM, Ta  t  a Con  s  u  l   t  anc  y  , Ve  r  s  i   on 1  , an d 
HP make up t  he To  p Emp  l  oye  r  s h  i   r  i   ng t  h  i   s t  a  l   en  t poo  l i   n 
I  r  e  l   and  . 
Some o f t he f a s t e s t g  r owi  ng s k i  l l  s wi t h i  n t h i  s i ndu s t r  y 
i  nc l  ude Cu s t  ome  r E xpe r i  enc  e ( +35%) , Mi c  r  o s o f t Az u r  e
( +34%) , Ana l  y t  i  c  a l s k  i  l  l s ( +31%) , AWS ( +22%) , and J  i  r a
( +22%) . 



Key Cybersecurity Takeaways 
& Findings

 • Cybe    r    s    e    cu    r    i    t    y ha    s r    ema    i    ne  d t    he t    op I    T s    t    a    f    f    i    ng           
p    r    i    o    r   ity  ove    r t    h  e l     a    s    t yea    r wi    t    h    i    n t     he I    r    i     s    h Ma    r    ke    t    .

• Th   i   s s   pa   c   e ha   s a   t    t    r   a   c   t    ed much med    i   a a   t    t    en   t    i   on due t    o
t    h e    i    nc   r   ea   s   i   n  g vo   l   ume o   f c   ybe   r a   t   t   a   c   k   s expe   r   i   enc   e   d by     
compan   i   e   s i   n I   r   e   l   and and G   l   oba   l   l   y (   HSE   , l   ea   r   n   i    n g
i    n   s   t    i    t    u   t    i    on   s and f   i   nanc   i    a   l o   r   gan   i    s   a   t    i    on   s   , e   t    c   )   .

• As a r    e    s   u   l   t man  y o   r    gan   i    s   a   t    i    on   s o   f a   l    l s   i    z   e   s and s   e   c    tors
p   l    a   c    e  d a muc  h h   i   ghe   r deg   r   e   e o   f s   c   r   u   t   i   ny on t   he   ir
in   t   e   r   na   l p   r   oc   e   s   s   e   s an  d p   r   o   t   e   c   t   i   on c   apab   i   l   i   t   i   e   s   . 

• L   a   r   ge   r Or   gan   i   z   a   t   i   ons a   r   e p   r   i   o   r   i   t   i   z   i   n  g Cybe   r   s   e   cu   r   i   t   y roles
coun   t    e    r   a   c    t c    ybe   r t    h   r    ea   t    s   , an  d a   c    t a   s a p   r   even   t    a   tive
mea   s   u   r   e    . 

• 43% o   f compan   i   e   s p   l   an t   o i   nc   r   ea   s   e t   he   i   r I   T Ta   l   en t  
budge   t   s i    n t    h  e nex   t 1  2 mon   t    h   s

• 79% o   f I   T & Te   ch Emp   l   oye   r   s a    r    e s   t   r   ugg   l   i   ng t   o f   i   nd t   he
ri   gh   t Te   ch Ta   l   en   t i    n t    he I   r    i   s   h Ma   r    ke   t    .



Key IT Industry Takeaways 
& Findings

• Emp  l   oye  r  s a  r  e cu  r  r  en  t  l   y mo  r  e l   i   ke  l   y t  o mee  t t  e  chno  l   og  y cha  l  l   enge s     by 
t  r  a  i   n  i   ng and up  s  k  i   l  l   i   ng t  he  i  r ex  i   s  t  i   ng wo  r  k  f  o  r  c  e (  50%)  , o  r h  i   r  i   ng                 
wo  r  ke  r  s wi  t  h t  he r  i  gh  t s  k  i   l  l   s (  46%) 

• The b  i  gge  s  t cha  l  l  enge  s f  a  c  i   ng r  e  s  k  i  l   l   i  ng  , and up  s  k  i  l   l  i   ng p  r  og  r  ams             
i nc l uding l  a   c  k o  f budge  t  , and t  ime cons  t  r  a  i  n  t  s  . 
The  r  e a  r  e cu  r  r  en  t  l  y on  l   y 844 P  r  o  f  e  s  s  i  ona  l  s wi  t  h  i  n t  he Cybe  r  s  e  cu  r  i  t y         
spa  c  e i   n I  r  e  l   and  , and 37 J  ob Seeke  r  s pe  r J  ob, solidifying the 
increasingly h  i  gh demand f  o  r t  h  i  s t  a  l   en  t  . 

• The  r  e i  s an ev  i  den  t l   a  c  k o  f gende  r d  i  ve  r  s  i   t  y wi  t  h a 78% Ma  l  e  , and      22% 
Fema  l  e Ta  l   en  t Poo  l f  o  r Cybe  r  s  e  cu  r  i  t  y P  r  o  f  e  s  s  i  ona  l   s  . 

• The  r  e a  r  e 60  ,  397 P  r  o  f  e  s  s  i  ona  l  s wi  t  h  i  n t  he I  T & Te  ch s  e  c  t  o  r a  s a     who  l  e 
i  n I  r  e  l  and  , wh  i  ch s  howc  a  s  e  s t  he mi  n  ima  l amoun  t o f c  ybe  r  s  e  cu  r  i  t  y p  r  o  f  e  s  
s  i  ona  l   s  , i  n compa  r  i  s  on  . 

• The Tech Sector in Ireland is forecasting a Net Employment Outlook of 
+6% for Q3 2023. 32% of IT companies are planning on hiring new staff 
in Q3. 



 Recommendations on Attracting
 Cybersecurity Talent 

• The talent pool for Cybersecurity roles is very condensed so a
combination of talent attraction strategies is required to attract the
talent you need.

• Job Boards, Passive Sourcing, Referrals and CV Databases should all be
utlisied to identify the talent required.

• As demand for this talent is high the package on offer has to be attractive
in terms of salary, flexibile work, perks now being demand and career
advancement options.

• The power is with the candidate when it comes to choice so dont delay
when you have found the ideal candidate and act quickly to secure their
services.

• 4 in 5 companies are struggling to find key talent so ensure you are
competitive and ensure you company Employee Value Proposition
stacks up.



How Experis Ireland Attract 
Key IT Talent

• D       i     r     e     c     t sou     r     c     i     ng     , u     s     i     ng cu     t     t     i      ng     -      edge t     e     chno     l       og     y t  o f  i  nd t     he hi       ghe     s     t
qua       l      i        t     y c     and     i      da     t     e     s

• Soc     i     a     l Med     i     a t     a     r     ge     t     e  d ads t     o a de     f     i      ned aud     i     enc     e
• Ta     r     ge     t     e  d Ema     i     l c     ampa     i     gns t     o a     l     l r     e     l       a     t     ed p    r    o    s    pects      
• Pa     r     t     ne     r     i     ng   wi     t     h J      ob Boa     r     ds     , on a pa     i      d Ac     coun     t Ba     s     i      s     , s     i      gn       i     f     i      c     an     t     l      y

boo     s     t     i      ng engagemen     t     , pa     i       d a     c     coun     t     s like       Linked     I     n Re     c      r     u     i       t     e     r     , I     ndeed     ,
J     ob     s     .     i      e  

• Rewr     i     t     i     ng J      o  b Adve     r     t     i     s     emen     t     s     , ho     s     t     i     ng Be     s     t P     r     a     c      t     i      c     e J     ob Ad   
Wr     i      t     i   ng Ma     s     t     e     r     c     l     a     s     s     e     s     , en     s     u     r     i      ng t     ha     t t     hey a     r      e r     ea     ch     i     ng ou r    t     a     r     ge     t
aud           i   enc     e     , and s     pa     r     k     i      ng t     ha       t i      n     i       t     i     a     l i     n     t     e     r     e     s     t

• Ac     c     e     s     s t     o 140     ,     000+ c     and     i     da     t     e      s a     c     r     o      s     s a     l     l c     a     t     ego     r     i      e     s on ou r    ATS     ,
Bu     l     l     ho     r     n     , a     s we     l     l a     s s     t     a     t     e      -      o     f     -       t     he     -     a     r     t sou     r     c     i     n  g t     e      chno     l     ogy    to
i     den     t  i     f     y  s     u     i      t     ab     l     e c     and          i      da     t     e      s and s     t     r     eaml      i     ne t     he h     i      r     i     n g     pr      oc     e     s     s

• P        r     ov     i     d     i     ng i     n     -       dep     t     h/     r     ea     l     -     t     ime da     t     a on t     he cu     r     r     en     t s     t     a     t     e o     f the Irish
Emp     l      oymen     t ma     r     ke     t     , wi     t      h add        i      t     i     ona     l t     a     l     en     t poo     l da     t     a on   reque        s     t     .
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For further information, contact  
our Talent Attraction Team

Paul.howard@manpowergroup.ie
Orlaith.omahony@manpowergroup.ie

All data retrieved from LinkedIn Talent Insights Indeed Hiring 
Insights, Manpower Global    Thought Leadership Material and 

Market Data Partners



Thank You for Reading
Discover more at www.experis.ie




